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A Tribute to Our India’s Iconic Leader  

Hon. Late Shri Rahul Bajaj 

 

The leader who at every step-in life evaluated the Philosophy, 

Vision & Mission for Business, Human Resources & Society. 

Rahul Bajaj was the chairman of Bajaj Auto. He was born on June 30, 1938 in Kolkata. 

Rahul's grandfather Jamnalal Bajaj founded the Bajaj Group in 1926 and his father 

Kamalnayan Bajaj succeeded him un-1942. Kamalnayan started the precursor to Bajaj 

Auto. Within three years he expanded into new businesses, including cement, electrical 

appliances and scooters. 

Rahul Bajaj graduated from St Stephen's College in Delhi in 1958 and also earned a degree 

in law from Bombay University. Then he went on to pursue MBA from Harvard Business 

School in the US and became CEO of Bajaj Auto in 1968. 

Rahul Bajaj passed away on February 12, 2022 at the age of 83. 

Rahul Bajaj's journey as an entrepreneur 

Rahul Bajaj became a part of his father's group as Deputy General Manager. He was in 

charge of key departments in the company like marketing, accounts, purchase, and audit. 

etc. Under the guidance of Naval K Firodia, CEO of Bajaj Auto, Rahul learnt the nuances 

of the business. Later Firodia and the Bajaj’s parted ways. After his father passed away in 

1972, Rahul was appointed the Managing Director of Bajaj Auto. Under his leadership the 

company witnessed tremendous growth. Rahul Bajaj built the firm in the 1970s and '80s. 

He grew the company’s revenues to join the Billion-dollar club. It was through his initiative 

that Chetak and Bajaj Super models rose to prominence in the Indian market. Originally 

based on Italian Vespa Sprint, Chetak was an affordable means of transportation for 

millions of Indians for decades and is remembered as 'Hamara Bajaj'. 
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Bajaj sales hit a low point around 2001 after market liberalisation saw Japanese 

competitors like Honda, Yamaha, and Suzuki introduce new motorcycles and change the 

dynamics of India's market. But, it soon recovered from the loss with effective marketing 

and promotion. Bajaj Auto reinvented itself and came up with Bajaj Pulsar Motorcycle. 

In 2008, he split Bajaj Auto into three units - Bajaj Auto, finance company Bajaj Finserv 

and a holding company. His sons are now managing the day to day affairs of the company. 

Rahul Bajaj has been the president of the Confederation of Indian Industry (CII) and the 

Society of Indian Automobile Manufacturers (SIAM). 

Awards and recognitions 

He was appointed the chairman of Indian Airlines in 1986 and was awarded Padma 

Bhushan in 2001. In June 2006, Rahul Bajaj was elected to Rajya Sabha from Maharashtra. 

In 2005, he resigned as chairman, his son Rajiv became the Group's managing director. 

In 2013, the Bajaj family won the 'Distinguished Family of the Year' award. They won the 

award for dedicating their wealth and time for the public good.  

The family runs schools like balwadis, vocational and technical training institutes, which 

includes adopting ITIs. They train rural women in tailoring and embroidery. They have set 

up hospitals and rural development programmes under the umbrella of Jankidevi Bajaj 

Gram Vikas Sanstha. 

Rahul Bajaj's 'fearless' approach 

He was known in corporate circles as the man who does not mince words when it comes 

to any matter of national interest or echoing corporate India's woes. 

On November 30, 2019 at an awards event organised by the Economic Times in Mumbai, 

Rahul Bajaj said that he was “born anti-establishment”. 

Rahul Bajaj was always regarded as plain-spoken and his friends called him 'fearless'. In 

the 1970s, when Italy's Piaggio didn’t renew Bajaj's license, he began manufacturing his 

own brand of scooters with names like Chetak and Super. 

Under Indira Gandhi, the government regulated production under a system called the 

License Raj. Owing to the restrictions, buyers had to book and wait for years to receive 

scooter. However, Rahul protested against the License Raj. In an interview, Rahul said 

that if he had to go to jail for production of a commodity that most Indians needed, he 

didn't mind. 

On November 30,2019 he triggered a sharp debate on Twitter after he said that there is 

an atmosphere of fear in the country and people are afraid to criticise the government. 

"When UPA II was in power, we could criticise anyone, now an atmosphere of fear exists," 

Rahul Bajaj said. He mentioned the NDA government's lack of action against mob 

lynching’s and BJP MP Pragya Thakur’s recent remarks on Nathuram Godse to a room of 
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India Inc veterans and top political leaders. The veteran industrialist's candid remarks 

were well received by the critics of the incumbent government.   

. 

 

Nation owes him a lot for getting India recognised for 

business on global scale 
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Chief Editors Message 

This is the third year and first edition of new financial 

year for Aviyana Times. This would not have been 

without the contribution, support and wishes of friends 

and well-wishers. The two years gone have made us 

reflect and every time our editions were dedicated to 

a cause that reflected in the time of the edition. 

Reflecting on past years gone by we all would agree 

that it is rightly said that after darkness there is dawn, 

so one has to be optimistic. The third wave of COVID 

passed off with less severity i.e., less hospitalisations 

and lesser mortality.  

Thankfully, this helped the global economies of both developed and developing nations to 

bounce back with a word of caution with unpredictability of future corona mutated variants, 

yet to be evaluated against vaccine efficacy fully.  

With vaccine available 15-18 years and now for 12-15 years age group the hope of better 

protection from disease has resurge the confidence that worst is over and future hold 

promise. 

We are hopeful our Indian Business have learned a lot in first, second and third Corona 

Wave. Hopefully, along with measures by government and self-reliance process our 

business will help phase out any future waves too with less impact on business, economy 

and well-being of human race.  

The WFH, Hybrid and office models all have started exiting and corporates have revisited 

their business philosophy, vision and missions with learnings in past 2 years of pandemic. 

The way corporates have contributed their efforts in helping with CSR in pandemic to 

ensuring support to employees makes us feel the corporate fraternity cares for its people 

and society. 

We always need to e thankful to good as an individual, business owner, HR Professionals 

that with horrific second wave and frightening third wave passed off and we are alive. We 

lost some very good people in process and that makes us reflect who we are, what are we 

doing and what we need to do as an individual business owner, HR Professionals. We need 

to relook our Philosophy, Vision & Mission for Business, Human Resources & Society. With 

asking pertinent questions that makes us feel we are in right direction and contributing to 

a cause for serving, uplifting or supporting human beings and society with our product or 

service offerings. I am sure each one of us who earlier said busy, after pandemic of two 

years reflected and realised what he or she is doing and what can be done. 
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We get such opportunity of reflection rare in our life. So, let’s pledge as an individual, 

business owner, HR Professionals to evaluate the Philosophy, Vision & Mission for Business, 

Human Resources & Society. 

This special “Evaluating the Philosophy, Vision & Mission 

for Business, Human Resources & Society” has articles 

that are relevant to the theme with information enriching 

in content and knowledge. I am hopeful my HR Friends 

and business owners would appreciate the ongoing 

efforts and keep our motivation high to bring the 

successive editions of this newsletter. For any 

suggestions I can be reached on 

connect@aviyanaventures.com.  

 

 

Thanks & Regards 

Dr Ravindra Pratap Gupta 

Chief Editor  

Chairman & Managing Director 

 

Division of 

 

Clinical Psychologist & Management Author 

Industry Representative, Start-up Specialist, Business Advisor, Sr. 

Consultant, Board Member, Visiting Prof & Mentor  

Alumni of IIM-Ahmedabad, Chief Mentor eCell IIT Bombay, IIT 

Kharagpur, VJTI Mumbai & Distinguished fellow from Institute of 

Directors-London-UK. 

President-IATAC-Indian Association of Talent Acquisition Consultants 

mailto:connect@aviyanaventures.com
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ED Message 

2 years of pandemic and many learnings on personal and 

business front. Those of us alive are ever thankful as we 

passed tough times. The passing of Pandemic and invasion 

of Russia by Ukraine with millions displaced and dead along 

with death and devastation is painful but lastly business 

have no control over the macro-economic factors as political 

environment but need to adopt. The economic sanctions on 

Russia by major countries present challenges and 

opportunities to business as business and consumption 

won’t die down the opportunistic counties and businesses 

will encash the same. 

I bring the episode of Russia to highlight the mindset of businesses which on one hand are 

to be responsible to society and then look for their own sustainability with profitability and 

scope. If business work with mindset to support in country with sufferings at expense of 

political sufferings they may momentarily suffer but not in long run as they would have 

won public trust and confidence that is parament for long term survival.  

In war of pandemic many small businesses were wiped out and many big ones in losses 

unimagined but ones which put the trust in their people, customers and divine powers are 

ones who bounced back fast in any and every country on the globe. 

This special edition on “Evaluating the Philosophy, Vision 

& Mission for Business, Human Resources & Society” is 

meant to invoke a sense of reflection by an individual, 

business owner, HR Professionals so that course 

corrections can be taken care with learnings from past two 

years and customers first should be the moto the rest all 

will fall in line for sustainability and profits of business. 

I thank readers for giving their support and wishes along 

with article contributors by writing quality articles related 

to the theme every time and thus ensuring the success of Aviyana Times Newsmagazine 

in being recognised as one of most read and appreciated newsmagazine. 

Any suggestions I can be reached on ed.aviyana@gmail.com.  

Thanks & Regards 

Ms. Kamini Gupta 

Executive Director 

  

mailto:ed.aviyana@gmail.com
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Assistant Editors Team 

Aviyana Times is assisted by 9 Assistant Editors Team for various sections in Aviyana 

Times as 

Priyanka Patil 

Featured Articles 

  

Shivani Gupta 

Featured Articles 

  

Sharvari Shende 

Articles 

Nirmala Chand 

Articles  

  
 

 

 

      Roshini S 

      News 

 

Prasad Rao 

Views 

Ashwini Vanmore 

Views 

 

Mrunali Patil 

Offers & 

Promotions 

  

Silvia Dsouza  

Offers & 

Promotions 
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Mr. Preetam S. Sachdev – Thailand 

Secretary for Foreign Affair to Assistant 

Minister Committee at Prime Minister Office 

Assistant to H.E. Korn Dabbaransi 

Former Deputy Prime Minister of Thailand 

Personal Assistant to H.E. Prem 

Piyasachadesh 

Deputy Chairman Minister's working group, 

Prime Minister Office 

Advisor to sub-committee religious, Senate 

of Thailand 

Vice President working group of 

Prathumthani City (Senate #120 group) 

Director in committee, to follows and 

recommends, reform of the country 

(National Strategy) 

Vice President, Promotional Export and 

Investment Trade Association (PEITA) 

www.peita.org 

Vice President Sub Committee Thai-India 

Business, PEITA Association 

www.Thai-India.com 

(Facilitate for Trade and Investment) 

Secretary, Thai-India Friendship Association 

(TIFA) 

Former Director Thai-India, South Asia, 

Middle East and Africa 

Prof. Mani R S S 

Vice President Institutional Development at 

ITM Group of Institutions & Former 

President, Bombay Management Association 

# Reputed Career Counselor & Career 

Coach with over 3 decades of rich 

experience 
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Mr. Jay Teo - Singapore 
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Sysmex Asia Pacific Pvt. Ltd. 

 
 

 
 

Mr. Saurav Raj Verma - Nepal 
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Aparajita Group Pvt. Ltd. 
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Concept Design by Ms. Harmeet Saggi 

Ms. Harmeet Saggi is an internationally acclaimed concept 

creator, designer and image management consultant. 

She collaborates with your firm to create stunning visuals. 

She knows what companies need to attract their customers' 

attention. With her powerful design skills and knack for 

marketing, she has the right background for your brand's 

needs. She has worked for variety of brands to create logos, 

brochures, websites, menus, product labels and a wide 

variety of other deliverables for a range of companies. 

Call or email her when you're ready to take your brand to the next level of success. She 

has the right tools and expertise to transform your brand into a powerful brand 

identification. 

Distinct styles followed by her are: 

• Logo Design🖌 

• Paid Marketing           

• Graphic Design      

• Social Media Marketing      

• Branding Strategy & Identity🖊 

• Image Management 

She fundamentally believes in building trust for the brands she handles, so that people 

love & adore the brands by building virtual delights and strong visual foundation.  

You can have a look at her Portfolio: https://anharamedia.in/portfolio/ 

Thanks & Regards 

Ms. Harmeet Saggi 

Internationally Acclaimed Concept Designing, Marketing & Branding Agency 

 
Founder 

Anhara Media 

Call/ WhatsApp: 7304196867    Email: anharamedia@gmail.com 

Website: www.anharamedia.in 

 

Follow us: 

Instagram: @anharamedia Facebook: @anharamedia 

https://anharamedia.in/portfolio/
https://wa.me/917304196867
anharamedia@gmail.com
http://www.anharamedia.in/
https://instagram.com/anharamedia
https://facebook.com/anharamedia
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CHRO in Driving Seat – The Philosophical Role 

Transformation 

This article is contributed by Nitin Shah – CMD, Allied 

Digital Services Limited. 

He is a transformational leader with the ability to 

innovate the industry with his foresight, Nitin Shah holds 

a degree in Electrical Engineering, PG Diploma in 

Computer Management and PG Executive Management 

from Insead Business School, France. 

He is a pioneer of India’s IT revolution. In his long and 

illustrious journey of 45 years, he has successfully led the 

company through various challenges and now he is 

charting the road map for creative disruption. 

---------------------------------------------------------------------------------------------- 

CEO of the company running it is yesterday news. The world went through multiple 

transformations where the CEO role was taken over by CFO, profit being paramount and 

subsequently the role of the COO became more prominent since operational excellence 

was taking center stage. This too had a short life when information became power and 

CIO became the man in the driving seat to enable C suite executives to take informed 

decisions. 

In a hyper competitive market Innovation became key factor after this and the Chief 

Marketing Officer (CMO) role gained prominence. Soon the role of the Chief Digital Officer 

(CDO) was in limelight in data driven organizations and new age technologies like AI, ML 

etc. gained focus and helped the company grow faster. 

Currently the role of the 

Chief Human Resources 

Officer (CHRO) has become 

most important since 

attracting and retaining 

talent with the right and in 

demand skillsets is the need 

of the hour. Technology has 

disrupted business models 

completely, this disruption 

was accelerated further due 

to pandemic, a new normal 

got established which was 

Work from Anywhere (WFA) post pandemic and has become the biggest challenge for 

CHROs today. 
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Intelligent Automation technologies & tools like Robotic Process automation (RPA) and 

Cognitive Automation using AI/ML took center stage i.e., RPA & AI made many employees 

redundant and demand for newer skillsets became particularly important which required 

relevant skilled people leading to huge demand across the globe and supply of relevant 

workforce became acute.  

It’s imperative to upgrade and reskill and repurpose the workforce specially using 

emerging technologies. Today getting new business is easier than getting the right people. 

Technology savvy CHRO gained prominence to run company efficiently. 

The Global industry is evolving rapidly. Modern technologies are coming up and the entire 

business model is going through an unprecedented overhaul. Having undergone a 

paradigm shift in the recent tough times the way things are shaping up is interesting. The 

word “digital” has taken over the world and technologies like cloud migration, digital 

transformation, data analytics, IoT, Blockchain, Artificial Intelligence and other modern 

technologies have started gaining a lot of prominence. Multi and Hybrid Cloud platforms 

have emerged as the new computing standard. All the businesses are adapting to “Cloud 

Native.” Artificial intelligence and Machine Learning technologies are constantly growing 

and changing. In this ever-changing industry, companies have gained prominence due to 

the quality time they spend on training, motivating, adapting, and empowering its 

employees. The current requirement of organizations is going beyond traditional 

outsourcing and entails cloud management and data driven organization culture too. 

Companies understand that traditional work knowledge is redundant in the present times 

and demand for people who are proficient or skilled professionals who have comprehensive 

understanding of the newer skills are in demand. Citing this change, these organizations 

believe in honing the skills of its employees and enabling them to learn more about new 

emerging technologies.  

“Organizations are fast shifting towards automation. Dependency on manual work is 

eventually getting reduced and processes are getting matured. This not only helps in 

reducing human intervention and occurrence of error, but it also enables better talent 

management, cost efficiency and better processes. The present-day need: however, is to 

ensure that a perfect balance is achieved by endowing the right skill to the human 

workforce and bringing in automation in the most effective way.”  

In the present challenging times organizations understand there is an urgent need to scale 

up all technology knowledge workers who must hone their skill sets and start learning 

about the new technology which will not only enable them to emerge strongly in the 

present circumstances but will help them strengthen their candidature in the evolving 

industries.  

The one aspect which makes a company stand out amongst its peers is by having 

transparency and making inclusive decision-making processes which would become the 

hallmark of the company. The credo of empowerment is carried through in the 

management processes that have been put in place in the Company. Not only is the senior 
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management empowered to make decisions on day-to-day functioning but is an integral 

part of the strategic decision-making process too. 

Training and development play a key role in emerging world and hence CHRO has a bigger 

challenge to conduct regular training and development programs for their employees on 

an ongoing basis in terms of scaling up their skill sets. Due to dearth of such training 

centers companies need to put up extra efforts to ensure that the workforce in the 

organization is imparted appropriate training for various subject matter on ongoing basis. 

In the present-day business world, one needs to have an in-depth knowledge of one’s area 

of expertise, an eye for innovation, team management, hard work and strong ethics to 

become an exemplary leader. Such organizations display the true spirit of a leader.  

 

CHRO must become an exemplary leader who should know about the changing economic 

scales. It is no news that the success of an organization depends on its leadership and 

therefore, exemplary leaders can nurture its people at all levels and create organizations 

that are leaders in their domains.  

In current scenario CHRO is very important entity in the driving seat to run and scale up 

the company efficiently. Hence prominent roles have shifted from CEO level to now CHROs.  
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Philosophy of The Indian Armed Forces for 

Evaluating the Philosophy, Vision & Mission for 

Business, Human Resources & Society   

This article is contributed by Mr Jairam Gopalan 

Aiyer – a risk management and wealth 

management expert with having over 2 decades of 

professional experience. An expert in Indian 

languages Hindi, English, Gujrati, Marathi, Punjabi, 

Malayalam, Tamil. Have been associated with 

Institutions like LIC from past 20 years and scripted 

a successful career in BFSI and Healthcare 

companies. Social work at core of the heart is 

associated with Lions Club from past many Years. 

He has been Lions Club president of Vasai 2015-16. 

In the Process of Founding 4 Startups. 1. Purpose: 

Save Lives Fast: Helicopter Ambulance Service for 

all Indians in Accidents in India. 2. Purpose: A House for every family in India which does 

not own a House. 3. Purpose A Loan for every One. 4. Purpose: Treating Diseases with 

Self Discipline Techniques leading to best outcomes. 

Is a physics graduate from Gujarat University and completed masters from prestigious 

Mumbai University? 

---------------------------------------------------------------------------------------------- 

APRIL 2022 ----- A NEW INDIA, ONLY SUPER POWER - INDIA 

 THERE WAS A TIME WHEN WE BROUGHT MOST OF OUR WEAPONS from outside India, 

today we have started our own manufacture, research and are also leading in New 

Technologies which has surprised our opposition and the World. All these changes have 

happened with thoughts and actions based on “WHAT YOU SOW, IS WHAT YOU REAP!!!”  

A few facts, as the Foreign Investors are exiting our Share Market, Youngsters and our 

Mutual Funds are buying the shares of Very Good Companies at a Great Discount, this has 

reduced the volatility of the markets and stabilised India’s Financial Markets, further the 

Ukraine – Russia War will make us all more prosperous and better as we are prepared & 

in training! PM initiative. 

Indians are changing fundamentally in their approach to education, earnings, life & 

avenues for Employment, Housing, Marriage, Business, Law, Power, Governance and 

every subject which I may have not been able to list. This is a Drastic Positive Fundamental 

Change because of change in Political Leadership of India.  
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The Philosophy of: THE WORLD IS ONE FAMILY – “VASUDAIVA KUTUMBAKAM” – also 

watch on YouTube “OUR WORLD - ONE FAMILY हमारा विश्ि – िसुदैिकुटुम्बकम”. 

We can Learn a Lot from the Action after the 9/11 2001WORLD TRADE CENTER+ terror 

attacks inside America, from the US Army Special Forces which operated in Northern 

Afghanistan under Operation Taskforce Dagger Net-FlixMovie “12 STRONG”. The captain 

has no Combat Experience but what gets him selected is his Training, Preparedness, Faith 

In His Vision, Belief In His Team Members and Himself. And The Indian Armed Forces IS 

ALWAYS ALL ABOUT THIS AND MORE THE WILLINGNESS TO DIE FOR INDIA, COME WHAT 

MAY AND TO LIVE, IF REQUIRED. 

Some Examples: PRAHAAR – HINDI MOVIE, URI – HINDI MOVIE. Galwan against China. 

The Bravery OF Our Airforce Pilot Abhinandan from Chennai who downed AN F-16 with a 

MIG-21 and his release. 

I am Too emotional, I rest My case, in all great achievements being Disciplined, plays a 

very important part at all times. Mine is down, now. 

What Wins Finally IS “Satyam Eva Jayate”. We are the ONLY COUNTRY. 
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The Executive Team and Organizational 

Resilience – The Philosophical Change 

This article is contributed by Dr. Pramod Solanki is an HR 

Professional with 33+ years of experience across industry 

sectors.  

His early career was with premier business schools like IIM, 

Ahmedabad and Jamnalal Bajaj Institute of Management 

Studies, Mumbai.  

His corporate experience of over 25 years covers Pharma, 

Oil & Gas Projects / Manufacturing, Financial Services, IT 

and Telematics industries.   

In his corporate career, Pramod has designed and successfully instituted systems and 

practices across the HR spectrum, both as a leader of the internal teams and in partnership 

with the globally acclaimed consultants. He headed Learning & OD function at L & T 

Hydrocarbon and at Sun Pharma, and headed the Corporate HR function at Churchgate- a 

diversified conglomerate in Nigeria  

Since June 2016, he runs his own consulting firm called Performance Enablers offering 

services across the HR spectrum. Some of the focus areas include Leadership Effectiveness 

Interventions, Mentoring HR team in a client organization and CHRO services, Executive 

Coaching, formulation of mission, vision and values, Performance - linked Employee 

Engagement / R&R / Capability building Interventions and Strategic Sourcing.  

Pramod holds Masters and Ph.D. degrees in Industrial and Organizational Psychology. He 

is an Executive Coach certified by International Coach Academy and also by International 

Coach Federation (ICF). He has coached wide range of clients- from entrepreneurs to 

corporate executives and students. 

---------------------------------------------------------------------------------------------- 

I have written in this space about the significance of an executive team, aligned on the 

values and vision of an organization. How it facilitates culture building, synergy and 

sustainable growth. After all, an enabling culture is the most important and sustainable 

source of competitive advantage for an organization. 

As so many of you have also commented on my earlier post, to find such an aligned 

executive team seems more an exception than a norm, in the corporate context. 

Reflect about the issue and the reasons are not far to seek. 
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Take the practice of promoting people from within- from the 1st line managers to all the 

way up to the top team. Almost sole consideration is demonstrated operational 

performance of the person.  

The style of driving the business, the ability to align and carry the stakeholders along, the 

values of the person and how these support the kind of values and culture we want to 

promote, don’t seem to get factored or engage the minds of the people who take these 

decisions, in a large no. of organizations. And when we decide about promotions in this 

manner, we send out a message in the organization – results are what matters here. How 

you achieve them is of little or no consequence.  

There are of course, exceptions to this norm.  

Not that operational performance is not important. Of course, it is. But do we have to stop 

there, particularly when we are filling a senior managerial position or the CXO slot for that 

matter? And if we cannot find a person who delivers superior performance and is also 

aligned with the values and culture of the organization, it speaks about the kind of people 

we have been supporting at the highest level.  

If the leadership at the top really cares to promote certain values and culture in the 

organization, can we not factor these at the time of inducting people in such roles? Though 

I am a strong votary of leadership development efforts, we must not lose sight of the fact 

that values and attitudes are extremely hard to influence. Therefore, there is a need to 

factor this aspect while choosing people for key leadership roles. And howsoever imprecise, 

there are ways to gauge the attitude and values of a person. 

It's a similar story when leadership talent is scouted and inducted from outside – either 

by the internal HR team or by the executive search people. It’s the demonstrated track – 

record (read operational performance) that is looked at, at every stage of the screening – 

external as well as internal. Is it because it is easier to find out or measure? That obviously 

cannot be a good-enough reason to ignore the other side of the person that impacts the 

organizational resilience in the long run. 

This is all the more surprising when you see increasing evidence / acceptance of the view 

that values of the top team shape the culture an organization i.e. possibly the most 

sustainable source of competitive advantage.   

The story in the organizations that have excelled and sustained their performance for 

decades and centuries, seems quite different. There is large no. of examples of how values 

form the core of people related decisions of such companies, in India and globally. While 

volumes of literature on this can be found on the net, I am tempted to share something I 

heard recently from one of the most outstanding and celebrated Indian leaders- Harish 

Manwani, former Chairman of Hindustan Unilever and former global Chief Operating officer 

of Unilever. Speaking at the session hosted by Bombay Management Association, Mr. 

Manwani shared how the 3Ms were his guiding mantra when he visited different parts of 

the world (as the COO of Unilever) to review the performance of the region: One M meant 

review of Market share; the 2nd M was for Margins and the third M was for the Mood i.e., 
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are your people happy? And to see that, he would want to look at the employee 

engagement score in his business reviews. It is this integrated view of looking at business 

and people with the same priority that sustainable organizations are built on.   

 

I sincerely hope that more and more people in the leadership roles develop this holistic 

thinking about business and more and more people in enabling roles like mine (within an 

organization or outside) continue make a strong business case for it. That’s how values 

and culture can be fully leveraged to build resilient organizations.                          

 

Dr. Pramod Solanki                          

Founder - Performance Enablers 

Executive Coach, HR Advisor, Leadership Evangelist 

 

  



*Philosophy is a battle against the bewitchment of our intelligence by means of language* 

 

 

  

*This is an exclusive publication of Aviyana HR Solutions - A Division of Aviyana Ventures Pvt. Ltd.* PAGE | 22 

 

Corporate Social Responsibility (CSR) – A 

Philosophy for A Sustainable Development & 

Growth Model – An Innovative Case Study – 

Indian Oil Ltd. 

This article is contributed by industry and academic 

world veteran Prof. Dr. Firdos T. Shroff (Ph.D. MBA, MA. 

LL.B., CAIIB) 

Professor/Mentor, Motivational Global Coach, 

Universities/Management Institutions,  

Members, World Constitution and Parliament 

Association, (WCPA), USA; 

Member, UN75 Word Peace Ambassador and BEYOND 

2020. Fellow IIBF; (ex-Union Bank of India) 

---------------------------------------------------------------------------------------------- 

Definition of CSR: 

The World Business Council for Sustainable Development in its publication Making Good 

Business Sense by Lord Holme and Richard Watts, used the following definition. 

Corporate Social Responsibility is the continuing commitment by business to 

behave ethically and contribute to economic development while improving the 

quality of life of the workforce and their families as well as of the local community 

and society at large. 

The same report gave some evidence of the different perceptions of what this should mean 

from a number of different societies across the world. Definitions as different as CSR is 

about capacity building for sustainable livelihoods. It respects cultural differences and finds 

the business opportunities in building the skills of employees, the community and the 

government from Ghana, through to CSR is about business giving back to society from the 

Phillipines. 

For instance, the CSR definition used by Business for Social Responsibility is: 

Operating a business in a manner that meets or exceeds the ethical, legal, 

commercial and public expectations that society has of business. 

Corporate social responsibility (CSR, also called corporate conscience, corporate 

citizenship, social performance, or sustainable responsible business/ Responsible 

Business) is a form of corporate self-regulation integrated into a business model. CSR policy 
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functions as a built-in, self-regulating mechanism whereby a business monitors and ensures its 

active compliance with the spirit of the law, ethical standards, and international norms. In some 

models, a firm's implementation of CSR goes beyond compliance and engages in "actions that 

appear to further some social good, beyond the interests of the firm and that which is required 

by law." CSR is a process with the aim to embrace responsibility for the company's actions and 

encourage a positive impact through its activities on the environment, consumers, employees, 

communities, stakeholders and all other members of the public sphere who may also be 

considered as stakeholders. 

The term "corporate social responsibility" came into common use in the late 1960s and 

early 1970s after many multinational corporations formed the term stakeholder, meaning 

those on whom an organization's activities have an impact. It was used to describe 

corporate owners beyond shareholders as a result of an influential book by R. Edward 

Freeman, Strategic management: a stakeholder approach in 1984.  

An innovative CSR Case Study: INDIAN OIL 

LTD.: 

“At Indian Oil our endeavour is to create a 

sustainable business model in a manner which 

maximizes the services of our products while 

minimizing the throughput of resources” - R.S. 

Butola, Chairman, Indian Oil 

At Indian Oil, corporate social responsibility (CSR) 

has been the cornerstone of success right from inception in the year 1964. The 

Corporation’s objectives in this key performance area are enshrined in its Mission 

statement:  

"…to help enrich the quality of life of the community and preserve ecological balance and 

heritage through a strong environment conscience." 

Indian Oil have defined a set of core values for ourselves – Care, Innovation, Passion and 

Trust – to guide in what they do. They take pride in being able to claim almost all our 

countrymen as their customers. That’s why, they have coined the phrase, “Indian Oil – 

India Inspired", in their corporate campaigns. Public corporations like Indian Oil are 

essentially organs of society deploying significant public resources. They, therefore, are 

aware of the need to work beyond financial considerations and put in that little extra to 

ensure that they perceived not just as corporate behemoths that exist for profits, but as 

wholesome entities created for the good of the society and for improving the quality of life 

of the communities they serve. 

As a constructive partner in the communities in which it operates, Indian Oil has been 

taking concrete action to realise its social responsibility objectives, thereby building value 

for its shareholders and customers. The Corporation respects human rights, values its 

employees, and invests in innovative technologies and solutions for sustainable energy 
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flow and economic growth. In the past five decades, Indian Oil has supported innumerable 

social and community initiatives in India. Touching the lives of millions of people positively 

by supporting environmental and health-care projects and social, cultural and educational 

programmes. 

Besides focusing primarily on the welfare of economically and socially deprived sections of 

society, Indian Oil also aims at developing techno-economically viable and environment-

friendly products & services for the benefit of millions of its consumers, while at the same 

time ensuring the highest standards of safety and environment. 

Sharing Profits: 

Every year, Indian Oil sets aside a fixed portion of its profits for spreading smiles in millions 

of lives across the country through a comprehensive community welfare and development 

programme. About one-fourth of the community development funds are spent on the 

welfare of Scheduled Caste and Scheduled Tribe beneficiaries. 

Indian Oil has a concerted social responsibility programme to partner communities in 

health, family welfare, education, environment protection, providing potable water, 

sanitation, and empowerment of women and other marginalised groups. Indian Oil has 

always been in the forefront in times of national emergencies. Indian Oil People have time 

and again rallied to help victims of natural calamities, maintaining uninterrupted supply of 

petroleum products and contributing to relief and rehabilitation measures in cash and kind. 

Indian Oil’s community-focused initiatives include allotment of petrol/diesel station 

dealerships and LPG distributorships to beneficiaries from among Scheduled Castes, 

Scheduled Tribes, physically handicapped, ex-servicemen, war widows, etc. The 

Corporation has also unveiled kisan seva kendras as small-format retail outlets to reach 

quality products and services to people in the rural areas. 

LPG Schemes: 

• Provision of Common LPG Kitchen facilities in villages  

• Release of one-time grant to Below Poverty Line (BPL) families in the rural areas 

for release of new LPG connection under Rajiv Gandhi Gramin LPG Vitarak Yojana 

(RGGLV Yojana)  

Indian Oil Foundation:  

The Indian Oil Foundation (IOF), a non-profit Trust was created in 2000 to protect, 

preserve and promote the National Heritage, in collaboration with ASI and NCF of the 

Government of India. In the first phase, the following sites have been identified for 

developing tourist friendly facilities in the monument complex:  

• Konark Sun Temple, Odisha in Eastern Zone 

• Vaishali, Bihar in Eastern Zone 

• Kanheri Caves, Maharashtra in Western Zone 



*Philosophy is a battle against the bewitchment of our intelligence by means of language* 

 

 

  

*This is an exclusive publication of Aviyana HR Solutions - A Division of Aviyana Ventures Pvt. Ltd.* PAGE | 25 

 

• Khajuraho, Madhya Pradesh in Central Zone 

• Warangal Fort, Andhra Pradesh in Southern Zone 

The projects for developing tourist friendly facilities at the above sites are in various stages 

of planning/execution.  

The Corporation also supports a variety of endeavours in arts, culture, music and dance, 

apart from organising programmes on its own under the banners of Indian Oil Art 

Exhibition, Indian Oil Sangeet Sabha and Indian Oil Kavi Sammelan. 

Community Development:  

The Community Development Programme adopts a multi-disciplinary approach 

incorporating health, family welfare, education, drinking water and sanitation, 

empowerment of women and other marginalized groups in the vicinity of their major 

installations. While utilising the Community Development Funds, more emphasis is laid on 

the projects for providing Clean Drinking Water, Health & Medical Care and Education.  

The activities undertaken under the above three thrust areas are as under: 

• Providing Clean Drinking Water: Installation of hand pumps/bore well/tube 

wells/submersible pumps, construction of elevated water tanks, providing water tap 

connection, rainwater harvesting projects/kits, aqua-guard water purifiers/water 

coolers to schools/community centers, etc. 

• Health & Medical Care: Organising Medical/Health Camps on Family Planning, 

Immunization, AIDS awareness, Pulse Polio, Eye, Blood Donation, Pre- and Post-natal 

Care, Homeopathic Medicine etc., distribution of free condoms, providing anti-

mosquito fogging treatment, toilets, medicines to primary health centres, mosquito 

nets, ambulances to Medical Centres/Hospitals/NGOs, hearing aids/wheel chairs to 

physically challenged, financial assistance to hospitals, medical equipment’s, etc. 

Besides the above, Indian Oil also runs and maintains the following for the benefit of the 

local community: 

• 50 Bed Swarna Jayanti Samudaik Hospital, Raunchi Bangar, Mathura: Indian 

Oil has set up a 50 bed Swarna Jayanti Samudaik Hospital, at village Raunchi Bangar, 

Mathura, Uttar Pradesh for providing medical assistance to the residents of the area. 

In addition, two mobile dispensaries have been set up by Mathura Refinery to provide 

primary medical care in the nearby villages of Mathura Refinery. The entire cost of 

operation and maintenance of hospital including operation of two mobile dispensaries 

is borne by the Corporation. The hospital provides free treatment to destitute and 

offers subsidized treatment to others. 

• 200 bed hospital set up by Assam Oil Division, IOCL at Digboi, Assam: Indian 

Oil has set up and runs a 200-bed hospital at Digboi with ultra-modern medical facilities 

for the benefit of the people of the area. The hospital doctors along with paramedical 

staff also visit the nearby villages for providing health care services to the villagers. 

The medical care services provided by the hospital are heavily subsidized.  
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• Assam Oil School of Nursing, AOD, Digboi: Assam Oil School of Nursing, 

established in the year 1986, offers a three-year diploma course in General Nursing 

and Midwifery, recognized by the Indian Nursing Council, where local girls are trained 

to be professional nurses. 20 Students per year are awarded Diploma by the Nursing 

School and till date over 294 girls have obtained diploma in Nursing and Midwifery 

courses. The entire cost of training is borne by the Corporation and the students are 

also paid a monthly stipend during their training. 

• Indian Oil Rural Mobile HealthCare Scheme: Indian Oil has identified the lack of 

medical services, especially availability of qualified doctors, as one of the major 

problems facing rural India. Most of the diseases prevalent in rural India can be treated 

through timely primary healthcare and basic awareness regarding prevention and 

treatment. In order to bridge this gap, Indian Oil is planning to launch the Indian Oil 

Rural Mobile HealthCare Scheme which would provide primary healthcare to the 

villages near the Indian Oil Kisan Seva Kendras. Kisan Seva Kendra is an award-

winning retail outlet model pioneered by Indian Oil to cater to the needs of customers 

in the rural segment. Under the Indian Oil Rural Mobile HealthCare Scheme, mobile 

medical units with a dedicated team of doctor, pharmacist, community worker and 

driver would travel amongst the villages near a Kisan Seva Kendra as per a fixed 

schedule providing primary healthcare to the local community. In the pilot phase, 

Indian Oil intends to launch the scheme in parts of Uttar Pradesh and Andhra Pradesh, 

which would later be scaled up to other states as well. 

• Expansion of Education: Providing financial assistance to schools for 

construction/renovation/repair of hostels, school buildings, classrooms etc., computers 

to schools, books, furniture, laboratory equipment, awards to meritorious students, 

scholarships to poor students, adult literacy programme, delivery vans for distribution 

of mid-day meals to Govt. School children, sponsoring/organizing rural sports/games, 

sports meets/events, supporting education and research activities etc. 

Indian Oil Scholarship Schemes:  

• Indian Oil Educational Scholarship Schemes: Indian Oil awards 2600 scholarships 

to meritorious students pursuing full-time courses in 10+/ITI, Engineering/Medical and 

Business Administration to nurture and support talent among the deserving students 

belonging to families with less than rupees one lakh as the gross joint annual income. 

Out of which 50% are reserved for SC/ST/OBC students, 25% of the Scholarship is 

earmarked for girl students and 10% for Physically Handicapped students. The whole 

Scheme for awarding Scholarships is meant for deserving extremely poor and 

downtrodden children.  

o “Indian Oil Scholarships Scheme” for Graduate and Post-Graduate 

students: – Under the scheme total 600 scholarships (300 for Engineering, 200 

for MBBS and 100 for MBA) are awarded every year @Rs.3000/- per month for 

all the four years for Engineering and Medical Courses and two years for 

Business Administration/Management courses. 



*Philosophy is a battle against the bewitchment of our intelligence by means of language* 

 

 

  

*This is an exclusive publication of Aviyana HR Solutions - A Division of Aviyana Ventures Pvt. Ltd.* PAGE | 27 

 

o “Indian Oil Merit Scholarships Scheme” for 10+/ITI studies: – Under the 

scheme total 2000 scholarships are awarded to students pursuing 10+ 

courses/ITI every year @ Rs.1000/- per month for two years. 400 scholarships 

out of 2000 are allocated to deserving students from the North Eastern states, 

Andaman & Nicobar Islands along with Jammu & Kashmir. 

• Indian Oil Sports Scholarship Scheme: Indian Oil awards Sports Scholarship to 

promising young sports persons representing State in team games and on National 

ranking in others. The Sports Scholarship Scheme awards 150 (number of scholarships 

increased from 72 to 150 during the year) for 10 games/sports (Cricket, Table Tennis, 

Badminton, Tennis, Chess, Hockey, Golf, Billiards/Snooker, Carrom and Athletics) to 

upcoming junior players in the age groups upto 19 years. The scholarship amount 

varies from Rs.9000/-p.m. to Rs.14000/- p.m. based on the performance of the scholar 

for 3 years in addition to kit items. The Corporation also provides assistance towards 

travel and lodging etc. for scholars in individual games.  

National Causes and Natural Calamities: 

Indian Oil responds proactively to provide aid and relief to the victims of any natural 

calamities like floods, tsunami, earthquake, cyclones etc. Indian Oil also contributes for 

national causes in the benefit of the nation like setting up of educational institutions of 

national importance like the Rajiv Gandhi Institute of Petroleum Technology to promoting 

a cause like National Children’s Fund, Jansankhya Sthirtha Kosh, etc. 

Environment: 

As part of its environment-protection initiatives, Indian Oil has invested close to Rs. 7,000 

crores in state-of-the-art technologies at its refineries for production of green fuels 

meeting global standards. To further reduce dependence on precious petroleum products 

and secure the nation’s energy security, the Corporation is now in the process of 

commercialising various options in alternative fuels such as ethanol-blended petrol, 

biodiesel, and Hydrogen and Hydrogen-CNG.  

With safety, health and environment protection high on its corporate agenda, Indian Oil is 

committed to conducting business with a strong environment conscience, so as to ensure 

sustainable development, safe work places and enrichment of the quality of life of its 

employees, customers and the community. Indian Oil is also committed to the Global 

Compact Programme of the United Nations and endeavours to abide by the 10 principles 

of the programme, some of which are already part of the Corporation’s Vision and Mission 

statements. It is the firm resolve of Indian Oil People to move beyond business, touch 

every heart and fuel a billion dreams. 

Indian Oil Corporation Ltd. - Policy for Activities under Corporate Social 

Responsibility (CSR): 

a) Expenditure not exceeding 2% of the Retained Profit of the previous year can be 

incurred towards corporate social responsibility every year. Unspent amount, if any, 

http://iocl.com/Aboutus/IndianOilSports.aspx
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will be carried forward to the next year. (This is against the ceiling of 0.75% of Net 

Profit, which was in force hitherto). 

The above amount is inclusive of the annual contribution of Rs.10.00 crore allocated 

each year towards Indian Oil Foundation (IOF) and 20% of 2% net profit of previous 

year towards LPG Schemes i.e., Provision of Common LPG Kitchen facilities in villages 

and release of new LPG connection to Below Poverty Line (BPL) families under Rajiv 

Gandhi Gramin LPG Vitarak Yojana RGGLV Yojana. 

b) The donations/contributions and CD activities should be focused in specific target areas 

to establish a corporate culture on the subject. As such, after paying/allocating the 

annual contribution towards Indian Oil Foundation and LPG Schemes, the remaining 

amount would be utilized as per the following break-up: 

• A minimum of 35% towards national causes/natural calamities. 

• Amount not exceeding 5% towards donations/contributions. 

▪ • 30% towards Community Development activities including   Special Component 

Plan and Tribal Sub Plan. 

• 30% towards IOC's scholarship, of which 50% amount would be utilized towards 

providing scholarships to the students belonging to weaker sections of society and 50% 

amount for others. 

c) While utilizing the Community Development Funds, more emphasis should be laid on 

the projects of providing Clean Drinking Water, Health & Medical Care and Education 

INDIAN OIL LTD. - POLICY ON HIV/AIDS IN THE WORKPLACE: 

HIV/AIDS is one of the humankind’s deadliest scourges in the modern era. There is no 

medical cure available at present and the strongest medicine to fight and contain this 

threat is prevention through awareness about HIV/AIDS. Indian Oil Corporation Limited, 

as a socially responsible corporate citizen, reiterates its intense commitment to join the 

fight against HIV/AIDS by creating awareness on prevention of HIV/AIDS amongst its 

stakeholders and also by extending necessary care and support to the affected employees 

and their family members. 

Based on the National Policy on HIV/AIDS and the World of Work, the Corporation’s 

response to HIV/AIDS would be guided by the following:  

1. The Corporation would implement all policies, guidelines and directives of the 

Government of India on HIV/AIDS.  

2. The Corporation identifies HIV/AIDS as a workplace issue and will endeavour to create 

and promote a favourable work environment for free information exchange and 

awareness on prevention, care and support including promotion of counselling of 

HIV/AIDS among the employees and their families.  

3. The Corporation will sensitize the employees to encourage their participation in 

planning and implementing the HIV/AIDS education, care and support initiatives. 

4. The Corporation will endeavour to discourage and eradicate discrimination or 

stigmatization of employees on the basis of their real or perceived HIV status. 
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5. The Corporation will not discriminate against any employee infected by HIV/AIDS with 

regard to promotions, training or any other privileges/benefits applicable to the 

employees of the Corporation.  

6. Indian Oil is an equal opportunity employer and would not insist on compulsory HIV 

testing and screening of employees during the pre-employment medical test or 

anytime during the course of their employment.  

7. There will be no obligation on the part of the employees to inform the Corporation 

about their clinical status, except on a purely voluntary basis. Confidentiality will be 

strictly maintained regarding all medical information, especially HIV/AIDS status of the 

employees, by the treating doctors and other employees handling medical information.  

8. HIV infection would not be a cause for termination of employment. 

9. The Corporation will encourage employees to create a climate at the workplace through 

ongoing education and awareness programmes so as to make the affected person(s) 

comfortable and to make him/her feel like part of the Indian Oil family. 

Sustainability Report - Fuelling a Billion Aspirations: 

The Report consist of the following areas of Performances: 

- Economic Performance 

- Environmental Performance 

- Societal Performance 

Conclusion: 

Considering the brilliant performance in the CSR 

Sustainable Business Growth model, Indian Oil 

Ltd. has won the coveted award for Corporate 

Governance and Sustainability Vision Awards from 

Indian Chamber of Commerce, Calcutta 

(27.2.2012). Their Community Engagement 

Model, also has gained tremendous momentum 

across the country.  

It is an eyeopener for others to emulate the ethical 

principles and CSR sustainable Business Growth 

Model followed by the Indian Oil Ltd.   

Reference: 

• Indian Oil Ltd. - www. iocl.com/Aboutus/corporatesocialresponsibility.aspx 

• Fuelling a Billion Aspirations - Sustainability Report – 2011-12 –

http://iocl.com/download/Sustainability_Report_march13.pdf 

• Shroff, F.T., (2007 - Reprint 2010) - Modern B@nking Technology, Foreword by 

Dr.R.B. Barman, ED, RBI with message& blessings from H.E.Shri S.C.Jamir, 

Governor of Maharashtra,  Published by Northern Book Centre,  4221/1,  Ansari 

Road,  Daryaganj, New Delhi -110 002 – (www.northernbook.com).   

file:///E:/ANHARA%20MEDIA/ANHARA%20MEDIA/AVIYANA/AVIYANA%20MAGAZINE/2022-2023/Newsletter%20Apr%20-%20June%202022%20Edition%201/Aviyana%20Times-Apr-June%202022-2023%201st%20Final%20Edition.docx
http://iocl.com/download/Sustainability_Report_march13.pdf
http://www.northernbook.com/
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Mission Statement an Imperative for a Company 

This article is contributed by industry and academic 

world veteran Prof. R.N. Misra, Advocate, Senior 

Consultant - HRM/IR/Labour Laws, Corporate Trainer & 

Faculty - B Schools 

----------------------------------------------------------- 

Can you guess the famous companies based on the 

openings of their mission statements? Mission 

statements like these (Google, Face book, and Microsoft, 

respectively) sum up each company’s objectives, 

strategy, and values. 

Whether you are just starting out with a new business or rethinking your current goals, 

mission statements are effective ways of saying a lot with a few words. They demonstrate 

your organizational values to both your employees and the general public.  

What is a company mission statement? 

A mission statement isn’t simply stating your company’s desire to be the best in your field 

or make the best product. Instead, it is a way of showing what makes your company stand 

out and what makes its future so bright. 

In addition to stating your company’s values and purpose, mission statements can also 

include a number of other elements. They can convey your targeted customers, position 

within your market, and quantitative objectives, among other things.  

When writing a mission statement, it is important to understand the balance between the 

mission statement as a part of your company’s public image and the mission statement 

as a part of your company’s internal communications. 

The purpose of a company mission statement and how to write one 

Powerful mission statements can be vitally important to your company in a number of 

different ways. Next, we’ll look at seven ways that can help you write the perfect mission 

statement based on your goals. 

1. Mission statements guide the company forward 

Mission statements are an incredibly important navigational tool when you are thinking 

about the future of your company. 

By identifying the purpose of your work, you can better understand the goals your 

company should be committed to accomplishing. Once those goals are set, you and your 

team can develop a sound strategy to achieve them. By having this strong foundation, 

you can build your organization from the ground up and ensure its stability through the 

challenges ahead. 



*Philosophy is a battle against the bewitchment of our intelligence by means of language* 

 

 

  

*This is an exclusive publication of Aviyana HR Solutions - A Division of Aviyana Ventures Pvt. Ltd.* PAGE | 31 

 

The mission statement is the bedrock of any organization. Make sure it’s as strong as it 

needs to be. You, your team, and your partners will turn to this as a guideline for all 

actions. At the same time, potential customers can judge your brand based on its mission 

statement to decide whether it suits their own values or not. 

2. Mission statements focus your energy and attention 

The mission statement shouldn’t just be your beginning. It should stay with you through 

every decision you make as you work toward your goals. 

The simplicity of the mission statement requires you to isolate only the most important 

part of your company’s purpose. By developing a mission statement, you must evaluate 

every option and decide what will best suit your company and its future. By talking through 

your decision process with the mission statement, you can help your team work through 

problems and ideas. 

The mission statement opens this communication and can refocus a team that has been 

pulled apart in too many different directions. 

3. Mission statements spark new ideas 

While you are discussing and considering your mission statement, it may open you up to 

new ideas. In fact, here’s where the true value of getting everyone on board to contribute 

to the mission statement development process lies. 

While it is important to have a solid foundation, the mission statement can also shift your 

perspective on your work. It can cause you to look at your company with a fresh set of 

eyes. 

That being said, a mission statement can always be changed over time, enabling you to 

adjust your statement in new directions that better suit your team and your own business 

goals.  

It is, if you will, part of the ideation process and it brings together multiple opinions and 

beliefs that every single member of your company can provide. 

4. Mission statements shape company culture 

Mission statements not only dictate how an organization as a whole should act, but also 

how individual employees think about their jobs. 

Company culture is a crucial aspect of employee happiness. Remove some of the 

uncertainty in their jobs by clearly explaining your company’s purpose and your 

organizational values. Employees will know before they start working at your organization 

exactly what is expected of them. They can then customize their work to fit your mission 

and get effective results across different departments. 

Your mission statement will also attract job seekers whose values align with your own. 

Since this is another recruiting tool you have at your disposal, make full use of it by 

incorporating it in job descriptions and throughout the entire hiring process.  
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Exposing new hires to your mission statement in action — as well as core company values 

during the on boarding process — helps you ensure cultural fit and maintain high retention 

rates in the future. 

5. Mission statements establish consistency 

As you grow your company, you will start establishing many different departments and 

hiring new employees. 

Every step in growing your company runs the risk of losing your focus and your unique 

culture. Mission statements can stop this mission creep in its tracks.  

Everyone knows the mission statement. Everyone has something to refer to when making 

an important decision. Mission statements can make sure that each individual facet of your 

organization is working in concert with one another. 

To establish this consistency, mission statements should be as clear as possible. Make 

sure that there is no room for incorrect interpretation.  

For the best results, have someone else review the mission statement before making it 

public or get your entire team to voice their own thoughts on it. 

6. Mission statements send out a powerful message to the public 

Mission statements aren’t merely a form of important internal communication. They’re one 

of the strongest messages you can send to the public. 

Consumers and clients will find the mission statement to be an effective encapsulation of 

your values. If you believe your mission statement does not represent these values or 

does not reach the audience you intended, it’s time to reevaluate it. 

The statement should convey your company’s passion and vision in a way that intrigues 

or reassures the general public. When you look back at the introductory examples of 

mission statements, you’ll notice that they encompass broad ideals and goals.  

For example, Google’s mission statement doesn’t mention its product. Instead, it focuses 

on its intentions. 

This idea leads to the last and most important purpose of a mission statement. 

7. Mission statements drive action 

Mission statements are oriented around actions. They’re by no means not created just for 

the sake of having one. Instead, they’re centered on the thing you want your company 

and team to achieve. 

It may be the intention of your company to create an outstanding product. But that isn’t 

enough. What is your mission? How is your product going to make consumers’ lives 

better?  

Mission statements are a way of making this clear. They cut through the noise and get 

straight to the heart of your company’s passion and vision. Exciting, energetic mission 
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statements show the public your company’s dedication and determination. They form a 

vital aspect of your communications. 

10 examples of incredible company* *mission statements 

When it comes time to craft your mission statement, don’t worry about starting from 

scratch. 

Companies that are known for their strong organizational values and vision have already 

created perfect mission statements that you can use as inspiration. The key to having a 

one-of-a-kind mission statement is to analyze what your core needs are and ensure you 

stay authentic — even as you compare yourself to other brands. 

With that in mind, here are 10 company mission statement examples from different types 

of organizations that are already using them for employer branding or market positioning. 

1. Buffer 

Buffer’s mission statement is all about its work culture and the team environment they 

create. Their belief is that good customer service starts with ensuring all team members 

are the right cultural fit and support similar values.  

Transparency, positivity, and gratitude are just three of the fundamental ideas that define 

the way they work and interact both with one another and with their clients. These efforts 

of crafting the perfect mission statement have proven successful as they’ve used them to 

their full potential for employer branding. A perfect example of a simple mission statement 

that’s responsible for a 94% retention rate. 

2. Sweet green 

Sweet green’s mission to support healthier communities is visible throughout all of their 

activities — from the food they’re selling to the causes they support.  

Notice how this particular mission statement focuses on bringing together multiple parties 

to ensure a united community. They use their complex mission of connecting growers and 

consumers through storytelling as they create an ideal that people can relate to. This way, 

sweet green and its clients can both share the same mission.  

3. TINY pulse 

At TINY pulse, we support our mission of having happier employees by following our very 

own DELIGHT framework:  

Delight customers 

Elect to spread positivity 

Lead with solutions and embrace change 

Increase communication with transparency 

Go the extra mile with passion 

Hold oneself accountable 
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Treasure culture and freedom 

This is a perfect example of how your company mission can start with a general idea. But 

you’ll need to craft specific values to make that mission a reality. 

4. Uber 

Mission statements don’t have to be complicated. You don’t need to feel pressured into 

promising something out of this world.  

Uber’s mission is simple: igniting opportunity by setting the world in motion. They take 

their service and find its main use.  

Motivating people to go for their dream can be as simple as making it easier for them to 

move from one place to another. Find why your customers need your product and make 

that your mission statement.  

5. Patagonia 

Patagonia takes their company mission beyond the individual to support a cause many of 

us are already involved in: saving the planet.  

Environmental issues perfectly fall among the core ideas that Patagonia’s regular 

customers support — including going back to nature and protecting our environment.  

This mission statement example comes off as authentic as it lies at the foundation of the 

company. Not to mention that Patagonia has been donating 1% of their earnings to the 

preservation and restoration of the natural environment ever since 1985. 

6. TED 

You might already be familiar with TED’s mission if you’ve ever watched TED Talk or read 

one of their articles.  

Their purpose is a simple yet highly-appreciated one: spreading ideas. They aim to make 

it easy for people to have access to knowledge regardless of where they are in the world.  

That’s why it’s free to watch their Talks online, and each of them are translated into several 

languages so no one misses out on a genius idea. 

7. Chobani 

Companies that are part of highly competitive markets might find it more difficult to come 

up with a unique mission statement. So, what can a yogurt company like Chobani do?  

Aim to become the best company ever. 

Chobani promises to offer better and innovative products along with turning their own 

organization into “the kind of company we want to see in the world.”  

This implies giving back the community that supports their efforts and making an impact 

by providing financial support to the causes that are aligned with their values. 

8. Southwest Airlines 
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The most straightforward way of looking at a mission statement is by having the customer 

in mind.  

Southwest Airlines have taken this approach by promising to offer a “stable work 

environment with equal opportunity for learning and personal growth.” The belief is that 

by treating employees appropriately, they’ll be able to display the same level of respect 

and care when interacting with customers too.  

This mission statement connects two parties to show the value placed on all the people 

who get to interact with the company. 

9. American Red Cross 

Sometimes the mission statement is easy to craft because it’s also the reason the company 

was founded to begin with.  

NGOs and humanitarian organizations perhaps know this better than anyone else.  

Case in point? The American Red Cross aims to “prevent and alleviate human suffering in 

the face of emergencies.” Their entire existence revolves around bringing volunteers and 

donors together to help with this goal. In other words, their very mission starts and ends 

with people in mind as humanity is their first principle. 

10. IKEA 

A mission statement example that targets everyone?  

That’s what IKEA created when they set out to improve the lives of people all around the 

world — from selling affordable furniture and accessories and ensuring that their own 

workers and partners are treated well.  

These types of goals can turn your brand into one that appeals to larger audiences.  

Everybody wants a better life, so why not make this promise as long as you can keep it? 

Make sure you never build a mission statement you can’t work towards achieving or else 

you’ll lose your genuine image. 

Ready to write your mission statement? 

You should be mindful of your mission statement during each step of the company-building 

process. At the end of the day, your mission statement determines your beginning, it 

determines your growth, and it determines your future. 

New call-to-action 

Mission statements can be incredibly powerful and you should think carefully before 

creating yours. These simple phrases and ideas force you to consider the current trajectory 

of the company and the image it presents to the world.  

At the end of the day, mission statements inspire your employees to reach their full 

potential and attract new audiences that are aligned with your causes.  
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In this light, mission statements have the power to make or break your company. Choose 

wisely!  
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Evaluating the Philosophy, Vision & Mission for 

Business, Human Resource and Society 

This article is contributed by Mr Binoy Haridasan, he is an 

astute HR professional with over two decades of successful 

career worked with leading brands as Sarex Chemicals, Wipro, 

Aditya Birla Retail, Faber Castell. Currently he is the Associate 

Vice President with leading Multi Business Conglomerate-

Infinix (A Tandon Group Company). Binoy has been 

responsible for setting up the entire HR department and the 

various policies and processes at Infinix. He is always smiling 

and willing to help others. He is BCom graduate from Mumbai 

University & Masters from IIBMS-Mumbai. He is known for his 

motivational skills workshops & is as a very positive and enthusiastic professional. 

This article is a sneak peak in to laughter - what he practices and why? 

---------------------------------------------------------------------------------------------- 

Before even we start to discuss on how to evaluate the Philosophy, Vision & Mission for 

Business, Human Resource and Society; let’s look at what does these mean in its simplest 

form. 

 

An organization’s Vision and Mission emerge from the foundation created by its Philosophy, 

and these are elicited and developed through deep conversation and reflection- most of 

us know this! Since, Philosophy lays the foundations for strategy; it must be clear and 

solid.  Your vision is your dream. Whatever your organization's dream is, it may be well 

articulated by one or more vision statements, which are short phrases or sentences that 

convey your community's hopes for the future. Mission statements are similar to vision 

statements and looks at the big picture; however, they are “action- oriented”. Your vision 
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statement should inspire people to dream; your mission statement should inspire them to 

action. In nutshell, Philosophy of any Business/ Human Resource or Society at large is the 

“thought(s) & feeling(s)” that leads to your Vision “dream” and Mission “action” required 

to achieve the Dream”. 

Further to it, both vision and mission are important to a company that is looking to create 

movement and tangible results in the definition of its goals and itself as a company/ 

Business. The piece that will tie this all together is getting really clear on the idea of 

creating and leading with purpose and defining how it shows up every day. The word 

"purpose" in this context is defined as “a person’s sense and feeling of resolve or 

determination.”  

As a leader or business owner or HR we need to take all these 4 pieces together and see 

if it’s aligned to achieve the Dream, and if the Dream is practically achievable based on 

the philosophy set and the purpose defined. If yes, excellent! Go ahead and achieve it. If 

no, it’s time to re-evaluate and make changes. Today’s business leaders are under 

pressure to come up with a corporate purpose, much as they were challenged to develop 

vision and mission statements. Although this focus on the role of corporations in the 

economy and broader society has many positive aspects, a risk is that speed, shortcuts, 

and spin may take precedence over authentic action. Our goal while evaluating the 

Philosophy, Vision & Mission should be to help executive leaders be clear-sighted about 

what they seek to define: the purpose of their purpose. 

Purpose has become a trend and a victim of its own success. Businesses are aware that 

their customers and employees are paying more attention to it as part of a wider 

reassessment of the role of corporations in society. The primary cause of this confusion is 

that “purpose” is used in three senses: competence (“the function that the product 

serves”); culture (“the intent with which the business is run”); and cause (“the social good 

aspired to”). It just should have a meaningful why- which essentially needs to be anchored 

in Businesses’ strategy.  

Along with the business leaders the evaluation of Philosophy, Vision and Mission, in most 

of the organizations, is shouldered by the Human Resource team led by HR leaders. The 

major challenge faced by HR professional moved from a transactional to transformational 

role within the organization to evaluate the Vision/ Mission/ Purpose is finding the right 

answer and identifying the most authentic and motivating basis for alignment among the 

key stakeholder groups on which the success of the business depends. This is mainly 

because various business functions have a vested interest in a specific perspective and 

there is mainly an intersection of four business agendas: Marketing/ Sales, it can help win 

customers and enhance their loyalty; For HR, it can attract, engage, and retain employees; 

For governance and sustainability, it can enhance environmental, social, and governance 

performance; For strategy and finance, it can guide how resources are allocated and risks 

are managed. The best way to evaluate the Philosophy, Vision and Mission is to see if it’s 

ingrained in the business culture, and does the employees understand and enjoy what 

they are doing and must do. Choosing work culture as the focus can be a powerful way to 

attract talent. An engaged workforce is a key business driver. The success of the Business 
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and its Philosophy, Vision, Mission lies in attracting and retaining talent, satisfying 

customers, and conducting business in a manner that secures its license to operate in the 

eyes of the community and regulators—all while earning an appealing return on capital.  

Ultimately, HR strategy plays an important role in communicating the company's greater 

mission and culture. From developing a clear focus on the impact, to the impact it has in 

the world to incorporating mission into the goals and review process, having a centralized 

mission for the company that can help hire the right people and keep team productive. 

Many of the challenges that companies encounter stems from a perceived lack of alignment 

between how they behave and what they say they stand for. It is tempting to claim being 

“purpose driven” because of the appeal to employees and consumers—but that works only 

if authenticity and coherence is demonstrated. 

The best way to evaluate or re-evaluate the Philosophy, Vision, Mission is to engage the 

team in clarifying the Business’s vision, then measuring the intent of the vision with the 

highest-quality indicators that might include some of the existing indicators. Once the 

strategy is developed, pick the indicators that are needed to focus on in the next twelve 

months. There is a need to, as is always the case with strategy, corporate purpose requires 

clarity about the trade-offs being made and should result in something that is internally 

coherent. If we are not able to articulate the most important Vision/ Mission and goals, 

and how to accomplish those to the employees, it’s a sign that we need to re-evaluate or 

even change it. 

Need of the hour is to evaluate the Vision and Mission in terms of Sustainable Business 

Strategy as it positively impacts the environment, society, or both, while also benefiting 

shareholders. Business leaders are increasingly realizing the power of sustainable business 

strategies in not only addressing the world’s most pressing challenges but driving their 

firms’ success. The HR leaders’ biggest challenge today is solidifying clear and attainable 

goals, and formulating a strategy to achieve those goals. The focus has to shift to 3Ps- 

Profit, People and Planet. So now the businesses need to have a philosophy and purpose—

beyond simply making money. It’s time that we make a paradigm shift and re-evaluate 

the philosophy and purpose if required to support the introduction of Environmental, 

Social, and Governance (ESG) as a part of that move towards a more meaningful business 

philosophy. We need to move from Corporate Social Responsibility (CSR) to ESG that 

signal the way forward for progressive leaders and Businesses. 

The biggest drawback of corporate sustainability program is that they are not embedded 

into the core of the business to make meaningful, systemic, and long-term value creation. 

HR can play a key role in attaining this paradigm shift from a shareholder-centric 

philosophy to one that is undeniably focused on all stakeholders. The time has come to 

shift our focus from Silos to Systems, and from Cost saving to Value Creation for the 

society at large. 
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Role of HR In Post Pandemic World – Its Mission, 

Goal and Philosophy 

This article is contributed by Dr. Murali Krishnamurthy, 

who has more than 36 years’ experience in the corporate 

field across Banking, IT, Education and Consulting sectors. 

He has worked in India and abroad managing critical 

projects and advising nationally important institutions. He 

is currently an advisor with Master Credit Banking 

Solutions Pvt. Ltd., a boutique investment banking firm in 

Mumbai. He is associated as a visiting faculty across many 

institutions in Mumbai and Navi Mumbai since the past 15 

plus years where he is imparting knowledge and sharing 

his rich experience to students of multiple streams.  He can be reached at 

murali.k@mcglobalbanking.com. 

---------------------------------------------------------------------------------------------- 

It was in the last week of February that I had a meeting with one of the top managers in 

an IT company, where I am a consultant. Our discussion veered towards the challenges 

that the company was facing in getting the right candidates – which is a well-known 

problem in the past few months – and other issues like the reopening of offices, hybrid 

working conditions, employee engagements etc. 

This got me thinking. Before the covid 19 pandemic, we have had a system with policies, 

framework and guidelines for HR that were more or less uniform across sectors and 

industries. Of course, there would be some tweaking and changes based on the company’s 

policies and culture. Now that the world has gone topsy turvy since the last 2 years, many 

organisations have struggled to cope up with the new ways of working – work from home, 

remote hiring, distant employee engagement etc. being the norm. 

What should be the role of HR in the new, emerging scenario? What should be the policies 

and framework that HR should be looking at? How can HR contribute to achieving the 

mission and vision of the organisation? These and many other questions were swirling 

around in my mind. This has resulted in me jotting down my thoughts and here is what I 

feel can be a way forward. 

HR’s role in Organisation’s Vision and Mission 

We all know that whatever be the vision and mission of a company, the same can be 

achieved ONLY with the full support and cooperation of the people in the company.  As 

such, HR’s role becomes more significant and important. With the changed world and the 

enhanced expectations of the workforce, this becomes all the more critical. 

We can look at HR’s role in 4 different ways  

mailto:murali.k@mcglobalbanking.com
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a. Development 

b. Communication 

c. Coordination 

d. Setting example 

a. Development: HR being part of the core functions and knowing the entire 

manpower strengths of the company, should play a significant role in contributing, 

formulating and developing the vision and mission of the company. HR has to 

interact with all levels of the organisation, seeking inputs and feedback. They 

should also get similar input from customers and other stakeholders. Based on 

these, HR should be able to add value to the process and redefine the organisation’s 

vision and mission with the changed world impacting the process. Also, it should 

continue to do so as organisation grows and evolves over time. 

b. Communication: HR should play a critical role in communicating the company’s 

vision and mission to the workforce through various modes of communication – 

meetings, townhalls, intranet, mails, workshops and many such.  To do this HR can 

follow these steps. 

1. Develop a sturdy, well planned internal communication plan – work with 

corporate communications and marketing teams to develop this and formulate 

goals. 

2. Identify and determine the best, most suitable methods of communication for 

the organisation. Many methods as mentioned above can be studied and 

suitable appropriate method should be used for communication. 

3. HR should also ensure that prospective employees are made aware of the 

company’s vision and mission. They can put up these in the company’s website. 

They can also make the candidates aware by giving them a brief note on the 

same at the time of pre-hiring. 

c. Coordination:  Apart from communication, coordinating with various stakeholders 

on the role that HR is playing in the whole process. HR has to be alive to the 

changes in the environment, market, business and other areas that impact the 

company and ensure that they are working closely with other functions and 

departments to ensure proper coordination. 

d. Setting example: HR leaders should be the torchbearers of the organisation and 

lead by example – by demonstrating proper, ethical behaviour on how the vision 

and mission can become reality and how the values have to be inculcated in every 

sphere of the organisation. 
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In the post pandemic world, we can never take things for granted. And HR particularly has 

an unenviable role of leading the whole manpower in the right way. So these steps can 

come in very handy. 

The future work trends post pandemic: 

The covid 19 has completely upset the way we work. Lockdowns, containment zones, covid 

appropriate behaviours, complete ban on travel and so on have made our work life 

different and difficult.  Now that the pandemic is slowly winding down (fervently hope so) 

some kind of normalcy is coming back. But it will not be like pre-covid days. A new normal 

is likely to be in place. Some of the trends include: 

1. Hybrid working: Many organisations have said that going forward ALL employees 

need not come to work place on ALL days. It is going to be hybrid. In fact, some teams 

and staff are not needed to work from office and have to book space in the office, in 

case they have to visit their work place. I believe this will continue at least in the near 

future. 

2. Employee Monitoring through Data collection: Now that all employees are not 

going to be in office always, new ways of collection of data, monitoring and supervision 

will be deployed. Tracking productivity, time sheets, performance monitoring etc. are 

going to be done using specific digital tools. 

3. Workforce expansion: The revival of the economy has resulted in urgent need for 

addition of fresh manpower in many sectors and industries. These were the ones where 

many lost their jobs during the pandemic. But this will be done with lot of caution. 

There will not be unbridled hiring across levels. There will be a lot of contingent hiring, 

including ‘not on the rolls’ and ‘contract’ hiring. 

4. Social Safety: The employees now look up to the employer as a social safety provider 

post the pandemic. Be it vaccination, hospitalisation, treatment, insurance many 

companies have provided wonderful humane services during the pandemic. And the 

employees continue to look up to their employers to provide these increasingly active 

social welfare benefits.  

5. Roles and Skills: In the pre pandemic world, organisations used to look at roles with 

critical skills that are needed to meet strategic goals. Now the new environment has 

forced the employers to relook at their positions. They have found that there are roles 

that are essential or critical for the success of workflows. So the companies have 

started focussing more on skills than on roles, which will give them the competitive 

advantage in the cut throat business environment. Here HR has to play a very 

important role in encouraging employees to upskill/cross skill themselves so that 

multiple opportunities are available to them for career growth and development. 

6. Humane approach towards workers: Pandemic though unexpected, has forced 

employers to look at employees as just tools in some cases, totally dehumanizing 

them. Some sectors like healthcare, transport, medical and pharma sectors have been 
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accused of doing this. But now the situation is not so. Probably it is time for the 

employers to look at a more humane approach towards their workforce. 

7. New category of better employers: The point mentioned above has resulted in 

rearrangement of the employers’ hierarchy! Organisations which are transparent, 

open, compassionate, humane and considerate are now being ranked as better 

employers. In a way covid 19 has cleared the fog on ‘employer brand’. The ‘real good 

company to work in’ is now being redefined. Progressive companies which follow the 

above-mentioned policies are now much sought after by prospective employees. 

8. Organisational redesign:  The pandemic has forced employers to have a hard relook 

at their organisational designs. Right from their supply chains to operations to 

employee and customer engagements everything has now undergone a change. The 

shortage of critical inputs for production due to the pandemic has hit many industries 

very hard. The same was the case with other critical resources including human 

resources. This has forced companies to redesign their organisations to focus more on 

resilient, pliant and flexible model. Efficiency you can say has not been the focus but 

it is on how quickly you can respond to challenges is. 

9. Increased Complexity: Organisations have become more complex. Lot of mergers 

and acquisitions have taken place and companies have become larger and more 

complex. In my view, this will continue in to the next decade. This will result in 

challenges for leaders and managers and for employees too. 

Now that we have seen the way 

organisations and work places have 

been transformed and the role HR 

has to play in it, the next challenge 

will be – how to rebuild 

organisations taking in to account 

the points mentioned above. This 

leads us to the important aspect of 

HR Philosophy. How to develop the 

right HR philosophy in the changed 

world? I think we need to pay a lot 

more attention to this aspect. 

Rightly or wrongly, HR has been considered as a necessary appendage or an administrative 

function in many organisations traditionally. In fact, it is not surprising to note that as late 

as 1980s many organisations used to have what is called as personnel departments. The 

term HR was not even used.  

But as we have seen, HR has assumed greater importance see HR taking on greater 

responsibilities and even taking a seat at the table. HR today has the power to motivate 

employees, deciding on organisation’s standards and building future leaders – essentially 

building a HR philosophy. 
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Now how to build a strong HR philosophy? It obviously is not an easy task. The benefits 

are many too. Employees are likely to develop a strong sense of belonging in the 

organisation which has a strong HR philosophy in place. 

According to the definition in the Human Resource Philosophy published by International 

Journal of Management (IJM), “HR philosophy revolves around management’s 

beliefs and assumptions about people – their nature, needs, value and their 

approach to work.” This eventually helps to shape the workplace culture, increasing 

employees’ productivity and engagement levels. 

So, developing a good, strong HR philosophy is absolutely essential. I think we can use 

the following steps to build the same. 

1. Develop a clear and thorough understanding of the company’s objectives and values: 

The first step towards a successful HR philosophy is to ensure that it is aligned with 

the organisation’s goals, objectives and values. For this, having a thorough 

understanding of the organisation’s values and mission is utmost important. HR needs 

to be able to clearly articulate the organisation’s short-term and long-term goals to HR 

employees. This then makes it easier and clearer for the HR department to come up 

with the right HR philosophy. 

2. Establishing good communication channels: There is no value or sense in developing a 

strong HR philosophy if it is not communicated properly to staff and employees within 

the organisation. The first step is identifying the key stakeholders – besides the HR 

department, who are the key employees that should be involved in communicating the 

HR philosophy. Thereafter, ensure that these key stakeholders have a clear 

understanding of the HR philosophy to ensure clear communication to the rest of the 

team members and employees. 

3. Building a successful team: In order to ensure that the organisation’s HR philosophy 

takes off, it is imperative to ensure that the entire HR team is on the same page. This 

means involving the entire HR team when rolling out initiatives and gathering constant 

feedback to improve the HR philosophy. This will help to build a strong HR philosophy 

that aligns HR strategy and employees’ expectations with the organisation’s goals and 

objectives. 

Considering the above points, I believe 

that the role of HR in the post pandemic 

world has assumed more significance 

than earlier. It is also heartening to note 

the critical and strategic role that HR is 

playing in the post covid era with 

focussed attention being given to its role 

in achieving organisational goals and 

objectives and strategizing the vision and 

mission statements. 
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Oral Cancer – King of All Cancers in India  

This article is contributed by Dr Pawan Gupta - 

India’s Leading Cancer Surgeon - M.S., M.Ch., FAIS, 

FSOG. 

Having treated patients of all kinds for more than 18 

years and being privileged to have worked at 

reputed Cancer Institutes of India - Gujarat Cancer 

and Research Institute, Tata Memorial Hospital, 

Dharamsilla Cancer Hospital, Nizam’s Institute of 

Medical Sciences, SMH-Curie Cancer Centre, Asian 

Cancer Centre, SCB Medical College; his unfailing 

compassion for the Cancer patient attempts to 

achieve not just annulment of disease but an 

excellent quality of life. Inspired the fighters of 

cancer during his professional work, he was 

primarily instrumental in forming the “Indian Cancer 

Winners’ Association”, which prophesizes “Win over Cancer” rather than just overcome or 

survive it. He believes that winning is an attitude, CANCER WINNERS are not immortal but 

they live in a positive spirit, feel great, full of energy filled with love. We can have more 

cancer winners by creating awareness among the society to diagnose cancer early when 

it is curable and by rehabilitation of the patient and family who has suffered. He believes 

there is more than just treating cancer with surgery, drugs and radiotherapy. It requires 

a holistic approach and integration with alternate therapy. He is the National President of 

I CAN WIN FOUNDATION. He is associated with other National Association –  

• Association of Surgeons of India. (AL-20856)  

• Indian Association of Surgical Oncology. (G-0020)  

• Active Member International Society of Surgery (ISS/SIC). (283424 IN)  

• Active Member Breast Society International  

• President – Indian Cancer Winners’ Association  

• Telemedicine Society of India  

• Indo American Cancer Association; Fellow Association of Surgeons of India; Fellow 

in Surgical Oncology, uro-oncology, Plastic and Reconstructive surgery. 

Coined - "CANCER WINNERS" Published book-"Win over Tobacco - Made Easy" and 

“Tambaku pe jeet - huin aasan" 

Founder - I CAN WIN FOUNDATION 
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Specialties: Cancer Surgery, Telemedicine, Cancer Awareness, Cancer Screening, Cancer 

Rehabilitation. 

---------------------------------------------------------------------------------------------- 

APRIL 2022 – ORAL CANCER AWARENESS MONTH 

India ranks No. 1 in terms of number of Oral Cancer patients in the World.  Oral 

Cancer is a public health issue. It is easily detectable, it is easily treatable, and more 

importantly, it is preventable cancer. But still unfortunately we see these cases at a very 

late stage when it becomes very difficult to cure the patient. 

EASILY DETECTABLE (CHOTA DAANA) – a regular simple oral examination by self at home 

every month and a clinical examination by a general physician, dental, ENT or surgeon 

can detect any lesion early. What we say – CHOTA DANA – JAB BHI DEKHO CHOTA DANA 

USKI JAANCH JARUR KARANA, CANCER KO BANNE DO NA NASUR, JALD KARO ISHHE 

DOOR. 

EASILY TREATABLE – Treatment has changed completely with specialized centers and 

trained specialists available for oral cancers treatment. Scarless surgeries and 

microvascular reconstructions, giving cosmetic, anatomical, and functional results 

maintaining speech, swallow, and eating ability to as normal as possible. Updated 

radiotherapy equipment and modern chemotherapy with immunotherapy and targeted 

therapy have changed the outcome for these cancers. 

MOST PREVENTABLE – the cause is known – Tobacco chewing and smoking with alcohol. 

Tobacco is a treatable disease; quitting is difficult but not impossible. Trained certified 

tobacco cessation specialists with protocol-based intervention are treating successfully the 

tobacco users. Anyone taking tobacco is at high risk of oral cancers. 

WHAT WE NEED is ORAL CARE AND TOBACCO CESSATION specialists at every corner for 

prevention, early detection, local treatment, and guiding the patient for the right treatment 

and specialized centers. 

WHAT MATTERS is The BEST OUTCOME FOR these patients. THAT’S THE THEME OF THE 

2nd ORAL CANCER E-CONCLAVE - CAPACITY BUILDING FOR ORAL CARE. To encourage 

the youth, we have planned E-Quiz on the theme of the day and 20 prizes to be won as 

scholarships for India’s first Gujarat University accredited CERTIFIED TOBACCO 

CESSATION SPECIALIST course! 

How to build an ecosystem to tame the KING of all cancers - ORAL CANCER.  

1. SAVE the YOUTH Campaign – TOBACCO MARSHALs round the corner 

2. CHOTA Dhana Campaign 

3. 4 Finger Test Campaign – for Trismus due to Submucosal Fibrosis 

4. Organisations need to adopt and implement tobacco control programs, 

such as ‘SAVE The Youth’ or Chota Dhana campaign and Four  
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5. Yes, they definitely can! The ‘SAVE The Youth’ campaign is a well-defined protocol-

driven digitalised campaign encompassing every aspect of tobacco control. It 

includes Sensitization, Assistance, Volunteering, and Enforcement promoted by 

ICanCaRe for tobacco control in line with WHO FCTC guidelines. 

 

The campaign is led by people who believe in winning over tobacco control rather than 

just overcoming or surviving it. The team works exclusively in preventive healthcare and 

has pioneered an online solution for tobacco cessation that provides comprehensive 

treatment complemented by counselling and support for the complex diseases related to 

tobacco addiction. 

Be it a start-up or corporate, SAVE The Youth is well-equipped to help organisations of all 

shapes and forms. It has raised awareness about cancer and tobacco across India amongst 

a million people. 

ICanCaRe Tobacco Wellness centres are coming up at various hospitals for helping tobacco 

patients in distress. These smart helpdesks transcend geographic boundaries and 

demographic limitations. And the campaign is on its way to refining care, treatment and 

support for those working professionals and organisations alike who wish to become 

tobacco-free but are finding it challenging to navigate this slippery slope. 

Here’s how the SAVE The Youth Campaign can be implemented in business 

environments. 

The desired change is brought by three critical elements of this successful campaign – 

CONCERN, COMMITMENT and CONVERSATION. 
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Adopting ICanCaRe’s SAVE The Youth campaign will be in 

phases:  

Phase I - Sensitization Against Tobacco & Creating 

TOBACCO MARSHALS in the organisation 

Phase II – Availability of Oral Screening and Tobacco 

Cessation facility – physical or Virtual 

Phase III – Enforcement of Tobacco-Free Policy 

Second most important is the “CHOTA DHANA” CAMPAIGN – Promoting self-oral 

examination – once only once a month examine your oral cavity. Look for any new 

changes. If suspicious please take an appointment with Certified Tobacco Cessation 

Specialist. 

 

4 finger test CAMPAIGN - Third important is the rampant 

use of beetle nuts in pan masalas etc. India is home to a 

unique disease in the World – Submucosal Fibrosis. And this 

is due to the areca nut. It is a chronic disease and leads to 

progressive mouth closure. The only way for control is by 

mechanical mouth opening with use of TRISCaRe device. 

Everyone should do a 

4-finger test – if it is 

less than 4 fingers, 

please get examined 

get your own 

TRISCaRe.  
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--------------------------------------------------------------------------------------------------- 

About The Author: Dr Pawan Gupta (M.Ch., FAIS, FSOG) is a Senior Surgical Oncologist 

has over 23 years of experience in oncology, which includes over 7000 surgeries. In his 

extensive medical practice, he has dealt with various diseases, illnesses and ailments 

related to tobacco.  

Dr. Pawan Gupta is the Director of Surgical Oncology at Max Super Speciality Hospital, 

Vaishali. Patparganj and Noida. The gentleman is highly recognised for his work on oral 

cancer and tobacco cessation. He is also the Convenor for ‘Certified Course in Tobacco 

Cessation’ under Gujarat University.  

Dr. Gupta is also the author of the following: 

• WIN OVER TOBACCO MADE EASY - a comprehensive guidance book for those willing 

to quit and also for doctors.  

• BE SMART, DO NOT START – a comic book series that educates children above 10 to 

prevent them from adopting the habit of tobacco consumption. 

• TOBACCO CESSATION – A COMPREHENSIVE GUIDELINE 

– a complete guide to tobacco cessation methodology for 

specialists. 

• MAKING AN INSTITUTE TOBACCO FREE – a step by step 

approach for a tobacco free Organisation.  

About the Startup: ICanCaRe has pioneered a sustainable 

and scalable Tobacco cessation and control digital protocol 

evidenced-based program readily adoptable by any 

organisation. ICanCaRe looks forward to collaborating with 

organisations across the nation to adopt the SAVE The Youth Campaign for clean, green, 

healthy and lively organisations. 

The ICanCaRe Android APP provides comprehensive 

information and guidance for tobacco cessation. It is 

the moral responsibility of all concerned to be part of 

the network as MARSHALs, AMBASSADORS or 

SPECIALSITs by training to understand the intricacies 

of the disease and advise, guide, and handhold the 

patient in an evidence-based method for tobacco quit 

to be successful. 

 

 

 

 

Make quitting tobacco a pleasure journey. Talk to the experts 

Call ICanCaRe Quit-line 011-43077695 www.icancare.in 

Visit Tobacco Wellness centre at Max Hospital Vaishali 

 

www.icancare.in
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Book Review - Build to Outperform: Unchain and 

Unleash a High Performing Team 

Do you find yourself struggling to keep 

your team motivated and engaged? Do 

you feel like you are not able to bring the 

best out of them? Does your team easily 

disintegrate? How long has it been since 

you celebrated a success with them? 

What is the difference between a team, 

and a high performing team? And how 

do you create one for yourself? 

This book is a one stop guide for leaders 

to: 

1. Identify current gaps and future 

gaps in leadership 

2. Align strategies to their personal 

aspirations of becoming leaders 

3. Understand what a high 

performing team is and why must one 

cultivate the culture of high performance 

4. Build a high performing team 

right from the hiring stage 

5. Sustain and retain high 

performing teams 

6. Understand the importance of 

coaching, mentoring and line of 

succession 

7. Engage and motivate virtual teams in this new, virtual era 

Ajay Bakshi, Senior HR thought leader, discloses how he has been successfully cultivating 

high performance in teams. With relevant case studies and personal anecdotes, this book 

is a source of inspiration for all sorts of aspiring leaders ranging from management 

students, law school graduates, business school graduates to Corporate Leads, CEO, Head 

of HR, CFO, head of sales and marketing and even, political parties and political leaders. 

This book intends to help various business organizations, educational institutions, and 

even various economies build sustainable leadership. If you are an aspiring leader, look 

nowhere else. This book will be your go-to guide and a helping hand on your journey to 

success. 

Product details 

• Publisher:  Stardom Books (31 January 2022) 
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• Language:  English 

• Paperback:  246 pages 

• ISBN-10:  1957456035 

• ISBN-13:  978-1957456034 

• Item Weight:  367 g 

• Dimensions:  15.24 x 1.57 x 22.86 cm 

• Country of Origin:  India 

• Best Sellers Rank: #15,609 in Books (See Top 100 in Books) 

o #5 in Human Resources 

o #32 in Management 

o #927 in Analysis & Strategy 

From India 

Aditi Debnath 

5.0 out of 5 stars Amazing book! 

Reviewed in India on 8 March 2022 

This book is an amazing non-fiction and must be read by each and every reader. This 

effective non-fiction read gives you dose on leadership skills, understanding self, 

aspirations, personality development and the public etiquettes we require at professional 

places. Definitely a recommended one! 

 

Atrayee Bhattacharya 

5.0 out of 5 stars Must read for every aspiring leader 

Reviewed in India on 6 March 2022 

Detailed narrative and simple language make this book stand out. Build To Outperform is 

the ultimate destination for every leader who desires to have a high performing team. Mr. 

Bakshi's experience is stapled on every page and one must not lose this opportunity of 

getting guidance from the master coach himself. 

 

Lina 

5.0 out of 5 stars Building a successful performing team 

Reviewed in India on 6 March 2022 

This book has Invaluable leadership tips. The do's and don'ts of building a high-

performance team has been elucidated. A guide for leaders and mentors. 

https://www.amazon.in/gp/bestsellers/books/ref=pd_zg_ts_books
https://www.amazon.in/gp/bestsellers/books/4149439031/ref=pd_zg_hrsr_books
https://www.amazon.in/gp/bestsellers/books/4149442031/ref=pd_zg_hrsr_books
https://www.amazon.in/gp/bestsellers/books/1318070031/ref=pd_zg_hrsr_books
https://www.amazon.in/gp/customer-reviews/R3FFOKD8UX2UZ7/ref=cm_cr_arp_d_rvw_ttl?ie=UTF8&ASIN=1957456035
https://www.amazon.in/gp/customer-reviews/R2GMPY89HOQOZI/ref=cm_cr_arp_d_rvw_ttl?ie=UTF8&ASIN=1957456035
https://www.amazon.in/gp/customer-reviews/RSDARTYBFV41U/ref=cm_cr_arp_d_rvw_ttl?ie=UTF8&ASIN=1957456035
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Sandipta B. 

5.0 out of 5 stars Leaders! Here's your guide book! 

Reviewed in India on 6 March 2022 

What an amazing book! A must read for every aspiring reader. It addresses all the 

quintessential details a leader must know in oder to flourish. Great read. 

 

Rakshitha.M.N 

5.0 out of 5 stars A must read 

Reviewed in India on 6 March 2022 

The book is very helpful for young leaders. 

 

Shreya 

5.0 out of 5 stars Insightful! A great read. 

Reviewed in India on 6 March 2022 

A must read and a go-to book for aspiring leaders. 

 

Dhriti 

5.0 out of 5 stars Nice 

Reviewed in India on 9 March 2022 

Thought provoking to the core. 

 

Abhishek Kaurav 

5.0 out of 5 stars Excellent 

Reviewed in India on 8 March 2022 

Excellent demonstration of a high performers. Those detailed case studies are the key 

takeaways of this book. 

https://www.amazon.in/gp/customer-reviews/R286DIKHIN45J3/ref=cm_cr_arp_d_rvw_ttl?ie=UTF8&ASIN=1957456035
https://www.amazon.in/gp/customer-reviews/R18KLRDAUFXBJR/ref=cm_cr_arp_d_rvw_ttl?ie=UTF8&ASIN=1957456035
https://www.amazon.in/gp/customer-reviews/RVWKKHJ7HK175/ref=cm_cr_arp_d_rvw_ttl?ie=UTF8&ASIN=1957456035
https://www.amazon.in/gp/customer-reviews/R26KQ6SYC86WH4/ref=cm_cr_arp_d_rvw_ttl?ie=UTF8&ASIN=1957456035
https://www.amazon.in/gp/profile/amzn1.account.AE7TYVD4V6J5KSP6GGHD6Z5J3EOA/ref=cm_cr_arp_d_gw_btm?ie=UTF8
https://www.amazon.in/gp/customer-reviews/R13IM4FP4SGGWB/ref=cm_cr_arp_d_rvw_ttl?ie=UTF8&ASIN=1957456035
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Rudraa 

5.0 out of 5 stars Amazing 

Reviewed in India on 8 March 2022 

Wonderful experience. Everything is so vividly described. 

 

Parag Rede 

5.0 out of 5 stars Read the preview - it is a compelling plot and topic 

Reviewed in India on 29 March 2022 

Such a key topic for leaders of any kind, any age, any time and any domain. Must read 

for leaders 

 

https://www.amazon.in/Build-Outperform-Unchain-Unleash-

Performing/dp/1957456035/ref=mp_s_a_1_3?crid=2L6CG50PBY8JH&keywords=manage

ment+books+build+to+outperform&qid=1645323580&sprefix=%2Caps%2C265&sr=8-

3#immersive-view_1645323932555 

 

  

https://www.amazon.in/gp/customer-reviews/R2AN3P5PRUWD4U/ref=cm_cr_arp_d_rvw_ttl?ie=UTF8&ASIN=1957456035
https://www.amazon.in/gp/customer-reviews/R1CJ6MBW4ACJOD/ref=cm_cr_arp_d_rvw_ttl?ie=UTF8&ASIN=1957456035
https://www.amazon.in/Build-Outperform-Unchain-Unleash-Performing/dp/1957456035/ref=mp_s_a_1_3?crid=2L6CG50PBY8JH&keywords=management+books+build+to+outperform&qid=1645323580&sprefix=%2Caps%2C265&sr=8-3#immersive-view_1645323932555
https://www.amazon.in/Build-Outperform-Unchain-Unleash-Performing/dp/1957456035/ref=mp_s_a_1_3?crid=2L6CG50PBY8JH&keywords=management+books+build+to+outperform&qid=1645323580&sprefix=%2Caps%2C265&sr=8-3#immersive-view_1645323932555
https://www.amazon.in/Build-Outperform-Unchain-Unleash-Performing/dp/1957456035/ref=mp_s_a_1_3?crid=2L6CG50PBY8JH&keywords=management+books+build+to+outperform&qid=1645323580&sprefix=%2Caps%2C265&sr=8-3#immersive-view_1645323932555
https://www.amazon.in/Build-Outperform-Unchain-Unleash-Performing/dp/1957456035/ref=mp_s_a_1_3?crid=2L6CG50PBY8JH&keywords=management+books+build+to+outperform&qid=1645323580&sprefix=%2Caps%2C265&sr=8-3#immersive-view_1645323932555
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Emerging HR Technology: The Bionic Company  

This article is contributed Allison Bailey-Managing Director & Senior Partner 

---------------------------------------------------------------------------------------------- 

Once a futuristic vision, the bionic company is here. Leading companies in multiple 

industries are combining the strengths of humans and technology to create superhuman—

bionic—capabilities. Here we explore what the bionic company looks like, how it operates, 

and how traditional companies can think about transforming themselves into superhuman 

enterprises. 

What Is a Bionic Company? 

To achieve its full potential, technology must be combined with the flexibility, adaptability, 

and comprehensive experience of humans. 

Drivers of a Bionic Company 

The superhuman ability of bionic companies can be seen in their outperformance. Most 

bionic leaders today are digital natives, to which bionic processes come naturally. But more 

bionic companies can also be found in traditional industries. Incumbents are mounting 

successful and far-reaching digital transformations to reposition their competitive 

capabilities for a bionic future. 

Many of the elements of bionic companies are well known: artificial intelligence, digital 

talent, and platform-based software and services, for example. But the formula for putting 

them all together is neither immediately evident nor easy to implement. We believe our 

approach to building bionic companies was an important factor in BCG’s being named a 

digital transformation services leader in the industry by Forrester Research. Companies 

that understand how to lead a bionic transformation can make rapid process and create 

substantial near-term value. 

Attributes of a Bionic Leader 

To become a bionic leader, you must first understand what a bionic company does. Explore 

the interactive above or expand the lists below to discover the attributes of a bionic leader. 

PURPOSE AND STRATEGY 

Several attributes distinguish bionic leaders. The first is a strong sense of purpose, which 

energizes and aligns the organization around what it is trying to achieve. The core 

competitive foundations of bionic leaders—such as value, differentiation, and advantage—

are similar to those of traditional companies, but the strategies they use are digital first. 
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OUTCOMES 

A bionic company organizes their human and technological capabilities around business 

outcomes—personalizing customer experiences, improving processes, and building new 

offers—and moves fast to achieve them. A truly bionic company often has 30 to 50 

essential processes working in this fashion. 

HUMAN ENABLERS 

Bionic companies use the progress toward outcomes to build their human enablers: digital 

talent and a platform organization. Bionic companies need employees who have design 

and technical skills and who are flexible, adaptable, and able to learn. The importance of 

collaboration and creative and critical thinking is paramount. These companies also require 

a very different organization model than the traditional management pyramid. Layers of 

approval are replaced by small, autonomous teams that are built and empowered to make 

decisions quickly. They are supported by platforms designed for scale so that everyone 

has access to the same data, technology, and resources. 

TECHNOLOGY ENABLERS 

The bionic company puts a modular technology stack fuelled by data at the heart of the 

new organization. Bionic companies use AI to drive mass pattern recognition, inform 

predictions, enable exponential learning, and unlock the ability to make better, faster 

decisions. AI-powered insights enable business teams to innovate products and design 

better processes, which drives competitive advantage and top-line growth. 

The modular tech stack’s architecture is layered, which liberates data and supports new 

technologies. The stack is adaptable, so it can be refined and updated easily. It is built off 

of APIs and microservices that enable rapid assembly and reconfiguration without 

overhauling the entire underlying system. 

Systems Thinking Powers Bionic Success 

Google has turned 23. Amazon is 27; Facebook, 17. Apple has produced 12 generations 

of the iPhone since 2007. How do digital natives grow from nothing to become the world’s 

most valuable companies at such young ages while the largest legacy firms place massive 

bets on digital transformation and make only incremental progress? The question gains 

urgency as the pandemic push’s consumers and businesses toward more-digital 

engagement and business models. 

The answer lies in the differing ways companies apply systems thinking—the concept is a 

norm for digital natives but mostly alien to legacy companies. 

SYSTEMS THINKING IN DIGITAL VERSUS LEGACY COMPANIES 

Digital natives work very differently from legacy companies: they embed technology and 

data science into their organizations and processes from the day they are founded. So, all 
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of the organization’s systems function together easily. Digital natives grow up in a way 

that creates a coherent “digital + human,” or bionic, operating model. 

Legacy companies didn’t start out with digital genes. They built themselves, for decades, 

on human-centric processes and teams known to drive business outcomes. Today, legacy 

companies, seeking to emulate the rapid success of digital natives, tend to copy or import 

what they consider to be the core success drivers, piece by piece. They rebuild the tech 

stack, for example, or assemble a data science team to introduce AI capabilities. But they 

fail to apply systems thinking to the digital transformation process. Addressing one 

element of the bionic operating model while others go largely unattended is akin to putting 

a new engine in an old car: the revitalized vehicle might go fast for a mile or two, but soon 

the transmission fails or a rusted axle cracks. In fact, multiple components of the entire 

vehicle need to be overhauled—and redesigned to work together—to achieve a new level 

of speed and handling. 

It’s a lot easier to renovate an old car than it is to redesign a global enterprise. 

Management teams that want to harness the power of digital capabilities need to think 

systematically about becoming bionic organizations—marrying the power of humans and 

machines to achieve superior performance throughout the organization and operating 

model. 

HOW TO THINK SYSTEMATICALLY 

Many elements of bionic companies, such as agile teams and cloud-based technologies, 

are well known. But the formula for putting the elements together is neither immediately 

evident nor easily implemented. Once companies have a good understanding of the long 

(but manageable) list of elements required for systems thinking, though, rapid progress 

and value creation are possible. 

First, all key business processes need to be redesigned, blending technological and human 

capabilities to radically improve business outcomes. Becoming a bionic company isn’t a 

goal in and of itself—it’s a means to radical performance improvement. 

Becoming a bionic company isn’t a goal in and of itself—it’s a means to radical 

performance improvement. 

To build these bionic processes, companies must organize into new types of teams that 

build and manage the new technology that powers the processes. Staffing these teams 

requires new talent: data scientists and engineers, of course, but also product managers 

and experts on human-centric design. 

To build and manage technology most effectively, ways of working must fundamentally 

change. Agile team processes drive increased adaptiveness and speed of execution. 

Redesigned organization structures replace the vertical business silos that worked well to 

manage human teams; instead, bionic companies use horizontal platform structures, 

which are better suited to the investment requirements of technology and data science. 



*Philosophy is a battle against the bewitchment of our intelligence by means of language* 

 

 

  

*This is an exclusive publication of Aviyana HR Solutions - A Division of Aviyana Ventures Pvt. Ltd.* PAGE | 58 

 

The core technology stack must evolve—radically. To enable rapid product development, 

the organization has to move beyond infrastructure- and transaction-oriented technology 

(such as ERP) and invest more money and resources in data and smart-product technology 

layers. To avoid the endless delays and high costs imposed by legacy tech models, the 

tech stack must be rebuilt to match the modern, modular architecture common to agile 

organizations. 

Even corporate strategy, advantage, and purpose must evolve. New sources of competitive 

advantage are often based on data or a company’s position within a broader ecosystem. 

To build and manage this new type of organization requires a new leadership 

model. 

To build and manage this new type of organization requires a new leadership model. The 

heads of legacy companies must master leading new types of talent, operating in an agile 

manner, and ensuring that their organizations build technology to drive outstanding 

results. Their job increasingly becomes designing and enabling the organization rather 

than managing it. 

THE BIONIC MODEL PAYS OFF 

While the challenge of transforming is hard, the benefits are enormous. Our most recent 

research shows that the bionic companies on BCG’s Digital Acceleration Index (companies 

that score 67 or higher on a scale of 100 across 36 digital dimensions) increase EBITDA 

annually at almost twice the rate of digital laggards (companies that score 43 or lower), 

while their enterprise value rises more than twice as much each year. These digitally 

enabled companies have outperformed peers before, during, and coming out of the 

COVID-19 crisis. (See the exhibit.) 

Legacy businesses that integrate people and machines are starting to show some eye-

popping results. 

Legacy businesses that integrate people and machines are starting to show some 

eye-popping results. 

One fashion retailer used AI to improve its ordering efficiency for the next season by 25%. 

When it combined its AI algorithms with human insights into real-time fashion trends, 

ordering efficiency jumped by 50%. 

Insurance companies using bionic approaches have boosted customer satisfaction to 70%, 

compared with 48% for digital laggards, while reducing their expense ratios by an average 

of 5 percentage points, compared with 1 percentage point for laggards. 

Digital success cannot be achieved with any single digital initiative. Indeed, the lack of one 

or more key ingredients (such as the right talent, tech stack, or organization structure) 

will fundamentally erode the return on all digital investments. Developing and sequencing 

the digital change agenda takes time, vision, smart investment, and persistence in 
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implementation. It’s worth remembering that as young as they are, the digital stars did 

not achieve their current positions overnight. It took years of hard work. The focus of the 

work is what counts. 
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HR Tech Solutions in 2022 

This article is contributed by Oksana Lavri, February 04, 2022, an international acclaimed 

HR columnist, Future Work Expert on issues and developments in the field of HR globally 

---------------------------------------------------------------------------------------------- 

 

Many companies have implemented HR tech solutions into their work in recent years. The 

transition to the digital HR paradigm helps organizations optimize human resources more 

efficiently and consistently through social, mobile, analytical, and cloud technologies. 

Human resource technology priorities include analytics, virtual technology, and updated 

learning platforms. 

Following the article about modern workplace trends in 2022, we also explored what HR 

technology trends you should pay more attention to this year. 

What is an HR tech solution? 

HR tech solutions include software, digital platforms, tools, and cloud-based technologies 

that securely store data, automate day-to-day processes, and provide analytical tools to 

make more strategic decisions. Digital HR platforms manage critical HR functions, such as 

wages, benefits, recruitment, adaptation, productivity management, and employee 

communication. Automating these processes saves your time and money. It also reduces 

the possibility of human error by limiting liability and preventing costly errors. 

HR tech is a solution for business and is vital for the organization’s success. SRHM 

research shows that organizations that use HR software outperform those that don’t. 
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As for personnel technology, PWC’s report showed that more and more organizations are 

using HR technology to succeed in future work. Therefore, they monitor and implement 

HR technology trends. 

Most expected HR technology trends in 2022 

Over the past few years, the human resources industry has undergone unprecedented 

changes. Through the increasing push for a more diverse workforce, the growth and 

introduction of artificial intelligence (AI) and machine learning (ML), HR professionals 

changed their work habits and improved their skills. Let’s inspect what the HR technology 

trends are. 

Use of artificial intelligence and machine learning 

According to the IEEE Global Study, critical technological changes in 2022 will be artificial 

intelligence and machine learning (21%), cloud computing (20%), and 5G (17%). 

With the desire to develop the business, 66% of world business leaders and analysts agree 

AI will drive most innovation in almost every industry over the next 1-5 years. For 

example, Mark Hornung, a senior employer brand strategist at exaqueo, believes that AI 

and ML will help HR managers reduce their workload while improving the overall 

productivity of their businesses further in 2022. 

 

Source: UNCTAD 2021 report 



*Philosophy is a battle against the bewitchment of our intelligence by means of language* 

 

 

  

*This is an exclusive publication of Aviyana HR Solutions - A Division of Aviyana Ventures Pvt. Ltd.* PAGE | 62 

 

Blockchain integration 

A study by Morgan Philips Group reveals that the Blockchain will change some HR 

technology trends in 2022. For example, Blockchain offers solid security opportunities like 

encryption of networks where employees and companies can securely share information, 

allowing recruiters to verify employee data, including educational and career 

achievements. 

Here are the primary goals that blockchain integration will help HR managers achieve: 

Standardization. Blockchain exponentially improves collaboration between talent 

departments and provides programmers with development recommendations, thus 

improving the quality of human resources systems. 

Trust. Due to key-based access, blockchain registries protect data from unauthorized 

access. Initiatives like the Trusted Global Network for HR Data will facilitate access to data 

for relevant parties. 

Security. For HR teams, implementing the Blockchain provides a high level of security in 

managing large amounts of confidential data about the company and its employees. 

“Blockchain technology will be integrated directly into the HR function through 

many use cases—lending transparency and trust.” Mercer Company 

Decentralized HR evolving new management skills 

MindEdge/HRCI 2021 survey reveals that employee turnover is high, which requires a 

change in the approach to a talent search. Therefore, flexibility, digitization, and hybrid 

work stay as HR technology trends and key focus areas. 

According to Engage Rocket report, a typically centralized HR function should give way to 

a “hyperlocal model” in which HR can outsource last-mile communication with each 

employee through managers. 

They added that the usual approach to evaluating and promoting managers should also 

change. Instead of selecting “task managers” for leading positions, companies will need 

to promote those employees with leadership and mentoring skills. 

In 2022, human resource technology managers should pay attention to: 

• Review key performance indicators for managerial evaluation and encourage managers to 

develop talents and skills, not just operational ability. 

• Reject the idea that managers should have all the answers. 

• Empower managers with tools and data. Enhance the results of better selection and training 

of managers with the right technology tools. 
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Look for talents with smartPeople 

Gain transparency about available skills in your organization and improve your employee’s 

routine with smartPeople skills management software. 

 

Digital learning, training, & development 

The pandemic has created many learning opportunities for retraining and training the 

workforce, like digital learning platforms. They allow businesses to share files and 

resources, automate workflows, and support employees seeking professional 

development. 

Work-based learning encourages employees to be more proactive and achieve their 

personal and professional goals. This trend will remain strong in 2022. Besides it, we would 

also mention two more important HR technology trends relevant this year. 

Develop a knowledge management system. According to Finances Online, with the 

help of software, HR managers can help the business keep learning or onboarding 

documents structured and easy to find. 

Build well-being into your L&D program. By prioritizing knowledge management and 

overseeing it in your organization, you help your employees focus on what’s significant, 

eliminate information overload, reduce stress, and improve their well-being and business 

health. 

Technology that elevates hybrid working 

Many surveys show that people and companies are attracted to hybrid work styles. For 

example, a study by global recruitment firm Robert Half shows that about 1 in 3 
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professionals (34%) currently working from home because of the COVID-19 pandemic 

would look for a new job if required to be in the office full time. 

Companies that apply hybrid work will have to develop in three directions. 

People. The search for cooperation platforms between the office and remote employees 

will remain open to HR managers. 

Places. Analytical platforms that inform teams about the value of a commercial real estate 

in different markets across the country, the availability of places, options for cooperation, 

and more will increase. 

Scheduling. Tools that allow for planning and fulfilling responsibilities and restrictions will 

be in demand long after 2022. 

Compliance with the D&I, DEI, and DEI&B 

The benefit of the hybrid work era is that a physical distance less critical gives companies 

more access to more skilled and diverse talent. 

Diversity and inclusion have rapidly developed for the last two years, and we’ve seen that 

traditional “diversity and inclusion” (D&I) isn’t enough in an inherently biased society. The 

industry moves towards “diversity, equality, and inclusion” (DEI). 

Still, being diverse, equal, and inclusive is not enough to create a work environment that 

helps people get the most out of themselves and is suitable for a new era of work. 

Belonging to work stays next to the DEI and forms DEI&B. Employees no longer see work 

as a rewarding job. The focus has shifted more to purpose, accomplishment, and well-

being with the pandemic. 

According to AIHR report, HR technology trends in 2022 include the following areas to 

improve employee sentiment: 

• Develop a two-way communication strategy and build future communications 

based on their information 

• Expand continuous listening 

• Enable frequent checks between employees and managers. 
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Source: Academy to Innovate HR 

Tech developing for the well-being 

Recent study published in NCBI found that extensive work can lead to an extraordinary 

surge in the risk of cardiovascular diseases. In addition, overwork decreases productivity 

and increases the risk of mental health problems, including anxiety and depression. 

Thus, mental health and resilience will no longer be just buzzwords in 2022. Companies 

should invest real money in improving the well-being of employees and ensuring they are 

ready to face new challenges and try new opportunities. 

Selection Software Review mentioned that HR technology trends would focus on these 

well-being areas in 2022: 

• Create an atmosphere of psychological security. Build a culture in which everyone 

feels safe to express their views on work and career-related conversations without 

the risk of reprimand. 

• Stress relief policy development. Policies like employee help programs and flexible 

work hours when employees can plan their working hours and rest time. 

Key takeaways 

Introducing human resources technology is one of the most critical aspects of HR leaders 

to improve talent attraction, improve employees’ experience, and help effectively scale 

operations. 
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AI and ML are one of the most popular HR technology trends that help in workforce 

analytics and employee support. 

Hybrid work remains the leading model for many companies. At the same time, there’s a 

need to develop a platform that’ll secure the inner data, and Blockchain is a solution. 

Virtual work has a positive effect on employees. In the McKinsey study, employees who 

work remotely see greater efficiency and are more optimistic about their work. Thus, 

human resource technology implements tools that help employees stick to a healthy 

lifestyle and work relations with the help of DEI&B. 

The inclusion of new technologies won’t only allow you to have a healthy environment at 

work but also to train new employees and upskill current ones. This will allow your 

company to have a healthy and long-term working relationship. 
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HR Tech Takes Center Stage in Addressing Work 

Challenges 

This article is contributed by Dave Zielinski, December 31, 2021, an internationally 

acclaimed HR columnist on issues and developments in the field of HR globally. Dave 

Zielinski is principal of Skiwood Communications, a business writing and editing company 

in Minneapolis. 

---------------------------------------------------------------------------------------------- 

Human resource technology moved from 

backstage to center stage in 2021. Venture 

capital investment in HR platforms and 

applications hit record levels, the C-suite green 

lit spending on a wealth of technologies 

designed to support remote and hybrid work, 

and industry vendors responded to HR's 

pandemic-driven needs by developing 

innovative new features on their platforms. 

While spending likely won't continue at the same torrid pace in 2022, industry analysts 

expect many of this year's trends to continue or accelerate as technology becomes a key 

solution to slowing labour shortages and employee resignations, facilitating hybrid work, 

and managing COVID-19 in the workplace. 

Supporting Hybrid Work, Deskless Workers and Employee Listening 

Analysts say organizations will continue to invest in technologies that help employees 

toggle between working at home and in the office; pay more attention to the technology 

needs of deskless workers; and keep making broad use of tools that capture employee 

feedback. 

"I expect investment in remote-enabling tools to continue in 2022, and we'll also see even 

more policy transition to hybrid-work models and software that supports that shift," said 

Joe Du Bey, CEO of New York-based Eden Workplace, a company that provides software 

to manage hybrid workforces. 

Some analysts believe employee listening platforms will continue to be as critical in 2022 

as they were earlier in the pandemic, albeit for different reasons. 

"As organizations return their workers to the office—many of whom will have never met 

their colleagues face-to-face before—they'll continue to value insights into how employees 

are doing and what adjustments need to be made," said Stacia Garr, principal analyst of 

RedThread Research, an HR research, advisory and membership firm in Woodside, Calif. 

"But organizations won't just rely on employee surveys next year. They'll also increase 
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their use of more objective data, such as digital communications, to give them real-time 

insights into employee sentiment." 

The technology needs of deskless workers also will be in the spotlight next year, according 

to analyst Josh Bersin, dean of the Josh Bersin Academy in Oakland, Calif. Deskless 

employees in retail, transportation, hospitality, health care and manufacturing make up 

80 percent of the global workforce, and those workers often don't have access to the 

collaboration and communication platforms, support systems and services available to 

deskbound knowledge workers, Bersin said. 

"A shocking 84 percent of deskless workers feel like they don't get adequate 

communication from their employers," Bersin wrote in a recent report. "Winning the war 

for talent will depend on the deskless worker experience you offer." 

Bersin said more vendors are offering mobile-first and customizable approaches to help 

deskless employees engage with their organizations. He cited platforms like Social Chorus 

as examples of how to keep deskless workers connected to company news, up-to-date on 

training needs and engaged with their co-workers via an app. 

Career-Oriented Technology Takes Flight 

HR analysts say organizations are more focused than ever on understanding which skills their 

workforces possess. Employees also are hungry for more learning and development. 

"As a result, we expect to continue to see a massive focus on career technology," Garr said. "That will 

include technology that focuses on understanding internal mobility within organizations, on internal 

talent marketplaces, and on coaching and mentoring tech to connect people with experts that can 

help them learn and grow." 

AI Spread Its Wings, but Scrutiny Grows 

Artificial intelligence will continue to evolve and be deployed by vendors beyond its more common 

uses in recruiting, learning and employee sentiment analysis, analysts say. But vendors' use of AI for 

employment decisions also will face increased scrutiny from government regulators and HR 

practitioners. 

"AI will be embedded into more core [human capital management] platforms and applications, and 

the barriers to buying or building AI will be reduced thanks to commoditization of the technology and 

more low-code or no-code development options," said John Brownridge, digital workplace leader for 

Deloitte Consulting. 

Paul Rubenstein, chief people officer for Visier, a provider of people analytics software in Vancouver, 

British Columbia, Canada, believes AI will increasingly be used by organizations to help guide busy 

managers in where best to focus their limited time. "Just like companies use algorithms to help focus 



*Philosophy is a battle against the bewitchment of our intelligence by means of language* 

 

 

  

*This is an exclusive publication of Aviyana HR Solutions - A Division of Aviyana Ventures Pvt. Ltd.* PAGE | 69 

 

on 'who is likely to buy' or 'which customers might be at risk,' line managers will get more help from 

AI on knowing where they should put time and attention into teams and individuals," Rubenstein said. 

Stacey Harris, chief research officer and managing partner of the Sapient Insights Group in Atlanta, 

said vendors will continue to innovate in areas where HR buyers have the strongest interest—

recruiting, skills management and predictive capabilities. 

"I think some of the hotter new HR technology capabilities we'll see emerge next year will be in virtual 

training, workforce planning and forecasting tools, technologies that measure belonging and culture, 

and also tools that better connect the dots between compensation and productivity and work 

outcomes," Harris said. 

Betsy Summers, principal analyst in the future of work for Forrester, said vendors will face more 

scrutiny in 2022 to demonstrate the value their AI tools deliver to HR users. 

"We see HR tech vendors investing a lot in AI while HR's confidence in AI still remains low," Summers 

said. "That signals a need for vendors to present AI in a transparent and explainable fashion for users 

so they can trust vendors' algorithms to deliver sound and ethical recommendations." 

Recruiting: Continued Momentum for Virtual Tools, Consolidated Platforms 

Recruiters will continue to rely on the virtual sourcing, interviewing and onboarding tools they were 

forced to turn to during the pandemic. 

Investing in recruiting technology next year ranked as the top priority for respondents to Sapient 

Insight Group's 2021-2022 HR Systems Survey, tied with plans to spend more on learning-related 

technologies. Given continued labour shortages, recruiters will be focused on using technologies not 

just to identify talent that applies to a posted job but also to source and cultivate from research and 

discovery, experts say. 

"We'll continue to see investments in innovation for talent acquisition systems from a point solution 

perspective as well as consolidation of solutions into larger, platform-based models," said Elaine Orler, 

senior vice president of technology consulting for the Talent Function, a Cielo company. 

Cathy Gao, a partner with Sapphire Ventures, a venture capital firm specializing in technology 

companies, believes use of platforms that allow recruiters to source, screen and interview candidates 

virtually at scale will continue at a high rate. 

"While the past 21 months likely represent a peak in technology adoption, the benefits of a virtual-

first approach transcend the pandemic," Gao said. "Virtual processes often shorten hiring cycles and 

also produce rich data from which companies can draw insights into their recruiting workflows." 

Eric Sydell, executive vice president of innovation for Modern Hire, a talent acquisition technology 

provider in Delafield, Wis., said the candidate experience will continue to be a high priority for 
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recruiters next year as applicants’ field multiple offers. "It will remain a candidates' market, and hiring 

teams must adapt or risk losing the daily fight for talent," Sydell said. "Hiring will increasingly be 

defined by virtual tools and data-driven techniques that create new paths to continuous process 

improvement." 

Recruiters also will rely more on sourcing technologies to help identify nontraditional or "hidden" 

talent as the labor shortage continues. "Many companies are struggling to find talent and as a result 

are using foreign nationals as talent pools," said Kira Meinzer, chief people officer for Envoy Global, 

an immigration services provider in Chicago that helps companies hire international workers. 

"Technology can help manage the visa process more efficiently." 

Orler also believes more recruiting vendors will expand their platform capabilities to include procuring 

"total talent," or recruiting contract and contingent workers rather than just full-time employees. 

"That type of innovation creates the ability for organizations to meet candidates where they are 

regarding their work preferences without having to delay efforts by using multiple technology 

systems," Orler said. 

People Analytics: Growing Demand for Real-Time Data, Use Beyond HR 

The increased demand for timely people analytics by the C-suite and HR leaders last year will 

accelerate in 2022, experts say, as leaders seek more metrics that can provide real-time data on talent 

supplies, market compensation trends, employee attrition and workforce vaccination rates. 

Rubenstein believes 2022 is the year that use of people analytics takes root outside of HR functions. 

"Front-line managers need to make operational and financial decisions with a more holistic set of data 

about people," Rubenstein said. "Salary and tenure data are no longer enough. Managers need to see 

data about employee skills, exit risk and ease of replacement at their fingertips. It's no longer a world 

of financial decisions with people only as an afterthought." 

Recruitment leaders and hiring managers also will seek more current data in areas like compensation 

benchmarks and talent supply in different geographies. "Market data is moving faster than the old 

'annual survey' results that come from most providers," Rubenstein said. "Look for companies with 

big sets of real-time data to offer benchmarks and insights that are fresher and more credible." 

Dan Staley, global HR technology leader for PwC, believes the continuing adoption of cloud 

technologies by HR functions in 2022 will bode well for analytics initiatives. 

"Many HR leaders have long struggled to gather, share and analyze data efficiently," Staley said. 

"Cloud solutions enable data collection and analysis in formats that can be readily accessed and shared 

across an entire organization, allowing CHROs to make analytics-driven decisions, run what-if 

scenarios and pivot quickly with ongoing workforce shifts." 

New Vendor Capabilities in Vaccination Tracking, COVID-19 Testing 
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Technology vendors will continue to add new capabilities to tools that help HR track employees' 

vaccination status, booster shots and COVID-19 test results. Many large HR technology vendors offer 

such tracking tools as do smaller providers including ReturnSafe, ID.me and Alight Verify. 

ServiceNow, for example, recently partnered with the Commons Project to help organizations improve 

the process of verifying vaccination of employees, a step which remains manual in many companies. 

Technology Drives Deeper Understanding of DE&I 

Organizations will continue to invest in tools and analytics that can help them take the next step in 

assessing the progress of their diversity, equity and inclusion (DE& I) initiatives. "We've seen a 

remarkable increase in interest in DE&I analytics in 2021 as organizations try to get a better and more 

nuanced understanding of the current state of diversity in their organizations and what they can do 

to drive change through inclusion," said Garr of RedThread Research. 

While much of the focus around DE&I analytics in the past has been on talent acquisition, Garr expects 

a greater emphasis on other internal practices in 2022. 

"That includes analysis of performance reviews and feedback, as well as understanding biases that 

may exist in succession or promotion processes or peer-to-peer recognition," Garr said. "While 

organizations are making progress in hiring more diverse populations, more are recognizing that they 

cannot retain those people if they don't change their internal practices and cultures." 

Vendors Invest Heavily in Unified User Experience 

Vendors will continue to invest in creating one-stop-shop, user-centric HR platforms to help 

organizations deal with converging challenges of remote work, fragmented technology infrastructures 

and poor user experiences. 

"Companies today must make it easy for employees to get their work done from wherever and 

whenever they are with minimal technical support or learning required," said Deloitte's Brownridge. 

"As a result, we're seeing tremendous investment in the unified experience platform market, where 

everyone is racing to be the 'single pane of glass' through which all things are viewed. HR technology 

vendors are aiming to provide more comprehensive services to customers to eliminate the need for 

other vendors, which includes an expansion into more non-HR functions." 

Staley believes HR vendors will continue to invest in creating 

improved user experiences and in updating the look, feel and 

navigation of their applications. "User interfaces that were 

considered modern four or five years ago now feel dated, and 

vendors will need to keep their experience modern and fresh to 

stay competitive," he said.  
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IT Workers Will Be Hard to Find and Keep in 2022 

This article is contributed by Nicole Lewis, December 13, 2021. Nicole Lewis is a freelance 

journalist based in Miami, an internationally acclaimed HR columnist on issues and 

developments in the field of HR globally. 

---------------------------------------------------------------------------------------------- 

 

Three recently published reports suggest that while the demand for technology will remain 

high in 2022, skilled IT workers will be hard to find and difficult to keep. 

These trends will disrupt technology projects but will also close the gap between 

technology and HR leaders, according to a survey report titled The Impact of Technology 

in 2022 and Beyond: an IEEE Global Study. 

The report reveals that 97 percent of IT leaders agree that their team is working more 

closely than ever with human resource leaders to implement workplace technologies—

though it may take longer than usual due to the staffing shortages. 

The report, which was published by the Institute of Electrical and Electronics Engineers 

(IEEE) in November, relied on responses from 350 chief information officers, chief 

technology officers, IT directors and other technology leaders in the U.S., China, the U.K., 

India and Brazil who work at organizations with more than 1,000 employees across 

multiple sectors. 
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The IT leaders shared their views on the state of HR technology as the impact of COVID-

19 continues to change the workplace. 

Respondents predict that in 2022 they'll have a plethora of difficult IT problems to solve, 

including: 

• Maintaining strong cybersecurity for a hybrid workforce of remote and in-office 

workers (83 percent). 

• Managing return-to-office health and safety protocols, software, apps, and data (73 

percent). 

• Deciding what technologies are necessary for their company in the post-pandemic 

future (68 percent). 

• Recruiting technologists and filling open tech positions (73 percent). 

A survey published in October by TalentLMS, part of the Epignosis Group of Companies, 

and recruiting software company Workable suggests there's more trouble ahead. The 

companies polled 1,200 IT workers for its report and found 72 percent of respondents in 

the U.S. said they are thinking of quitting their jobs in the next 12 months. 

Respondents cited several reasons for wanting to quit, with 41 percent saying their jobs 

had limited career progression, 40 percent noting a lack of flexibility in working hours and 

39 percent citing a toxic work environment. 

"The percentage of IT workers [who] are thinking about quitting their jobs is higher than 

I would imagine," said Periklis Venakis, chief technology officer at Epignosis. 

Venakis said employers will have to adapt to remote work, which will continue after the 

pandemic ends. He added that HR should see this as an opportunity because companies 

can find employees in markets that were closed to them prior to the pandemic. 

"Not only is the competition stronger, but [also] the pool of candidates is larger," he said. 

"HR executives should focus on reaching out to people working in geographically dispersed 

areas that were unreachable up until recently. By providing flexible working conditions, 

they can more easily hire and keep new IT staff." 

One company that is watching its IT staff turnover rates is Cloudflare Inc., an infrastructure 

and website security company based in San Francisco. 

According to Janet Van Huysse, Cloudflare's senior vice president and chief people officer, 

the company's employee turnover rate during the pandemic peaked in May 2021. 

Cloudflare has more than 2,200 employees and an IT organization of 964 workers globally. 

"Since March 2020, the IT organization accounted for approximately 30 percent of all our 

terminations, most of which were voluntary," she said. "Primarily, these were due to either 

career progression, opportunities elsewhere, or because of performance or capabilities fit," 

Van Huysse said. 
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She agreed with the 2021-2023 Emerging Technology Roadmap for Large 

Enterprises report from Gartner Inc., published in September, in which 64 percent of IT 

executives cite talent shortages as the most significant barrier to the adoption of emerging 

technology, compared with only 4 percent in 2020. 

"The talent shortage as the primary adoption barrier to emerging tech is concerning, 

because it demonstrates the critical skills gap that exists in most industries today. Not 

enough people within an organization have the skills that are necessary for business 

growth in the modern age," Van Huysse said. 

Gartner's survey also showed that among the technology areas affected by IT talent 

shortages are computer infrastructure and platform services, network, security, digital 

workplace, IT automation, storage and database systems. IT executives cited talent 

availability as the main adoption risk factor for the majority of IT automation technologies 

(75 percent) and nearly half of digital workplace technologies (41 percent). 

Yet across all technology domains, 58 percent of respondents reported either an increase 

or a plan to increase emerging technology investment in 2021, compared with 29 percent 

in 2020. 

As companies seek IT skills, Van Huysse said HR leaders need to be open-minded about 

where talent comes from and embrace unconventional paths to tech by using more 

inclusive hiring strategies. 

She added that looking in unconventional areas for talent also means seeking applicants 

from more geographies. While a larger talent pool diversifies the candidate pipeline, it also 

creates more complexities for organizations. HR leaders must be flexible in their approach 

and be ready to support teams and leaders as they make this transition. 

"In addition to adjusting their recruiting goals and plans, HR leaders now understand that 

technical skills are a business imperative that require companies to double down on 

training and upskilling programs across the entire organization. This also supports 

recruiting efforts, as internal mobility makes HR managers less dependent on outside 

hiring to fill open roles," Van Huysse said. 
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Workforce Disruption Sharpens Focus on 

Improving Skills Taxonomies 

This article is contributed by Nicole Lewis, 9 February 2022. Nicole Lewis is a freelance 

journal. 

---------------------------------------------------------------------------------------------- 

 

For HR managers seeking to track and match skilled workers to job opportunities, building 

a taxonomy that provides updated and accurate information on employees' skills and 

experience could be a solution. 

Many HR professionals are hampered by an environment where millions of workers are 

resigning, skills shortages are commonplace, and the pandemic-induced migration of 

labour has scattered workers across the U.S. and the globe. 

The hope is that a skills taxonomy will lead employers to qualified candidates, identify 

skills gaps and promote career growth by suggesting training opportunities as the demand 

for skills changes.  

These shifts in the workforce make it more difficult for HR managers to identify the right 

people to fill available jobs, said Ajay Awatramani, chief product officer at Cornerstone 

OnDemand, a Santa Monica, Calif.-based people development company that entered the 

skills taxonomy market in 2020 when it bought Clustree, a French technology company 

with an extensive artificial intelligence-powered skills ontology. 
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"It is a much more fluid workforce for which there needs to be a way to measure and 

understand not just skills, but adjacent skills and skills proficiencies," Awatramani said. "If 

I want to create a group of people to solve a particular problem, how do I identify who 

those people are? How do I predict that they can do the job and whether they will grow 

their skills?" 

He added that a good skills taxonomy can sense the changes ahead by analyzing, for 

example, the skills of graduate students from prominent universities where cutting-edge 

research is being conducted. Being able to see the velocity of change in data over a period 

of time is a very important aspect of a good skills taxonomy. 

"Mapping the evolution of skills is important," he said. "A computer scientist is now a 

specialist in AI or a specialist in robotics or a specialist in semiconductors. That 

specialization happens over time. Being able to capture in a taxonomy the relationships 

between different skills and the adjacencies of those skills is extremely important, and 

that is where you start to see the nuances in terms of how things start to evolve."  

Keeping Up with the Speed of Change 

Martin Sundblad, research manager at International Data Corporation (IDC), said many 

new job roles have been introduced in recent years in the IT and communications 

technology sectors. 

For example, the widespread adoption of cloud computing during the last decade has seen 

the rise of the cloud engineer, the cloud analyst and the cloud strategist. Each role has a 

definition of the job along with related skills and experience, which often change depending 

on who defines the role. 

"The Great Resignation has, as one of its root causes, the reconsideration of the value of 

work and work-related decisions," he said. "This has forced employers to appreciate the 

need for a taxonomy. Employers need to look at what skills they have, what job roles they 

need and what are the company's human assets." 

To help companies gauge the demand and supply of skills, IDC has spent the last four 

years developing a taxonomy of job classifications that it updates every year to help their 

clients provide forecasts for the development of human resources and skills. The taxonomy 

standardizes job descriptions and simplifies the assessment of skills within an organization, 

Sundblad said. 

But the evolution of job roles and skills is rapid, which means taxonomies typically don't 

capture up-to-date shifts in new job role categories and IT professional skills requirements. 

Furthermore, employees don't always define job roles with consistency in their CVs, which 

means a taxonomy like IDC's requires continuous updates. 

Another example is AI jobs, whose descriptions often change when employees update their 

resumes. 
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For example, in IDC's taxonomy, the definition of a data analyst is one who analyzes data 

and ensures that the information transferred from the data source to the data analysis 

tool is consistent and accurate. A data scientist, however, collects information about what 

data the business needs, what kind of decision support the company requires and 

translates the business problem into an analysis that the data analyst can understand. 

And then there are data engineers. 

"A data scientist gets a higher salary than a data engineer, therefore a data engineer tends 

to call themselves a data scientist in his or her CV," Sundblad said. "An understanding of 

this difference between the two job roles is not widespread, which has resulted in a huge 

growth of data scientists in the world." 

The Future of Skills Taxonomies 

Looking ahead, Awatramani said the next frontier in skills taxonomy development will be 

exploring the softer side of employees' skill sets. To help this effort, Awatramani's 

company recently launched Cornerstone Xplor, a platform that executives say can track 

softer skills. The platform leverages the company's AI-based skills taxonomy to match 

people to training and job positions. 

Awatramani said it's important to know who a qualified engineer or data analyst is, but 

the pandemic has highlighted other critical skills. 

"Employers want to know if a worker can thrive under pressure, do they have the ability 

to make change head-on, either be a change agent themselves or be a participant to 

change, and are they an empathetic manager who can lead a team in a remote 

geography," Awatramani said. "Taxonomies are evolving to include these types of new 

skills." 
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COVID-19 and Your Mental Health 

This article is contributed by Sandhya Pruthi, M.D. — Family Physician Mayo Clinic, 

contributing its efforts and share to mental health globally and known for its excellence in 

this field.  

---------------------------------------------------------------------------------------------- 

 

COVID-19 and your mental health 

Worries and anxiety about COVID-19 and its impact can be overwhelming. Social 

distancing makes it even more challenging. Learn ways to cope during this 

pandemic. 

The COVID-19 pandemic may have brought many changes to how you live your life, and 

with it, at times, uncertainty, altered daily routines, financial pressures and social isolation. 

You may worry about getting sick, how long the pandemic will last, whether your job will 

be affected and what the future will bring. Information overload, rumours and 

misinformation can make your life feel out of control and make it unclear what to do. 

During the COVID-19 pandemic, you may experience stress, anxiety, fear, sadness and 

loneliness. And mental health disorders, including anxiety and depression, can worsen. 

Surveys show a major increase in the number of U.S. adults who report symptoms of 

stress, anxiety, depression and insomnia during the pandemic, compared with surveys 

before the pandemic. Some people have increased their use of alcohol or drugs, thinking 

that can help them cope with their fears about the pandemic. In reality, using these 

substances can worsen anxiety and depression. 
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People with substance use disorders, notably those addicted to tobacco or opioids, are 

likely to have worse outcomes if they get COVID-19. That's because these addictions can 

harm lung function and weaken the immune system, causing chronic conditions such as 

heart disease and lung disease, which increase the risk of serious complications 

from COVID-19. 

For all of these reasons, it's important to learn self-care strategies and get the care you 

need to help you cope. 

Self-care strategies 

Self-care strategies are good for your mental and physical health and can help you take 

charge of your life. Take care of your body and your mind and connect with others to 

benefit your mental health. 

Take care of your body 

Be mindful about your physical health: 

• Get enough sleep. Go to bed and get up at the same times each day. Stick close 

to your typical sleep-wake schedule, even if you're staying at home. 

• Participate in regular physical activity. Regular physical activity and exercise 

can help reduce anxiety and improve mood. Find an activity that includes 

movement, such as dance or exercise apps. Get outside, such as a nature trail or 

your own backyard. 

• Eat healthy. Choose a well-balanced diet. Avoid loading up on junk food and 

refined sugar. Limit caffeine as it can aggravate stress, anxiety and sleep problems. 

• Avoid tobacco, alcohol and drugs. If you smoke tobacco or if you vape, you're 

already at higher risk of lung disease. Because COVID-19 affects the lungs, your 

risk increases even more. Using alcohol to try to cope can make matters worse and 

reduce your coping skills. Avoid taking drugs to cope, unless your doctor prescribed 

medications for you. 

• Limit screen time. Turn off electronic devices for some time each day, including 

30 to 60 minutes before bedtime. Make a conscious effort to spend less time in 

front of a screen — television, tablet, computer and phone. 

• Relax and recharge. Set aside time for yourself. Even a few minutes of quiet time 

can be refreshing and help to settle your mind and reduce anxiety. Many people 

benefit from practices such as deep breathing, tai chi, yoga, mindfulness or 

meditation. Soak in a bubble bath, listen to music, or read or listen to a book — 

whatever helps you relax. Select a technique that works for you and practice it 

regularly. 

Take care of your mind 

Reduce stress triggers: 
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• Keep your regular routine. Maintaining a regular daily schedule is important to 

your mental health. In addition to sticking to a regular bedtime routine, keep 

consistent times for meals, bathing and getting dressed, work or study schedules, 

and exercise. Also set aside time for activities you enjoy. This predictability can 

make you feel more in control. 

• Limit exposure to news media. Constant news about COVID-19 from all types 

of media can heighten fears about the disease. Limit social media that may expose 

you to rumours and false information. Also limit reading, hearing or watching other 

news, but keep up to date on national and local recommendations. Look for reliable 

sources, such as the U.S. Centers for Disease Control and Prevention (CDC) and 

the World Health Organization (WHO). 

• Stay busy. Healthy distractions can get you away from the cycle of negative 

thoughts that feed anxiety and depression. Enjoy hobbies that you can do at home, 

such as reading a book, writing in a journal, making a craft, playing games or 

cooking a new meal. Or identify a new project or clean out that closet you promised 

you'd get to. Doing something positive to manage anxiety is a healthy coping 

strategy. 

• Focus on positive thoughts. Choose to focus on the positive things in your life, 

instead of dwelling on how bad you feel. Consider starting each day by listing things 

you are thankful for. Maintain a sense of hope, work to accept changes as they 

occur and try to keep problems in perspective. 

• Use your moral compass or spiritual life for support. If you draw strength 

from a belief system, it can bring you comfort during difficult and uncertain times. 

• Set priorities. Don't become overwhelmed by creating a life-changing list of things 

to achieve while your home. Set reasonable goals each day and outline steps you 

can take to reach those goals. Give yourself credit for every step in the right 

direction, no matter how small. And recognize that some days will be better than 

others. 

Connect with others 

Build support and strengthen relationships: 

• Make connections. If you work remotely from home or you need to isolate 

yourself from others for a period of time due to COVID-19, avoid social isolation. 

Find time each day to make virtual connections by email, texts, phone or video 

chat. If you're working remotely from home, ask your co-workers how they're doing 

and share coping tips. Enjoy virtual socializing and talking to those in your home. 

If you're not fully vaccinated, be creative and safe when connecting with others in 

person, such as going for walks, chatting in the driveway and other outdoor 

activities, or wearing a mask for indoor activities. 

If you are fully vaccinated, you can more safely return to many indoor and outdoor 

activities you may not have been able to do because of the pandemic, such as 

gathering with friends and family. However, if you are in an area with a high 

number of new COVID-19 cases in the last week, the CDC recommends wearing a 

mask indoors in public or outdoors in crowded areas or in close contact with 
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unvaccinated people. For unvaccinated people, outdoor activities that allow plenty 

of space between you and others pose a lower risk of spread of the COVID-19 virus 

than indoor activities do. 

• Do something for others. Find purpose in helping the people around you. Helping 

others is an excellent way to help ourselves. For example, email, text or call to 

check on your friends, family members and neighbours — especially those who are 

older. If you know someone who can't get out, ask if there's something needed, 

such as groceries or a prescription picked up. 

• Support a family member or friend. If a family member or friend needs to be 

quarantined at home or in the hospital due to COVID-19, come up with ways to 

stay in contact. This could be through electronic devices or the telephone or by 

sending a note to brighten the day, for example. 

Avoid stigma and discrimination 

Stigma can make people feel isolated and even abandoned. They may feel depressed, hurt 

and angry when friends and others in their community avoid them for fear of 

getting COVID-19. 

Stigma harms people's health and well-being in many ways. Stigmatized groups may often 

be deprived of the resources they need to care for themselves and their families during a 

pandemic. And people who are worried about being stigmatized may be less likely to get 

medical care. 

People who have experienced stigma related to COVID-19 include people of Asian descent, 

health care workers, people with COVID-19 and those released from quarantine. People 

who are stigmatized may be excluded or shunned, treated differently, denied job and 

educational opportunities, and be targets of verbal, emotional and physical abuse. 

You can reduce stigma by: 

• Getting the facts about COVID-19 from reputable sources such as 

the CDC and WHO 

• Speaking up if you hear or see inaccurate statements about COVID-19 and certain 

people or groups 

• Reaching out to people who feel stigmatized 

• Showing support for health care workers 

Recognize what's typical and what's not 

Stress is a normal psychological and physical reaction to the demands of life. Everyone 

reacts differently to difficult situations, and it's normal to feel stress and worry during a 

crisis. But multiple challenges, such as the effects of the COVID-19 pandemic, can push 

you beyond your ability to cope. 

Many people may have mental health concerns, such as symptoms of anxiety and 

depression during this time. And feelings may change over time. 
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Despite your best efforts, you may find yourself feeling helpless, sad, angry, irritable, 

hopeless, anxious or afraid. You may have trouble concentrating on typical tasks, changes 

in appetite, body aches and pains, or difficulty sleeping or you may struggle to face routine 

chores. 

When these signs and symptoms last for several days in a row, make you miserable and 

cause problems in your daily life so that you find it hard to carry out normal responsibilities, 

it's time to ask for help. 

Get help when you need it 

Hoping mental health problems such as anxiety or depression will go away on their own 

can lead to worsening symptoms. If you have concerns or if you experience worsening of 

mental health symptoms, ask for help when you need it, and be upfront about how you're 

doing. To get help you may want to: 

• Call or use social media to contact a close friend or loved one — even though it 

may be hard to talk about your feelings. 

• Contact a minister, spiritual leader or someone in your faith community. 

• Contact your employee assistance program, if your employer has one, and ask for 

counselling or a referral to a mental health professional. 

• Call your primary care provider or mental health professional to ask about 

appointment options to talk about your anxiety or depression and get advice and 

guidance. Some may provide the option of phone, video or online appointments. 

• Contact organizations such as the National Alliance on Mental Illness (NAMI), the 

Substance Abuse and Mental Health Services Administration (SAMHSA), or the 

Anxiety and Depression Association of America for help and guidance on 

information and treatment options. 

If you're feeling suicidal or thinking of hurting yourself, seek help. Contact your primary 

care provider or a mental health professional. Or call a suicide hotline. In the U.S., call the 

National Suicide Prevention Lifeline at 1-800-273-TALK (1-800-273-8255) or use its 

webchat at suicidepreventionlifeline.org/chat. 

Continue your self-care strategies 

You can expect your current strong feelings to fade when the pandemic is over, but stress 

won't disappear from your life when the health crisis of COVID-19 ends. Continue these 

self-care practices to take care of your mental health and increase your ability to cope 

with life's ongoing challenges. 

 

 

  

suicidepreventionlifeline.org/chat
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The Benefits of Yoga: How It Boosts Your Mental 

Health 

This article is contributed by Patti Muck is PR program manager with Houston Methodist's 

public relations team and has been with the hospital since 2013. She is a former Houston 

Chronicle reporter and veteran public relations professional in Houston. 

---------------------------------------------------------------------------------------------- 

For more than a decade, Houston 

Methodist's medical director of 

psychiatry and telepsychiatry has 

relied on yoga and its healing 

powers to help maintain her own 

mental and physical fitness. As 

one who deals daily with patients 

suffering mental health crises, 

Dr. Corinna Keenmon's 

profession demands that she 

maintain focus, clarity, 

compassion and sound judgment 

— even on the worst days. 

"Yoga seems to have this powerful combination of the physical movement combined with 

the deep breathing, meditation and mindfulness aspect," Dr. Keenmon explains. "This total 

package helps us physically by increasing flexibility, along with heart and brain health. 

Plus, the cognitive and emotional improvements that happen over time are priceless." 

Yoga's mind-body practice dates back 

thousands of years and has dozens of 

different types. But its basic premise 

seeks relaxation through breathing and 

meditation combined with stretching and 

strengthening poses. Regular 

practitioners tout yoga's ability to help 

them with everything from mood and 

emotions to muscle tone, endurance and 

strength. 

And science backs these claims. 

Yoga's physical benefits to the brain and body 

As a form of low-impact exercise, yoga has been shown to lower stress hormones in our 

bodies while simultaneously increasing beneficial brain chemicals like endorphins and 
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GABA (gamma-aminobutyric acid). These feel-good chemicals help decrease anxiety and 

improve mood. 

Over time, yoga's effects also are believed to slow the natural aging process — there is 

less brain shrinkage in the areas of the brain that process information and store memories, 

Dr. Keenmon says. "Making yoga a part of our lives can help protect against the effects of 

aging on our memory and cognition." 

Researchers compared brain imaging and chemical measurements in people who do yoga 

for 45 minutes to others who practiced a sedentary form of relaxation like listening to 

music or reading. The levels of good brain chemicals are higher in those who practiced 

yoga, Dr. Keenmon says. 

"Yoga can help lower our fight, flight or freeze response by activating our parasympathetic 

nervous system and lowering negative emotions like depression, anxiety and anger," she 

says. 

Even the inflexible can practice yoga 

What about those of us who believe we aren't limber enough to twist into a body pretzel 

on a yoga mat? 

"For people who are starting out, the first step is learning how to focus on just the feeling 

of breath going in and out of the body," Dr. Keenmon says. "If you're 100% in tune and 

focused on that, you're not worried about anybody else's opinions, judgments or other 

stressors and pressures." 

Unlike so many physical activities that become more difficult with age, yoga is a lifelong, 

non-competitive form of exercise that allows people to connect with a supportive 

community — even a virtual one. It can also be a solo practice, part of a dedicated time 

to step away from the stress of the day and focus on yourself. 

Dr. Keenmon says don't worry about flexibility. "One of the wonderful things about yoga 

is accepting yourself and your body just as you are today," she encourages. "This is the 

mindfulness aspect of yoga — simply appreciating your body for the things that it can do 

right now in the present moment." 

How to start yoga and ways to continue 

COVID-19 brought with it nearly two years of increased isolation and social distancing. In-

person yoga became difficult, sometimes impossible to schedule. Yoga, however, creates 

synergy even when practicing virtually, with friends, strangers or a solo instructor. 

Dr. Keenmon's favorite YouTube yoga — "Yoga with Adriene" — includes videos for all 

levels. Beginners, seasoned yoga fans and athletes of all kinds can find a short session 

that interests them. Just a few of the latest sessions: "Morning Yoga Flow," "Yoga For 

Forgiveness," "Stress Melt" and "Head & Heart Reset." 
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For those looking for something more high-energy and interactive, the subscription app 

Obé Fitness (Obefitness.com) includes various types of yoga classes. Obé Fitness also has 

a social media component that lets members take a live class virtually with friends and 

family by inviting them to an online yoga party. 

Starting a yoga habit is a journey toward improvement. It begins with accepting yourself 

at all levels — and then experiencing the physical and mental benefits that naturally follow. 

Even 10 minutes a day can help improve mood, lower anxiety and cut down on emotional 

reactivity — something all of us going through COVID, round 4, can truly appreciate. 
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What Happens If You Eat Too Much Salt? 

This article is contributed by Katie McCallum is a writer at Houston Methodist. Previously, 

she worked in a research lab as a biomedical scientist for eight years. Now, in between 

following too many social media accounts for dogs and watching pretty much every sport 

people play, she enjoys helping people understand current health trends and the 

mysterious world within the human body. 

---------------------------------------------------------------------------------------------- 

From the meals we 

order at restaurants 

to the pantry staples 

and packaged foods 

we buy in the 

grocery store, 

there's a lot of salt in 

our diet. 

It's there for an 

obvious reason, of 

course. Salt helps 

provide flavor to 

bland food, as well 

as bring out other 

flavours that may be 

masked, such as 

sweetness, sourness 

and the ever-elusive umami. It's also a great preservative because it's cheap, non-toxic 

and tastes good. 

But salt doesn't just affect your taste buds. 

"The sodium found in salt is an important electrolyte needed for muscle contractions, nerve 

impulses and balancing hydration in the body," says Amanda Meadows, a clinical dietitian 

at Houston Methodist. "This makes sodium an essential mineral, but your body only needs 

so much of it. Many people eat more salt than the body needs and, over time, there are 

consequences to this." 

What happens if you eat too much salt? 

We're most familiar with how salty foods make us feel in the hours after eating them. 

The immediate symptoms of eating too much salt include: 

• Increased thirst 

• Swollen feet or hands 
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• Headache (in some cases) 

• Rise in blood pressure 

These symptoms aren't particularly debilitating in the moment. Plus, since your kidneys 

are always helping balance the amount of sodium in your body, they don't last long. 

But what happens in your body when you overwhelm your kidneys with salt isn't good. 

"If your kidneys can't eliminate the salt you're taking in from your diet, sodium starts to 

build up in your body," explains Meadows. "And when you're holding on to more sodium, 

your body tries to dilute it with water — increasing your blood volume and causing you to 

retain fluid." 

Hence the excessive thirst, bloating and blood pressure rise. 

And if you're frequently consuming excess salt, this process strains your heart, blood 

vessels and kidneys. 

"As your blood volume increases, your heart has to work harder to pump blood throughout 

your body," explains Meadows. "This then increases pressure in your arteries. What's more 

is that when the heart is pumping harder, it places pressure on the vessels in every organ, 

including the kidneys." 

This is why, over time, eating too much salt comes with long-term health consequences, 

including: 

• High blood pressure (hypertension) 

• Heart disease 

• Stroke 

• Kidney disease 

• Kidney stones 

How much sodium per day is too much? 

Limiting your intake starts with knowing how much salt is too much. 

"The American Heart Association and the 2020-2025 Dietary Guidelines for Americans 

recommend consuming no more than 2,300 milligrams of salt per day," says Meadows. 

"Visually, you can think about this in terms of how much salt can fit into a single teaspoon 

— that's the amount that you shouldn't exceed in a day." 

According to the FDA, the average American consumes well beyond this — about 3,400 

milligrams of salt per day, in fact — and many of us probably don't even realize it. 

There's little danger of overcompensating. The AHA says the body needs only 500 

milligrams a day to function properly, a limit few people come close to hitting. Also, 

according to the AHA, healthy kidneys are skilled at retaining the needed amount of 

sodium. 
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So, how did we get so far beyond what our body actually needs? 

"Salt gives food flavours and our taste buds have come to expect it at this point," says 

Meadows. "When we remove salt, food just doesn't seem to taste as good. And no one 

wants tasteless food." 

It's not just the desire for flavours that causes us to overdo it with salt. 

More than 70% of our salt intake comes from sodium that's added during the food 

manufacturing or preparation process, so consuming too much salt is almost unavoidable 

if you primarily eat processed, packaged and prepared foods. 

It's why the FDA released voluntary sodium-reduction goals for the food industry, asking 

manufacturers to take action toward solving our salt consumption dilemma. 

(Related: Here's What the FDA's New Salt Guidance for the Food Industry Means for You) 

How to reduce your salt intake in just 5 steps 

Yes, salt adds flavour. And, yes, it seems to be almost everywhere. 

But now that you know how getting too much affects your health, here are five steps you 

can take to reduce your salt intake. 

1. Know how much salt you're taking in 

"I think the most important piece of this is about eating awareness," says Meadows. "It 

starts with knowing whether you're consuming excess salt and making a plan to cut back." 

For instance, you can't change the amount of salt in a processed or prepared food item, 

but you can change your portion size of a salty food item you want to eat. 

"It's also important to be aware of how much salt you're consuming at any given time," 

Meadows adds. 

Even if you're taking in the recommended amount of salt, make sure it's spread evenly 

throughout your meals so that you're not overwhelming your kidneys with a day's worth 

of salt at once. 

2. Read food labels and know what's considered low sodium 

It's not realistic to prepare every meal that you eat yourself, so Meadows has advice for 

making salt-smart choices when it comes to packaged and processed foods. 

"Always, always read the nutrition label and take note of the food's sodium content," 

Meadows recommends. "You want to be choosing foods that are low in sodium more often 

than not." 

A low-sodium food is one that has no more than 140 milligrams of salt per serving. 

https://www.houstonmethodist.org/blog/articles/2021/oct/heres-why-the-fda-announced-salt-guidance-for-the-food-industry-what-it-means-for-you/


*Philosophy is a battle against the bewitchment of our intelligence by means of language* 

 

 

  

*This is an exclusive publication of Aviyana HR Solutions - A Division of Aviyana Ventures Pvt. Ltd.* PAGE | 89 

 

And don't assume that a label claiming a food item is "reduced-sodium" makes it any 

healthier. This simply means that the item has 25% less sodium than what's normally 

present, which is often still too much. (We're looking at you, soy sauce.) 

3. Prioritize eating whole, fresh and unprocessed foods 

The best way to take control of how much salt you're getting is to eat unprocessed foods 

as often as you can. This means choosing whole fruits and vegetables and preparing fresh 

food yourself from scratch as much as possible. 

"When it comes to vegetables, you can still use frozen options without worrying about 

salt," says Meadows. "Some canned veggies do have higher levels of salt, but simply 

checking nutrition labels can help you find a brand that's low-sodium." 

(Related: Are Canned & Frozen Veggies As Healthy As Fresh Ones?) 

And know that, while considered "fresh," the food from a restaurant or the grab-n-go 

section at a grocery store can sometimes still be packed with salt. 

4. Find other ways to add flavours 

It's undeniable that salt enhances the flavours of food, but it's not the only option. 

"While cutting back on salt, experiment with flavouring your food in a different way, such 

as by adding lemon or lime juice, fresh or dried herbs and spices, and vinegars," Meadows 

recommends. 

5. Approach salty foods with caution 

Next time your grocery shopping, beware of these commonly salty foods: 

• Frozen meals, including frozen pizzas 

• Canned and packaged soups 

• Snack foods, including chips, 

• Soy sauce 

• Salad dressings 

• Certain condiments, including hot sauce 

But, take note: The message here isn't that you need to quit salt cold turkey. It's also not 

that you need to cut salty foods out of your diet completely. 

This mentality could cause you to trade your favorite salty snacks for ones that are full 

of added sugars or saturated fats, two other common flavour enhancers that, in excess 

amounts, also increase the risk of health problems. 

Instead, it's about creating awareness around your salt intake and taking steps toward 

prioritizing low-sodium foods and limiting high-sodium ones. 

https://www.houstonmethodist.org/blog/articles/2021/mar/are-canned-and-frozen-veggies-as-healthy-as-fresh-ones/
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When to See a Doctor for a Headache? 

This article is contributed by Katie McCallum is a writer at Houston Methodist. Previously, 

she worked in a research lab as a biomedical scientist for eight years. Now, in between 

following too many social media accounts for dogs and watching pretty much every sport 

people play, she enjoys helping people understand current health trends and the 

mysterious world within the human body. 

---------------------------------------------------------------------------------------------- 

Headaches happen. 

For some people, unfortunately, they happen a lot. 

But when are frequent headaches the result of a behavior you can identify and correct on 

your own and when do they warrant a doctor's attention? 

"It's important to know when to see a doctor about headaches because they're not always 

just a nuisance that disrupts an hour or two of your day and then goes away," says Dr. 

Doha Ayish, a neurologist at Houston Methodist. "In some cases, headaches can be 

chronic, debilitating and affect your quality of life, and they can also be a sign of an 

underlying health issue that needs attention." 

What causes headaches? 

According to Dr. Ayish, we don't have a complete understanding of why headaches happen 

exactly. 

"We know headaches are the result of interactions between the nerves, blood vessels and 

muscles in and around your head or neck and that these interactions cause the nerves to 

signal pain, but the exact mechanism for this is unknown," explains Dr. Ayish. 

While the underlying reason behind them might be somewhat murky, we know 

that several factors can trigger the everyday headache, including: 

• Stress 

• Poor sleep 

• Dehydration 

• Alcohol 

• Too much screen time 

• Poor posture 

• Caffeine (too much or too little) 

"A headache can often be traced back to one of these triggers, but not always," says Dr. 

Ayish. "Additionally, while headaches aren't typically a huge concern, they can sometimes 

be a sign of an underlying health issue. This is why it's important to talk to your doctor if 

you're getting headaches." 

https://www.houstonmethodist.org/blog/articles/2021/aug/why-do-i-keep-getting-headaches
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5 signs it's time to see a doctor about your headaches 

Here's when you should see a doctor about your headaches: 

1. Your headaches don't improve despite taking over-the-counter pain relievers 

Perhaps you already know that there's more than one type of headache, but did you know 

that the various types are best relieved in different ways? 

"Medications like ibuprofen and acetaminophen can help relieve a tension headache but 

are less likely to help with a migraine headache or cluster headache," says Dr. Ayish. "Your 

doctor can help pinpoint which type of headache you're likely experiencing and advise you 

on how best to alleviate or even prevent them. 

2. Your headaches are affecting your sleep, activity level or work 

If your headaches are disturbing every corner of your life, it's time to do something about 

them. 

"Stress and lack of sleep can lead to headaches, and then headaches can cause poor sleep 

and stress — creating a cycle that leads to frequent headaches that continue to disrupt 

your day-to-day life," says Dr. Ayish. 

You can't always remove the stressors causing your headaches, but your doctor can 

recommend stress-relieving activities that can help break the cycle, including deep 

breathing techniques and other healthy habits that can improve your mood. 

(Related: Brain Chemistry & Your Mood: 4 Hormones That Promote Happiness) 

3. You're getting frequent headaches and can't identify a trigger 

Sometimes you're able to identify a specific behavior that's triggering your headaches, 

like not drinking enough water. 

But not all headache triggers are that noticeable, and your doctor can help identify the 

more subtle causes of headaches. 

"While tension headaches, migraine headaches and cluster headaches are considered 

primary headaches, a secondary headache is when the headache is actually a symptom of 

an underlying health issue," explains Dr. Ayish. "For instance, certain vitamin deficiencies, 

including vitamin D deficiency, can lead to headaches, and it takes doing blood work to 

uncover such a deficiency." 

4. Your headaches are occurring more often or becoming more severe 

Another reason it's important to see a doctor about headache issues that are only getting 

worse is the possibility they're a sign of something more serious. 

https://www.houstonmethodist.org/blog/articles/2021/sep/brain-chemistry-your-mood-4-hormones-that-promote-happiness/
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"From high blood pressure to life-threatening disease, there are several health conditions 

that can manifest with a headache," warns Dr. Ayish. "Always consult your doctor if you're 

experiencing frequent headaches or ones that are severe." 

5. You need help managing your headaches 

Pain relievers and home remedies for headaches, like drinking plenty of water and getting 

enough sleep, aren't always enough. 

"With migraine headaches, in particular, consulting a neurologist is the first step in 

determining whether you might benefit from a prescription migraine medication," says Dr. 

Ayish. "It's also possible to trigger headaches through long-term use of headache 

medications, which is called a rebound headache. A neurologist can help you understand 

which medications you should and shouldn't be taking." 

Cluster headaches also typically require the expertise and management of a neurologist. 

In some cases, a headache may even be a medical emergency 

Seek immediate medical attention if a headache: 

• Comes on suddenly and very quickly becomes severe 

• Feels like the worst headache in your life 

• Is accompanied by a stiff neck and/or fever 

• Is accompanied by a seizure, fainting, confusion or changes in personality 

• Begins right after an injury, particularly a head injury 

• Is accompanied by weakness, numbness or vision changes 
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Best Human Resource Courses & Certification in 

COVID Times 

 

 

Affordable and value add from Udemy Click the link to get details all below Rs 500 

 

For Beginners 

https://www.udemy.com/course/administrative-human-resources-for-beginners/ 

https://www.udemy.com/course/world-class-hr-21st-century-talent-management/ 

https://www.udemy.com/course/hr-101-compliance-made-easy/ 

https://www.udemy.com/course/introduction-to-human-resource-concepts/ 

https://www.udemy.com/course/effective-human-resource-administration/ 

https://www.udemy.com/course/people-management101/ 

https://www.udemy.com/course/human-resources/ 

https://www.udemy.com/course/agile-hr-an-introduction/ 

https://www.udemy.com/course/human-resources-management2/ 

https://www.udemy.com/course/administrative-human-resources-for-beginners/
https://www.udemy.com/course/world-class-hr-21st-century-talent-management/
https://www.udemy.com/course/hr-101-compliance-made-easy/
https://www.udemy.com/course/introduction-to-human-resource-concepts/
https://www.udemy.com/course/effective-human-resource-administration/
https://www.udemy.com/course/people-management101/
https://www.udemy.com/course/human-resources/
https://www.udemy.com/course/agile-hr-an-introduction/
https://www.udemy.com/course/human-resources-management2/
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For Middle Management 

https://www.udemy.com/course/human-resource-management-comprehensive-course-

on-hrm/ 

https://www.udemy.com/course/human-resources-hr-strategy-development/ 

https://www.udemy.com/course/building-dynamic-interactive-human-resource-

dashboards/ 

https://www.udemy.com/course/managing-job-applicants-using-applicant-tracking-

system-software/ 

https://www.udemy.com/course/human-resources-101-s1/ 

https://www.udemy.com/course/employee-development-for-your-hospitality-property/ 

 

For Top Management 

https://www.udemy.com/course/human-resources-excellency-program-1/ 

https://www.udemy.com/course/understanding-cultural-implications-when-leading-

change/ 

https://www.udemy.com/course/organization-development-how-to-diagnose-

organizations/ 

https://www.udemy.com/course/how-to-implement-a-workplace-diversity-and-inclusion-

program/ 

https://www.udemy.com/course/agilehr-vsm/ 

https://www.udemy.com/course/employee-journey-mapping-for-hr-using-design-

thinking/ 

https://www.udemy.com/course/human-resources-excellency-program-2/ 

https://www.udemy.com/course/corporate-succession-planning/ 

  

https://www.udemy.com/course/human-resource-management-comprehensive-course-on-hrm/
https://www.udemy.com/course/human-resource-management-comprehensive-course-on-hrm/
https://www.udemy.com/course/human-resources-hr-strategy-development/
https://www.udemy.com/course/building-dynamic-interactive-human-resource-dashboards/
https://www.udemy.com/course/building-dynamic-interactive-human-resource-dashboards/
https://www.udemy.com/course/managing-job-applicants-using-applicant-tracking-system-software/
https://www.udemy.com/course/managing-job-applicants-using-applicant-tracking-system-software/
https://www.udemy.com/course/human-resources-101-s1/
https://www.udemy.com/course/employee-development-for-your-hospitality-property/
https://www.udemy.com/course/human-resources-excellency-program-1/
https://www.udemy.com/course/understanding-cultural-implications-when-leading-change/
https://www.udemy.com/course/understanding-cultural-implications-when-leading-change/
https://www.udemy.com/course/organization-development-how-to-diagnose-organizations/
https://www.udemy.com/course/organization-development-how-to-diagnose-organizations/
https://www.udemy.com/course/how-to-implement-a-workplace-diversity-and-inclusion-program/
https://www.udemy.com/course/how-to-implement-a-workplace-diversity-and-inclusion-program/
https://www.udemy.com/course/agilehr-vsm/
https://www.udemy.com/course/employee-journey-mapping-for-hr-using-design-thinking/
https://www.udemy.com/course/employee-journey-mapping-for-hr-using-design-thinking/
https://www.udemy.com/course/human-resources-excellency-program-2/
https://www.udemy.com/course/corporate-succession-planning/
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Corporate News for HR 

Source Economic times - starting with latest new on top 

 

As India Inc prepares to return to office, 

employees cling to WFH 

At least six out of every 10 employees 

responded to a survey by recruitment and 

staffing firm CIEL HR Services said they 

were prepared to quit their jobs instead of 

returning to office or the place of work. 

Almost a similar number of employees 

would forgo an offer for a higher-paid job 

which requires them to compulsorily come 

to the office, according to the findings. 

18 Mar, 2022, 09.03 AM IST 

It's becoming harder to find jobs in India's 

small towns than in cities 

Jobs conversion ratio - which indicates the 

translation of hiring intent to actual hiring - 

has been falling by a significant measure in 

tier 2 and rural jobs across blue and white-

collar profiles, according to an exclusive 

survey by Ciel HR Services for ET. 

16 Mar, 2022, 02.16 PM IST .  

 

Women can be allies and buddies to other 

women joining the workforce, says Seema 

Unni, Fidelity HR Head 

Personal motivation can be complex, 

moulded by our internal conditioning & the 

environment. 

08 Mar, 2022, 10.11 PM IST 

OneBanc partners with People strong for 

automation of payroll banking 

OneBanc’s proprietary tech can raise in-

hand salary of 119 million white-collar 

professionals by up to 7% and corporate 

bottom lines by up to 10% 

08 Mar, 2022, 07.10 PM IST 

 

https://economictimes.indiatimes.com/jobs/as-india-inc-prepares-to-return-to-office-employees-cling-to-wfh/articleshow/90301683.cms
https://economictimes.indiatimes.com/jobs/as-india-inc-prepares-to-return-to-office-employees-cling-to-wfh/articleshow/90301683.cms
https://economictimes.indiatimes.com/jobs/its-becoming-harder-to-find-jobs-in-indias-small-towns-than-in-cities/articleshow/90237249.cms
https://economictimes.indiatimes.com/jobs/its-becoming-harder-to-find-jobs-in-indias-small-towns-than-in-cities/articleshow/90237249.cms
https://economictimes.indiatimes.com/magazines/panache/women-can-be-allies-and-buddies-to-other-women-joining-the-workforce-says-seema-unni-fidelity-hr-head/articleshow/90082988.cms
https://economictimes.indiatimes.com/magazines/panache/women-can-be-allies-and-buddies-to-other-women-joining-the-workforce-says-seema-unni-fidelity-hr-head/articleshow/90082988.cms
https://economictimes.indiatimes.com/magazines/panache/women-can-be-allies-and-buddies-to-other-women-joining-the-workforce-says-seema-unni-fidelity-hr-head/articleshow/90082988.cms
https://economictimes.indiatimes.com/tech/startups/onebanc-partners-with-peoplestrong-for-automation-of-payroll-banking/articleshow/90081231.cms
https://economictimes.indiatimes.com/tech/startups/onebanc-partners-with-peoplestrong-for-automation-of-payroll-banking/articleshow/90081231.cms
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Decoding the gender pay gap among white-

collar gig workers 

The latest research revealed that women in 

white-collar gig roles are grappling with 

gender pay gap. 

08 Mar, 2022, 12.51 AM IST 

Hiring will not be impacted by any new 

coronavirus variant: Survey 

The survey was done among 1,468 C-Suite 

executives and employees online across 

sectors including banking and finance, 

engineering, education, FMCG, hospitality, 

HR solutions, IT, ITeS and BPO, logistics, 

manufacturing, media, oil and gas, and 

pharma. 

05 Mar, 2022, 06.15 PM IST  

 

Automotive industry sees mushrooming 

demand for talent 

With increasing adoption of digitisation and 

high requirements for tech-enabled skills, 

acquiring talent with the right skill sets has 

become fundamental for recruiters in the 

auto space. Further, a section of this talent 

- particularly in the EV industry - has also 

come to be termed as “green engineers”. 

04 Mar, 2022, 09.33 AM IST 

Hotels and restaurants upbeat on hiring, 

salary increments 

Riding on the overall positive sentiment due 

to a resurgence in the economy, a decline in 

Covid-19 cases and relaxations in 

restrictions, executives at companies like 

Hyatt, PVR Group, OYO, Wow! Momo Foods 

and Lite Bite Foods that ET spoke to are 

upbeat about hiring and some are even 

planning better hikes. 

03 Mar, 2022, 08.44 AM IST 
 

https://economictimes.indiatimes.com/jobs/decoding-the-gender-pay-gap-among-white-collar-gig-workers/articleshow/90061832.cms
https://economictimes.indiatimes.com/jobs/decoding-the-gender-pay-gap-among-white-collar-gig-workers/articleshow/90061832.cms
https://economictimes.indiatimes.com/jobs/hiring-will-not-be-impacted-by-any-new-coronavirus-variant-survey/articleshow/90016568.cms
https://economictimes.indiatimes.com/jobs/hiring-will-not-be-impacted-by-any-new-coronavirus-variant-survey/articleshow/90016568.cms
https://economictimes.indiatimes.com/jobs/automotive-industry-sees-mushrooming-demand-for-talent/articleshow/89983528.cms
https://economictimes.indiatimes.com/jobs/automotive-industry-sees-mushrooming-demand-for-talent/articleshow/89983528.cms
https://economictimes.indiatimes.com/jobs/hotels-and-restaurants-upbeat-on-hiring-salary-increments/articleshow/89955166.cms
https://economictimes.indiatimes.com/jobs/hotels-and-restaurants-upbeat-on-hiring-salary-increments/articleshow/89955166.cms
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We are in talks with HR heads of companies 

on wage code: Labour Minister Bhupender 

Yadav 

According to labour and employment 

minister Bhupender Yadav, India's labour 

codes are futuristic. "India is one of the few 

countries in the world that has recognised 

gig and platform workers in our Codes and 

they have been registered on the e-Shram 

portal." 

02 Mar, 2022, 10.08 AM IST 
More blue-collar jobs up for grabs as 

economy opens up 

Data from QJobs, an online employment 

platform that is a part of staffing services 

company Quess Corp, show the month of 

February clocked more than 1 million active 

blue-collar job openings. These included 

800,000 new jobs, the highest number of 

fresh vacancies posted in a month in more 

than a year, show the data exclusively 

shared with ET. 

25 Feb, 2022, 10.03 AM IST 

 

 

IT firms hire freshers in record numbers to 

arrest attrition 

IT companies including TCS, Infosys, Wipro, 

Cognizant, HCL Tech, Tech Mahindra, 

Accenture, Capgemini and others have 

already added over 2.3 lakh new graduate 

talent in fiscal year 2022- a record figure - 

and have conveyed plans to expand their 

fresher hiring program in fiscal 2023, 

industry estimates show. 

21 Feb, 2022, 12.47 PM IST 

  

https://economictimes.indiatimes.com/news/economy/policy/were-in-talks-with-hr-heads-of-companies-on-wage-code-labour-minister-bhupender-yadav/articleshow/89931436.cms
https://economictimes.indiatimes.com/news/economy/policy/were-in-talks-with-hr-heads-of-companies-on-wage-code-labour-minister-bhupender-yadav/articleshow/89931436.cms
https://economictimes.indiatimes.com/news/economy/policy/were-in-talks-with-hr-heads-of-companies-on-wage-code-labour-minister-bhupender-yadav/articleshow/89931436.cms
https://economictimes.indiatimes.com/jobs/more-blue-collar-jobs-up-for-grabs-as-economy-opens-up/articleshow/89810548.cms
https://economictimes.indiatimes.com/jobs/more-blue-collar-jobs-up-for-grabs-as-economy-opens-up/articleshow/89810548.cms
https://economictimes.indiatimes.com/jobs/it-firms-hire-freshers-in-record-numbers-to-arrest-attrition/articleshow/89719517.cms
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Old economy companies warm up to hybrid 

work culture for employees 

Companies such as Ceat, Tata Steel, ITC, 

Mahindra Finance, Thermax and Forbes 

Marshall are allowing flexible work options 

including hybrid working involving two-three 

day work from office and rest remote, 

permanent remote working, work-from-

home (WFH) with fixed base location or 

work-from-anywhere (WFA) which does not 

require a fixed base location. The functions 

that are increasingly opening up for hybrid 

work include finance, human resources, 

legal, accounts and various tech roles. 

17 Feb, 2022, 10.24 AM IST 

 

 

Companies reverting to pre-Covid levels of 

increment; average hike seen at ~9% in 

2022: Mercer study 

Across all employee categories, increments 

in tech was back to 2019 levels of 9% and 

higher than all industries average of 8% for 

2021. Over a four-year period of 2018 -21, 

the median-to-median increase in tech 

salaries is 17% on an average across career 

streams 

16 Feb, 2022, 01.22 PM IST 

Top ecommerce companies, startups step 

up campus hiring at B-schools 

Placement cells at management schools, 

including the Indian Institutes of 

Management at Kozhikode and Indore, 

Symbiosis Institute of Business 

Management, Pune, also confirmed the 

sharp jump in hiring by such companies this 

year. 

13 Feb, 2022, 07.51 AM IST  

 

Gender gap's closing, at least in the IT 

sector 

Most of them are now chasing a target of 

45-50% for female employees in their total 

headcount in the coming quarters, with 

several initiatives lined up, like increased 

campus and lateral hiring, building 

leadership pipelines and skilling focused on 

women. 

12 Feb, 2022, 07.59 AM IST 

https://economictimes.indiatimes.com/jobs/old-economy-companies-warm-up-to-hybrid-work-culture-for-employees/articleshow/89625535.cms
https://economictimes.indiatimes.com/jobs/old-economy-companies-warm-up-to-hybrid-work-culture-for-employees/articleshow/89625535.cms
https://economictimes.indiatimes.com/jobs/companies-reverting-to-pre-covid-levels-of-increment-average-hike-seen-at-9-in-2022-mercer-study/articleshow/89612222.cms
https://economictimes.indiatimes.com/jobs/companies-reverting-to-pre-covid-levels-of-increment-average-hike-seen-at-9-in-2022-mercer-study/articleshow/89612222.cms
https://economictimes.indiatimes.com/jobs/companies-reverting-to-pre-covid-levels-of-increment-average-hike-seen-at-9-in-2022-mercer-study/articleshow/89612222.cms
https://economictimes.indiatimes.com/jobs/top-ecommerce-companies-startups-step-up-campus-hiring-at-b-schools/articleshow/89537278.cms
https://economictimes.indiatimes.com/jobs/top-ecommerce-companies-startups-step-up-campus-hiring-at-b-schools/articleshow/89537278.cms
https://economictimes.indiatimes.com/jobs/gender-gaps-closing-at-least-in-the-it-sector/articleshow/89511977.cms
https://economictimes.indiatimes.com/jobs/gender-gaps-closing-at-least-in-the-it-sector/articleshow/89511977.cms
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January sees 325,000 active white-collar job 

openings in India, highest in two years 

January clocked 325,000 active white collar 

job openings, the highest count in the past 

two years, even as several organisations put 

a temporary hold on their return-to-work 

plans. 

10 Feb, 2022, 05.57 PM IST 

 

 

Tatas deploy HR experts for Air India 

synergy 

Air India's pilots had earlier written to its 

management to rectify multiple deductions 

and recoveries that have been projected in 

the arrears statement of many pilots. 

10 Feb, 2022, 09.51 AM IST 

Diversity, Flexibility, Empowerment top HR 

priorities for firms: ETILC 

Owing to the change in operations, 

corporates have recalibrated their HR 

strategies. Many have shifted their focus to 

agility, flexibility, non-linearity, and 

innovation. 

08 Feb, 2022, 06.48 PM IST 
 

 

Moonlighting worries put IT companies in a 

spot 

Full -time employees on the payrolls of the 

companies are also taking up side 

assignments to earn extra income and this 

has compounded the problems for IT 

companies as they face productivity and 

revenue challenges. 

08 Feb, 2022, 10.11 AM IST 

https://economictimes.indiatimes.com/jobs/january-sees-325000-active-white-collar-job-openings-in-india-the-highest-in-two-years/articleshow/89466147.cms
https://economictimes.indiatimes.com/jobs/january-sees-325000-active-white-collar-job-openings-in-india-the-highest-in-two-years/articleshow/89466147.cms
https://economictimes.indiatimes.com/industry/transportation/airlines-/-aviation/tatas-deploy-hr-experts-for-air-india-synergy/articleshow/89442462.cms
https://economictimes.indiatimes.com/industry/transportation/airlines-/-aviation/tatas-deploy-hr-experts-for-air-india-synergy/articleshow/89442462.cms
https://economictimes.indiatimes.com/news/company/corporate-trends/diversity-flexibility-empowerment-top-hr-priorities-for-firms-etilc/articleshow/89347683.cms
https://economictimes.indiatimes.com/news/company/corporate-trends/diversity-flexibility-empowerment-top-hr-priorities-for-firms-etilc/articleshow/89347683.cms
https://economictimes.indiatimes.com/news/company/corporate-trends/moonlighting-worries-put-it-companies-in-a-spot/articleshow/89420508.cms
https://economictimes.indiatimes.com/news/company/corporate-trends/moonlighting-worries-put-it-companies-in-a-spot/articleshow/89420508.cms
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Central Railway announces 72-hr mega 

block on suburban network during weekend 

Daily commuters and outstation train 

passengers are likely to face hardship due 

to the block, as many outstation trains 

along with suburban locals will be cancelled 

during the block period, the CR said in a 

release. 

02 Feb, 2022, 05.22 PM IST  

 

Skills initiatives to boost employability; 

execution key 

The finance minister, Nirmala Sitharaman, 

on Tuesday announced that skilling 

programmes and partnerships with the 

industry would be reoriented to promote 

continuous skilling avenues, sustainability, 

and employability. 

01 Feb, 2022, 04.52 PM IST 

iMocha raises $14 million in funding led by 

Eight Roads Ventures 

The company will use the funds to increase 

its skill library selection, reach more global 

enterprises, and widen its partnership base 

within the HR Tech ecosystem 

27 Jan, 2022, 03.35 PM IST 

 

 

Netflix investor takes HR tech startup 

Darwinbox into unicorn club 

After having grown 200% in the last one 

year, HRtech startup Darwinbox aims to 

double down on global expansion and 

accelerate its product development plans 

with the latest funding. 

25 Jan, 2022, 03.28 PM IST 
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Meesho rolls out ‘gender confirmation’ leave 

policy 

Meesho employees, who are looking to 

transition their gender, can get up to one 

month of paid leave for gender 

reassignment surgery and other medical 

procedures. 

18 Jan, 2022, 05.42 PM IST 
 

 

Eight in 10 employees prefer working from 

home: Survey 

Eight in 10 employees prefer working from 

home than working from the office, finds a 

new survey. With a majority of India Inc 

continuing to work remotely, 64% of 

employees said that they are more 

productive working from home and feel less 

stressed, finds the Tech Talent Outlook 

report by Scikey. 

18 Jan, 2022, 10.23 AM IST 

Tata Capital Fund invests $10 million in 

ZingHR 

With this investment, Tata Capital’s private 

equity arm will own a 33% stake in the 

company. 

17 Jan, 2022, 06.00 AM IST 

 

 

Hiring fraud! The 'talented' Mr Ripleys 

plaguing India Inc 

India Inc is grappling with impersonation - 

candidates hired during the pandemic are 

not the ones turning up for work. They are 

even using video morphing and audio proxy 

tools, among others, to get jobs. 

25 Dec, 2021, 11.26 AM IST 
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Health News 

(Click the news tagline to open in browser for details) 

 

Coronavirus infection: Should you worry 

or relax if you’ve never had COVID? 

27 Mar 2022 

Coronavirus symptom: How to tell if your 

stomach ache is due to COVID infection 

27 Mar 2022 

 

 

5 reasons your stomach hurt after eating 

27 Mar 2022 

Coronavirus: Know if it is summer cold or 

COVID-19 

26 Mar 2022, 16:00 IST 

 

 

 

 

Coronavirus variant: As BA.2 is on rise, 

know who should be more worried about 

BA.2 infection 

26 Mar 2022, 11:00 IST 
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Foods that induce happiness and improve 

mood 

25 Mar 2022, 20:00 IST 

 

 

Coronavirus: How water flushed down our 

toilets can help track COVID-19? Know all 

about sewage testing 

25 Mar 2022, 16:00 IST 

Feeling light headed with an increased 

heartbeat? Know what it means 

25 Mar 2022, 14:00 IST 

 

 

 

COVID symptoms: 70% of long COVID-19 

patients suffer from these TWO symptoms 

25 Mar 2022, 12:33 IST 

 

Biggest signs of iron deficiency 

25 Mar 2022, 09:00 IST 
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Doctors bust myths around tuberculosis 

20 hrs ago 

 

 

GlucoTrust Reviews: Is Gluco Trust Blood 

Sugar Supplement Safe? Read Report 

25 Mar 2022, 17:55 IST 

 

 

My Medical Shop: A pioneering business 

organization taking Indian healthcare to 

greater heights 

25 Mar 2022, 17:25 IST 

 

Mistakes women should avoid in middle 

age for a healthier body 

25 Mar 2022, 12:30 IST 

 

 

 

Coronavirus: If you had the original 

Omicron infection, can you still catch 

'stealth' Omicron? 

24 Mar 2022, 20:05 IST 
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Ways you can identify if your jaw is 

imbalanced (and ways to prevent it) 

24 Mar 2022, 20:00 IST 

 

 

Upper respiratory vs. lower respiratory 

tract infection: Which COVID-19 variant 

affects what and how serious can it get 

24 Mar 2022, 18:22 IST 

Coronavirus: Have COVID-19 symptoms 

but testing negative? Here's what it could 

mean 

24 Mar 2022, 18:21 IST 

 

 

 

Coronavirus: Report claims COVID 

recombinant strains found in Indian 

states; here's what you need to know 

about symptoms 

24 Mar 2022, 18:20 IST 

 

COVID-19 pandemic has jeopardise 

India's 'End TB' progress 

24 Mar 2022, 16:07 IST 
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Bengali actor Abhishek Chatterjee dies at 

58; know about his health condition 

24 Mar 2022, 14:01 IST 

Are women dying needlessly from heart 

issues? 

24 Mar 2022, 11:09 IST 

 

 

Tuberculosis is curable if medications 

taken for right duration: TB Institute chief 

24 Mar 2022, 10:02 IST 

COVID-19 led to a spike in Tuberculosis 

cases in India: Experts 

24 Mar 2022, 10:13 IST 

 

 
 

Vitamin B12: How much you should 

consume daily and where to get them 

from (veg and non-veg sources) 

24 Mar 2022, 09:00 IST 
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Strokes: Know who is at risk and how to 

identify the symptoms of stroke 

23 Mar 2022, 12:30 IST 

 

 

Oral health: Eat these TWO foods to keep 

your teeth clean and healthy 
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Global report reveals alarming data on 

breast cancer; know all about the 
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22 Mar 2022, 14:00 IST 

 

 

Coronavirus: COVID-19 not gone, expect 

uptick in cases due to BA.2 subvariant, 

warns Anthony Fauci 
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Study says 'more alcohol means less 

brain': Here’s all you need to know 
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Coronavirus vaccination: Know all about 

COVID-19 vaccine gap between 1st, 2nd 

and booster shots being followed in India 

a... 
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Coronavirus fourth wave: Maharashtra on 

alert as Omicron BA.2 cases surges 

globally; know the symptoms of new 

variant 
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Low intake of zinc: 6 signs that indicates 

you need to increase your zinc intake 
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Experts say these three body parts must 

be washed daily 
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Coronavirus vaccine: Two primary doses 

followed by booster crucial for all, says 
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Coronavirus: Know how regular exercising 

can help lower risk of severe COVID 

20 Mar 2022, 11:00 IST 

 

 

 

First Aid for Heart Attack everyone should 

know 

19 Mar 2022, 21:00 IST 

‘Self-care’ is not being ‘Selfish’: How 

women can put ‘me-first’ and live 

healthier 

16 Mar 2022, 20:00 IST 

 

 

Neck and shoulder pain could be warning 

signs of THIS medical condition 

16 Mar 2022, 16:00 IST 

 

Past neurological, psychiatric disorders 

may cause future conditions finds study 

16 Mar 2022, 11:04 IST 
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High blood sugar: What causes rise in 

blood sugar among non-diabetics 
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High Cholesterol: Experts warn against 

consumption of these 4 food items 
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Coronavirus: Lancet study finds severe 

COVID linked to long-term adverse 

mental health risk 
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Pulse rate: What is normal and how to 

check it correctly? 
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Coronavirus vaccination for kids between 

12-15 years to begin this week: official 

sources 
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Feel breathless while walking? Know 

what’s normal and what’s not 
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Patients with have diabetes and high BP 

are at greater risks of kidney disease: 

Experts 

10 Mar 2022, 20:28 IST 

Weight-linked kidney problems increased 

since pandemic 
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Long-term use of pain killers can damage 

kidneys, says doctors 
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Is painful urination during menstrual cycle 

a sign of underline condition? This can be 

a sign of Endometriosis as well 
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How to get back that good night’s sleep? 
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Ways Indian women can cut their risk of 

heart issues 
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Study finds drinking wine with meals may 

lower type 2 diabetes risk 
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How over-exercising can adversely impact 

fertility levels 

6 Mar 2022, 21:00 IST 

 

 

Could dementia be a consequence of 

COVID-19? Here’s what scientists have to 

say 
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Why early diagnosis remains the best bet 

in fighting gastric cancer 

5 Mar 2022, 10:38 IST 

 

 

Urine leakage: Reasons it happens and 

when you need to seek help 

28 Feb 2022, 16:35 IST 

Prediabetes: How to identify the early 

warning signs of borderline Type 2 

diabetes 

25 Feb 2022, 16:10 IST 

 

 

An unusual sign of Vitamin deficiency that 

you shouldn’t ignore 

24 Feb 2022, 20:00 IST 

Everyday things putting your heart health 

at risk (and small steps you can take to 

rectify) 

21 Feb 2022, 16:00 IST 
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Fatty liver disease: The way your breath 

smells can be a sign of a liver issue 

17 Feb 2022, 20:15 IST 

Sleep apnea: Know what is the underlying 

cause, comorbidities that can exacerbate 

it 

17 Feb 2022, 09:00 IST 

 

 

Workouts to avoid if you have 

hypertension and what to do 

16 Feb 2022, 09:00 IST 

Rising cases of refractive eye error among 

students due to online education; tips to 

enhance eye health 

15 Feb 2022, 20:00 IST 

 

 

Explained: Why your blood sugar level 

rises when you are sick? 

14 Feb 2022, 14:25 IST 
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An unusual early sign of stroke that you 

can feel in your limbs 

10 Feb 2022, 10:16 IST 

 

 

High cholesterol: The daily shower habit 

that can unclog arteries 

14 Feb 2022, 09:50 IST 

Get more of Vitamin D while working from 

office: Here’s how 

6 Feb 2022, 19:00 IST 

 

 

How to deal with urinary incontinence and 

all you need to know about it 

2 Feb 2022, 09:00 IST 

Is temperature screening for COVID 

helpful in detecting coronavirus? 

31 Jan 2022, 18:47 IST 
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Pooping after every meal? Know the 

reasons and how to stop it 

29 Jan 2022, 21:00 IST 

Coronavirus: These 4 wonder foods can 

help prevent long COVID 

23 Jan 2022, 16:00 IST 

 

 

Signs you should STOP taking Vitamin D 

supplements 

21 Jan 2022, 11:20 IST 

Things you should always tell your 

gynecologists 

3 Jan 2022, 17:26 IST 
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HR Awards 2022 - 23 

Click the links for details to enlighten and apply were meeting criteria’s 

 

https://www.worldhrdcongress.com/best-in-class-learning-development.html 
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https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
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https://www.worldhrdcongress.com/national-award-for-excellence-in-training-
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https://apexindiafoundation.com/ask-info-about-awards.php 

 

 

 

 

https://hrtechfestivalasia.com/awards-2022 
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https://www.shrmiac.org/awards.html 

 

 

http://www.indiahumancapitalsummit.com/ 
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India HR Summit & Awards 

http://indiahrsummit.com/ 
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https://www.ahri.com.au/awards/ 

 

 

https://stevies-sage.secure-platform.com/a  

 

 

https://talentculture.com/ 
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How to Detox your Body through Naturopathy by 

Dr. Richa Rastogi Naturopath - YouTube Video 

 By Dr. Richa Rastogi-India’s leading Naturopath. 

------------------------------------------------------------- 

https://www.youtube.com/watch?v=38_jFFHxsfQ 

 

 

 

 

 

 

Anger in Children | Management | Family 

Responsibility | Dr. Neel | Protsahan Foundation - 

YouTube Video 

By Dr. NS Neelakandan-Freelance Trainer, Coach, 

Psychologist, Counsellor & Psychotherapist Dr. Neel's 

Healing Center 

---------------------------------------------------------------- 

https://www.youtube.com/watch?v=8XjXXHEr0bA 
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Motivation Tips 

Create your Own Preamble 

(Revised with new pointers added) 

This article is contributed by Dr. Ravindra Pratap Gupta-CMD, Aviyana Group. The thought 

process goes as such that as we are born, we live in this world along with spending good 

& bad times we go from here one day. Some achieve greatness and impact the society 

and nation along with they themselves setting standards that impact all connected with 

them  

Think why the two individuals differ in achievements. 

The probable answer is the clarity of goals and objectives with mission and vision 

statements along with set of guiding principles.  

When country has a 

constitution and has a 

preamble why can’t an 

individual have the 

same for him with 

guiding principles that 

can help him achieve his 

mission and vision in 

life.  

Here is a small attempt 

exemplified below. Do create your own preamble taking clues and live the life on those 

principles to contribute for self, near and dear ones, society & nation. 

--------------------------------------------------------------------------------------------------- 

My Preamble 

• POSITIVE - Think positive in all circumstances 

• HOPEFULL - That best is yet to come and will surely come 

• BECOME ENTHUSIASTIC - By Think Enthusiasm, Act Out Enthusiasm, Talk 

Enthusiasm & Preach Enthusiasm 

• BELIEF & TRUST - In self & God 

• HAPPY - In all circumstances with accepting gods wishes 

• BE THANKFUL TO GOD - For giving all that is presently and in future 

https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
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• FAITH - In my own capabilities 

• CONFIDENCE - In thoughts & action 

• LISTEN TO CONSCIENCE - Doing right or wrong 

• THINK BEFORE - Before taking a decision think the long-term consequences 

• LOVE, RESPECT & GRATITUDE - For all people connected 

• TREAT PEOPLE CONNECTED NICELY - Under all circumstances 

• PRACTICE GENTLESSNESS & FRIENDLINESS - That are stronger than fury & 

force 

• IMBIBE EMPATHY – With a constant listening and learning people 

• BE SENSITIVE - With our words and actions, think how the other person may 

feel before we say or do something 

• APOLOGISE - For the mistakes committed with heart to improve 

• FORGIVE & FORGET - The ills or bad episodes and move on 

• NO ANGER-Not to lose temperament or be angry preserving mental peace & 

mental control 

• NOT TO SHOUT - Keep pitch in control 

• KEEP COOL - Not react spontaneously 

• NO WORRY - To avoid unnecessary worry 

• FEARLESS - Not to fear any situation as God is with me  

• NOT TO BE ANXIOUS - Avoid anxiety 

• UNDERSTANDING - Be understanding with taking time 

• NO BACKBITTING - To not bite back any one  

• TRUSTING PEOPLE - Who are associated with you 

• NO EVY - For any one success or riches 

• NO HATRED - For any one in life 

• EAT LESS, SPEAK LESS - To be more balanced 
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• WORK MORE SMARTLY - To be more productive 

• CLEAR EXPECATIONS - From the start 

• SEEK TO UNDERSTAND & THEN BE UNDERSTOOD - With consideration & 

courage 

• ALWAYS LOOK FOR WIN-WIN - Formula for both sides  

• PERCIEVE PEOPLE - See good & bad, choose to focus on good & neglect the 

bad. 

• INVESTIGATE THE TRUTH - Knowing ugly side also not to harm anyone 

• MAINTAIN RELATIONS - Not to spoil relations for payment 

• SPEND RATIONALLY - Only what is needed or required 

• HELP POOR & NEEDY - Ensure if can help any poor and needy 

• BE PUNCTUAL - Respect other & self for being on time or keeping delay 

informed  

• COMMITMENT - Staying true to the commitment made 

• BE TRUTHFUL - In most situations unless it is for general or social good 

• TURN SETBACKS TO COMEBACKS - With Plus Factor of Positivity & Creative 

Efforts 

COMMITTED TO 

• Conserve Electricity & Water & not waste Food 

• Not to have ego 

• Connect with near & dear ones regularly as possible  

• Take care of family needs as much as possible 

• Let the other person do more talking 

My life should be Meaningful, Happy and Satisfying for Self, Family, Team, 

Clients, Friends, Supporters, Society & Nation. 

Persistence will make me disciplined human being, I shall never lose hope, 

confidence, with the ability to do all I need to do to lead a fulfilled life.  

I believe in having a positive frame of mind can help overcome extremely bad 

situations. 
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As a leader I must always remain calm and should not take decisions under 

stress. 

I strongly believe in giving the best in whatever we do and having faith in 

oneself.   

Adopting a leadership style which develops the people to the level they need 

not have leaders to guide them. 

Employees are one of the most important drivers of growth.  

My Mantra for employee is - delight focus on 5P’s. 

• People 

• Pride 

• Passion 

• Processes  

• Performance 

Success for any organization is its people 

What differentiates most successful people from less successful people is the 

experience with which they convert time in to experience.  

TMRR - Target, Measure, Review & Reflect is the catalyst for converting time in 

to experience with the presence of learning model and the will to improve. 

Having a target for the activity, measuring the actual performance and then 

reviewing the performance why it was the way it was - that is the learning 

model that I need to employ in each and every activity to catalyse and convert 

my time and activity in to experience & Reflect How it could be done better? - 

the algorithm called TMRR - the most effective learning model at work. TMR 

should enhance learning with increased productivity 

To focus Circle of influence on things that I can control and do better with my 

strengths and thus increase my circle of influence and reduce my circle of 

concern. The Circle of concern I will less focus unless unavoidable then 

partnering or coaching or mentoring and if required to do self. 

Will use rock and sand principle. Rocks as priorities first and sand the less ones 

later. 

For motivating and inspiring everyone, it's my duty to lead by example. True 

leader never gives commands to his team but lead by doing things what he 

wants others to do. 
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To the important Plus Factor add enthusiasm, intellectual competency, as well 

as sound spiritual thinking and you have got an unbeatable combination. You 

have the makings of somebody special. 

Will focus on Pristine Honesty what feel should be right then going by Majority 

honesty. 

Neither would be optimist nor pessimist but possibilist. 
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Life Lessons 

 

Corrective Feedback Four Principles to Ask 

• Am I the right person to give corrective feedback? 

• Do I have the right motive to give corrective feedback? 

• Do I know the right way to give corrective feedback? 

• Is it the right time? 

Unhappiness is habit often finetuned over the years and like all habits this one is hard 

to break. So, actually instead of “removing”, which is sure to bring about resistance, how 

about “replacing” or adding? Add the seeking out more good news stories, add a gratitude 

practice, add the counting of your blessings. 

 



*Philosophy is a battle against the bewitchment of our intelligence by means of language* 

 

 

  

*This is an exclusive publication of Aviyana HR Solutions - A Division of Aviyana Ventures Pvt. Ltd.* PAGE | 133 

 

Three Happy Habits 

• Giving makes us happy 

• Cultivate gratitude 

• Live in the present 

Practicing Gratitude in the morning right after waking up, sit for a couple of minutes 

and send thoughts of gratitude to God and to all those he surrounded you with. 

Shift your focus today by starting the day with a resolve to focus attention on 

everybody’s goodness, their qualities, and not pay any heed to their weaknesses. 

In the evening take moment and scan the day. Bring on the screen of mind everyone you 

have met and interacted with today. Pause every time your attention goes towards the 

weakness of the person you interacted with, their sanskar word or behaviour that made 

you uncomfortable. Stop there and look at the person closely. Now shift your attention 

from his weakness to a good quality in him, pause until you actually are able to see him 

with that quality. 

Clean the mind, clean what you absorbed today from people, because what you saw in 

them, what you thought about them is no more theirs. It is a part of your thought process. 

It has become a part of your energy field, a part of your consciousness. It’s the time clean, 

pause, and look at them, focus on their goodness and register that on the screen of your 

mind, because as you look at their goodness, it becoming a part of your consciousness.  

As you look at the beautiful karmas they have done, if not today may in the past, they 

become a part of your consciousness, your energy field. People around you may not be 

the way you want them to be, but you cannot afford to lower your vibration because of 

their weakness. Focus and raise your vibrations. As you raise your vibrations your energy 

of respect will reach them and raise their energy field too. 

The key factor to performing well in life and in every arena is the ability to control 

the quality and quantity of your “internal dialogue”. Life is great when things are sorted 

and uncluttered there. Keeping the mind messy with hatred growing on the table, regrets 

piling up in the corner, expectations boiling in the kitchen, secrets stuffed under the carpet, 

and worries littered everywhere ruin this real home. Performance is potential minus 

internal interference. Live in peace, not in pieces. 

The three ordinary things that we often don’t pay enough attention to, but are 

the drivers of all success are  

• Hard-work 

• Perseverance 

• Basic honesty 

Everything was built with steady, painstaking work. 
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You alone shape your destiny - Life is rife with obstacles but only you are solely 

responsible for shaping up your destiny and the way ahead. 

Self-confidence is the first marker in the pursuit of excellence - certain traits are 

crucial in employees/employers chasing the highest echelons of quality and success. One 

of them is self-confidence. We need to build a collective self-confidence. Organisations and 

people who pursue excellence are self-confident. This is because excellence requires 

tremendous faith in one’s ability to do more and in a better way. Unless we believe we can 

do better, we cannot. 

Set high goals and make it your life’s mission to achieve them - key elements of a 

successful entrepreneurial streak are the ability to set high goals and then strongly 

believing that they can be achieved. “If people are not laughing at your goals, your goals 

are too small.”  

Success is achieved twice - Once in the mind and the second time in the real world. 

Hence win the mind game and worldly game you would win. 

The future emerges from the past - Innovation cannot come at the cost of forgetting 

past lessons and understanding context. This is especially crucial in our times when 

technology is proliferating at an unprecedented rate in business as well as in society. 

Legacy and lessons, technology and innovation must go hand in hand. Do we have to shed 

what is old to become new? This choice is often also thought of as choosing between the 

past and the future. It is far more efficient if we are both, old and new. We must retain 

the strength and learnings of the past, as we embrace the future by developing new 

capabilities and innovative approaches.”  

Working together for the common good - For workplaces that thrive on ideas, 

differences in opinion are a given. The same applies to social contexts. Conditioning, value 

systems, and tightly held beliefs are part of the game. Achieving something bigger – a 

shared organisational goal or larger social good – comes from the ability to talk it out and 

believe in a common cause that is more important than individual opinions. In simple 

words, “It is vital that we accept the differences and find a common ground to work 

together. Negative people only focus on differences. How empowering it would be for us 

as a nation if we focus on common causes. If there are differences of views or divergence 

of ideas, they can only be resolved through discussion and dialogue.”  

Spiritual - We have to do the right action, with the right intention and in the right mood 

for it to be classified as spiritual. 

We can practice the middle path between selfish & selfless - The philosophy of an 

ice cream is: enjoy it before it melts. The philosophy of a candle is: give light to others 

before it melts. The principle and practice of service involves being somewhere in the 

middle on the ice cream to the candle spectrum to be selfish yet selfless.  
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We can only share or give to others what we possess - It takes wisdom to know 

when we are being selfless and when we are simply causing harm to ourselves by being 

over caring.  

Selfish to selfless - In order to be happy, shift our attitude from being an ice cream to 

a candle, from being selfish to selfless. This is shown through service. It is possible to be 

completely selfless, “yes”, but it is journey, a process and not a single event.  

We ourselves are responsible for our victory or defeat, so rather than blaming fate, 

we should focus on cultivating our strengths and reducing our weaknesses so that this 

God-given mind and body can be put to full use, so that we know that all our talents and 

energies are doing some good in the world,” 

The success story of all those who had achieved is condensed in this single line 

- You have to move on to achieve more, take more risks and be mentally alert.  
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Daily Prayer 

Our life is full of challenges & struggles. If we start a day with a prayer – a positive 

affirmation, this will impact our subconscious mind and make us reflect with more 

positivity. There is a sample payer below. You can either follow this or make your own 

depending on your way of looking things. 

Read this prayer in morning I am sure many bright days are ahead with each day you 

arise and read the prayer you created or followed. 

--------------------------------------------------------------------------------------------------- 

God, I thank you for giving me this day, I should make this day worthwhile and fulfilling. 

I will ensure I remain positive in any circumstances and learn from setbacks. Wherever I 

see injustice, I will fight for injustice with a never give up attitude.  Do give me the strength 

to do good in this world for humanity with passion and care for all. I trust people connected 

and should treat them nicely under all circumstances with respect. I should never be angry 

and never worry. I have chosen to be happy and make others happy with taking care of 

me and my fellow beings health. I have to do big and make positive impact in the lives of 

many, the purpose for which God has send me on this earth. 
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Daily Resolution 

We all are human beings; we make resolutions we break them too. Below given is a daily 

resolution. You can follow this or make your own with action plan.  I believe none of us 

will say that they won’t like to repeat such a resolution daily.  

Hence make a commitment to repeat the resolution and see how your mind gets tuned 

with every day passing so that that your success is limitless. It has worked for many and 

assured will work for you as well. 

--------------------------------------------------------------------------------------------------- 

I will become very popular. 

I will attain more success in my life. 

I will do the present task more effectively. 

I will remove my shortcomings. 

I will never worry in challenging situations. I will work with more patience, courage and 

double strength. I will put my full force to overcome such situations.  

I will achieve my goals. 

I will raise my standards of living for this I will continuously work hard. 

I will always work and never retire. 

I will complete all my planned works on time allocated and will honour my commitments 

given. 

I will keep my nature humble. 

I will never do wrong things. 
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Case Studies in HR 

 

Paid Version 

https://store.hbr.org/search.php?search_query=HRM&section=product 

https://www.icmrindia.org/case%20volumes/Case%20Studies%20in%20Human%20Res

ource%20Management%20Vol%20I.htm 

Open Source 

https://www.shrm.org/certification/for-organizations/academic-alignment/faculty-

resources/Pages/Case-Studies.aspx 

HR Quiz 

 

https://www.shrm.org/resourcesandtools/pages/test-your-hr-knowledge.aspx 

https://www.gkindiaonline.com/group/General-Knowledge/Human-Resource-

Management 

https://scholarexpress.com/multiple-choice-questions-mcq-with-answers-on-human-

resource-management-hrm-set-4/ 

https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
https://store.hbr.org/search.php?search_query=HRM&section=product
https://store.hbr.org/search.php?search_query=HRM&section=product
https://www.icmrindia.org/case%20volumes/Case%20Studies%20in%20Human%20Resource%20Management%20Vol%20I.htm
https://www.icmrindia.org/case%20volumes/Case%20Studies%20in%20Human%20Resource%20Management%20Vol%20I.htm
https://www.icmrindia.org/case%20volumes/Case%20Studies%20in%20Human%20Resource%20Management%20Vol%20I.htm
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
https://www.shrm.org/certification/for-organizations/academic-alignment/faculty-resources/Pages/Case-Studies.aspx
https://www.shrm.org/certification/for-organizations/academic-alignment/faculty-resources/Pages/Case-Studies.aspx
https://www.shrm.org/certification/for-organizations/academic-alignment/faculty-resources/Pages/Case-Studies.aspx
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
https://www.shrm.org/resourcesandtools/pages/test-your-hr-knowledge.aspx
https://www.shrm.org/resourcesandtools/pages/test-your-hr-knowledge.aspx
https://www.gkindiaonline.com/group/General-Knowledge/Human-Resource-Management
https://www.gkindiaonline.com/group/General-Knowledge/Human-Resource-Management
https://www.gkindiaonline.com/group/General-Knowledge/Human-Resource-Management
https://scholarexpress.com/multiple-choice-questions-mcq-with-answers-on-human-resource-management-hrm-set-4/
https://scholarexpress.com/multiple-choice-questions-mcq-with-answers-on-human-resource-management-hrm-set-4/
https://scholarexpress.com/multiple-choice-questions-mcq-with-answers-on-human-resource-management-hrm-set-4/
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
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*Philosophy is a battle against the bewitchment of our intelligence by means of language* 

 

 

  

*This is an exclusive publication of Aviyana HR Solutions - A Division of Aviyana Ventures Pvt. Ltd.* PAGE | 139 

 

Employers’ Opinion & Employees’ Opinion  

These are purely the opinion of Industry Leaders. Certain names have been kept blank of 

request of opinion givers 

--------------------------------------------------------------------------------------------------- 

Thankful to God that third wave of COVID is over and no more lockdowns. 

Mr. ___________________ 

President  

Leading Industries Association 

The severity of COVID hospitalisations has reduced in India but Omicron new variant 

around the globe still worries India being largely vaccinated we hope the severity would 

be less. 

Ms. ___________________ 

HR Head 

Leading Appliances Company 

With industry and public places opening we hope people follow COVID protocols and make 

this pandemic ineffective. 

Dr. ___________________ 

CMD 

Leading Health Institute 
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Employee’s Opinion 

These are purely the opinion of Employees representing companies in India. Certain names 

have been kept blank of request of opinion givers 

--------------------------------------------------------------------------------------------------- 

The business has bounced back and a ray of hope emerges hope the COVID lockdown 

doesn’t return again with any other variant in future too. 

Mr. __________________ 

Middle Management Employee  

leading HR Company, Navi Mumbai 

 

The Hybrid model in my company continues but the salary parity can clearly see the 

WFH staff is on less salaries and good hike to people working from office. 

Mr. __________________ 

Technical Lead 

IT Industry, Bangalore 

Happy to see the children vaccination picking pace. Hope government gives vaccine 

booster to middle aged people too than wasting and expiring the vaccine. 

Mr. __________________ 

Operations Manager 

Leading Tertiary Care Hospital 

 

https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
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E-Mail Box/ Suggestions 

 

We would request readers to mail their suggestions on aviyanatimes@gmail.com, 

connect@aviyanaventures.com. 

Our endeavour would be to carefully examine each suggestion and implement as 

possible to make the viewer experience interesting in times ahead through our other 

issue of Aviyana Times. 

Soon all editions will be downloadable from our weblink www.aviyanatimes.com. 
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Courtesy 

 

THE AVIYANA TIMES - AN EXCLUSIVE QUARTERLY HR NEWS MAGAZINE 

An Initiative of 

 

India's Leading HR Consultancy in Talent Acquisition, Contract Staffing, 

Payroll, Background Verification, 

Labour Law & HR Compliances, Business Coaching, Training & Development & 

ISO Certifications. 

 

HEAD OFFICE-WEST: Aviyana House, 609-Parth Solitaire Commercial Complex, Plot 

No-2, Sector-9E, Kalamboli, Roadpali, Near D-Mart, Opposite Dominos & Above ICICI 

Bank, Navi Mumbai-410218, Maharashtra 

REGIONAL OFFICE-NORTH: Aviyana House, 301-A, Mansingh Palace, Turab Nagar 

Crossing, Ambedkar Road, Ghaziabad-NCR-201001, Uttar Pradesh. 

REGIONAL OFFICE-SOUTH: Aviyana House, ARS Arcade - 707 Akashvani Road, 4th 

phase, Yelahanka New Town, Bengaluru – 64, Karnataka 

Our Presence India: Mumbai, Pune, Delhi, Calcutta, Bangalore, Chennai, 

Hyderabad. Overseas: U.S.A., Dubai, Thailand, Malaysia, Nepal, Bangladesh, Sri Lanka 
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DOCONLINE – www.doconline.com 

Unlimited Tele-consult Annual Package 

UNBELIEVABLE BUT TRUE - WHAT BEST GIFT CAN YOU GIVE TO YOUR EMPLOYEES AND 

THEIR FAMILIES IN NEW YEAR 2021 IN PANDEMIC TIMES? 

Aviyana Healthcare Pvt. Ltd. India's leading healthcare major in joint Collaboration with 

Global leader in Tele-Medicine DocOnline AG Sweden launches India's most affordable 

telemedicine package 

-AFFORDABLE GUARANTEE 

Get unlimited tele/video/chat consult for whole year by specialist Dr's round the clock 

with mobile app, web support and call centre support to schedule appointment. 

Corporate person and his three blood relatives covered as a part of package consultation 

along with dependent senior members included. 
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Order medicines from app and web portal on huge discounts. 

Order laboratory tests packages on discounts from reputed laboratories. 

Health update sessions on important disease tailor made as per corporate wishes. 

Do write to us on aviyanahealthcare@gmail.com for customised quote mentioning the 

number of employees. 

U can also WhatsApp your name, no of licenses required and email ID for quote and 

demo schedule on 9004857376, www.aviyanahealthcare.com 

 

Being an employer is a tough choice and taking care of employees whether it is their 

health while giving them COVID Precautions/Care/Insurance or timely or delayed salaries 

when business was in bad shape is a gesture many employees would never forget and 

felt as Corporate Being Caring. 

What more can be added to this care? We at Aviyana brainstormed. 

Aviyana Healthcare Pvt. Ltd. being a global conglomerate headquartered in Navi Mumbai 

has embarked upon to add value to your already existing employee care & benefits that 

you are providing by giving a value-add health gift  

Immunity Booster & Consultation Annual Package   

Corporate Care Immunity Booster Gift Pack 

The kit comes with a monthly dose of immunity increasing medicines a must in pandemic 

times that can be taken with proper prescription by corporate employee with unlimited 

consulting - online tele-medicine annual subscription of DocOnline. The subscription per 

corporate employee has another advantage offer i.e., includes his 3 family members and 

dependent parents for unlimited tele-consults in a year, so that health is not a concern 

for him and his family in difficult Pandemic Times. 

https://drive.google.com/file/d/1zqQ7S4VzvlDJImp1cQuLqcFjWZ1a7wV7/view?usp=shar

ing 

 

https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
http://www.aviyanahealthcare.com/
https://drive.google.com/file/d/1zqQ7S4VzvlDJImp1cQuLqcFjWZ1a7wV7/view?usp=sharing
https://drive.google.com/file/d/1zqQ7S4VzvlDJImp1cQuLqcFjWZ1a7wV7/view?usp=sharing


*Philosophy is a battle against the bewitchment of our intelligence by means of language* 

 

 

  

*This is an exclusive publication of Aviyana HR Solutions - A Division of Aviyana Ventures Pvt. Ltd.* PAGE | 148 

 

Treat for Health-Conscious Consumers 

       

For bulk orders contact Mr Prasad Rao: +91 8433680857 

 

 

Aviyana Multi-Speciality Health Centre - India is having shortage of Dr’s and 

healthcare facilities, hence quality healthcare is a dream for many who even can still 

afford. The healthcare services that common consumers need as OPD or day care based 

small procedure, find visiting the hospital as cumbersome and then fear of cost above 

pandemic infection spread of COVID. With understanding the concerns of common 

consumers, the company in 2020 launched its ambitious Aviyana Multi-speciality Health 

Centres in Chennai, Hyderabad, Bangalore, Manesar in joint collaboration with Singhania 

Group. The project has caught the attention for quality care & affordability at nearby 
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neighbourhood. The company is focussed on building this chain of neighbourhood health 

centres PAN India and Globally in collaboration with local players to strengthen the last 

mile health infrastructure. 

Idea behind the concept: The biggest hitch of patients is today to reach the tertiary 

care set-ups for treatment for fear of cost and travelling, though such set-ups with 

stringent quality norms mostly provide best in quality services compared to glorified 

nursing homes.  

Let accept the fact that it is the family physician/GP who holds the key, but because of 

greed to earn more and compromising on quality i.e., their selfish approach to earn more 

in referrals largely they divert patients to such substandard nursing home many a times 

and patients end up spending more and when not cured or cases spoiled, they land to a 

tertiary care set-up. 

We wish to break this unholy nexus of the GP and would ensure quality healthcare for the 

needy population from best tertiary setups via OPD face to face or via digital medium 

though our set-ups and act as link to provide the value chain. 

Each Aviyana Multi-Specialty Centre with 9 am -1 pm & 5 pm – 9 pm timelines shall have 

full time Pediatrician, Gynecologist, and physician along with a team of Visiting/fulltime 

consultants from leading hospitals on fixed schedule, on-call and via tele-consult at 

schedule timelines.  The centers are having inhouse dispensary, Pathology collection 

center and day care facilities. All IPD’s shall be channeled with brands affiliated that shall 

ensure to provide quality healthcare services. Aviyana Multi-Specialty Centre Kharghar 

Sector-10 near Highway break restaurant is starting on 20 October and rest 3 Centers two 

at Panvel (Old Panvel near Shivaji Chowk) and one at Taloja by 15th Nov. Then we shall 

speed up as 78 Centers are planned in Raigad and. Navi Mumbai before we move to 

Mumbai & Central suburbs along with select districts in rest of Maharashtra. We are 

successfully running centers in south Singhania Group from past 1 year. 

We are in process of building the biggest chain of Aviyana Multi-Specialty Centres PAN 

India as a value chain for quality tertiary care set-ups with focus on serving neighbourhood 

patients with best-in-class OPD and day care along with Diagnostic pathology & 

channelizing for IPD in alliances with leading healthcare / hospital brands. 

Model of Aviyana Multi-Speciality Health centre 

• OPD Full time Doctors - MD Physician, Gynaecologist, Paediatrician on company 

payroll with designated 4 hours morning and 4 hours evening OPD.  The payroll 

can be combination of fixed and variable. Fixed OPD Charges Rs 300 for rural & 

semi-urban Area and Rs 500 for urban areas and metro towns. 

• OPD Visiting Consultants - Doctors for speciality Cardiology, Endocrinology, 

Neurology, Oncology, Nephrology, Urology who are attached to bigger hospitals 

who wish to give their services on sharing 60:40 or 70:30(Doctor: Aviyana).  

Ophthalmic, Dental & Derma Specialities can be for select centres where area is 
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more than 500 square feet carpet with chambers above 4. Fixed OPD Charges Rs 

500 for rural & semi-urban Area and Rs 700 for urban areas and metro towns. 

• Day Care - For minor procedures as same day discharge or to aid the treatment 

facilitation to stabilise a patient and refer to higher centres/hospital having MOU 

for admitting and treating the patient with Aviyana Healthcare. The sole focus of 

Centre would thus be OPD and select day care procedures. 

• IPD Services - would be worked in association with quality tertiary care hospitals 

with a revenue sharing and operations agreement. 

• Pathology Services - from reputed brand as metropolis/SRL/Lal Path labs/ 

Thyrocare as a part of quality healthcare for collection centre or a set-up as required 

in rental and revenue sharing model. Local labs with quality too shall be looked for 

association on revenue sharing model. National Brand display from outside shall be 

allowed on certain terms though it will be under Aviyana Healthcare Multi-Speciality 

Health Centre umbrella. 

• Chemist & Druggist Services - from a national or local brand tie-up with rent 

and revenue sharing or where space is less the nearby chemist tie-up on revenue 

sharing. The onsite sale and home delivery both shall be in practice. The MOU shall 

be in place for such arrangement with protocols. 

• Diagnostic Services - from local players shall be worked in association with 

revenue sharing MOU and operations model in place. 

• Health App & Software – to manage patient booking and billing provided by 

Aviyana Healthcare Pvt. Ltd. 

Aviyana Healthcare Multi-Speciality Requirements 

• Space & usage - 300-2000 square feet space to carve 4-10 chambers, small day 

care space with bed, equipment’s of healthcare, reception, patient waiting area, 

centre owners or operations manager cabin, washroom etc. 

• Marketing & Operations Manager - 1 Centre or operations manager shall be 

responsible for implementing face to face contact with medical fraternity for 

referral, online and print marketing strategies, facilitating with MOU local 

healthcare tie-ups. He will be looking in day to day operations as responsible for 

quality and customer support along with ensuring operational roasters of Dr’s etc.  

• Healthcare Tie-ups - Centre Manager has to ensure tie-ups with healthcare 

brands as Pharmacy, Pathology, Diagnostics and tertiary care hospitals so that 

centre earns revenue through all such sources with ensuring quality health services 

are given by such healthcare providers to the Aviyana Multi-Speciality Health 

Centre Patients to be served by them. 

Aviyana Healthcare Multi-Speciality Health Care Centre - Source of Revenue 

• OPD Services 

• IPD Referral Charges  

• Chemists/Medicines Sales 

• Pathology Services 

• Diagnostic Services 
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Our Associated Brand Partners 

 

Aviyana Multi Specialty Centre - Navi Mumbai 
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For opening Aviyana Multi-Speciality Health Centre Contact  

Ms Sharvari Shine 

National Coordinator 

8433680863 

Email: connect@aviyanahealthcare.com 

 

  

mailto:connect@aviyanahealthcare.com
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MedBrand-India’s First Mktg & Branding Co. in Healthcare 

Healthcare marketing & branding is a big 

concern as not many media agencies 

specialize in healthcare and each 

healthcare set-up is unique in a way 

servicing a particular specialization or 

catchment area. 

Dr with years of experience we have successfully set-up MedBrand the vertical of RPG 

Ventures in 2014 (now renamed as Aviyana Healthcare Pvt. Ltd.) to get you the best 

healthcare marketing & branding planning and implementation at your doorsteps with 

cost efficiency matching results. 

 

Our marketing & branding services are for healthcare setups as 

· Specialty Clinics 

· Super-specialist Visiting Consultants 

· Pathology Services 

· Diagnostic Services 

· Wellness Centre’s 

· Nursing Homes 

· Tertiary Care Hospitals 

· Alternative Medicine Specialized Centre’s 

Contact for customised quote Ms Mahima Handa: 9825294584 or Dr Ravindra Pratap 

Gupta: +919324190698, mail on aviyanahealthcare@gmail.com 

mailto:aviyanahealthcare@gmail.com
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
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Aviyana Finance - JV partner renewbuy.com - India's leader insurance 

aggregator platform with all insurance policies under one roof at most competitive price. 

For taking New Health Insurance Policies or renewing old policies visit the link 

https://www.renewbuy.com/health/cse/EI00132440 

For New Car & Bike policies or renewing old motor insurance policies visit the link 

https://www.renewbuy.com/cse/EI00132440 

MHA Guideline for mandating Employee Insurance for all 

Dear All company owners and HR's the industry is opening with easing lockdown but you 

would be missing the most important MHA guideline that mandates medical insurance for 

all employees irrespective of size of the corporate. 

Look Annexure II, Point 5 

Avoid troubles as doing business in India is not so easy, small negligence can prove 

heavy. 

Do Provide the details for best insurance quote 

Company Name: 

Type of Business: 

No of Employees: 

Employee Name: 

Employee Date of Birth:  

Contact 

Ms. Ashwini Thorat 

National Key Accounts Coordinator 

For-RenewBuy Insurance Brokers 

Cell No: +91, 8779102007, 8779101817 

Email: office.aviyana@gmail.com 

https://www.renewbuy.com/health/cse/EI00132440
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Aviyana Certifications 

 

Company earlier known by name of RPG Ventures 
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ISO & Other Quality Certifications a must for Business 

We deal in ISO and all other Quality Certifications for the industry, besides ISO audit and 

training do contact us. 

Aviyana Certifications help and facilitate the organisations all over the India & abroad in 

obtaining and complying with audits and trainings for certification as ISO 9001 2000, ISO 

14001, ISO 16949, GMP, OHSAS 18001, ISO 27001 Information Security Management 

System, CMM, HACCP, SA 8000 etc.  

For CMMI3 & CMMI5 levels also connect us besides audit & training for ISO 

Implementation.  

We have 4000+ satisfied clients across the sectors. 

Our spectrum of services includes 

• ISO CERTIFICATIONS 

Aviyana Certifications is one of leading ISO certification body in Management 

System’s Quality Certification, Product Quality Certification & Inspection Services. 

We are a Reputed ISO Certification Body in India for the Certification of ISO 9001 

• PRODUCT COMPLIANCE 

Aviyana Certifications is one of the leading companies in Conformity Assessment 

and offer full range of product compliance Certifications like CE Marking, GOST_R, 

ROHS, WRAP, SEDEX, C-TPAT, GMP, GLOBAL GAP, and HACCP, CE marking. 

• INSPECTIONS & TRAININGS 

Aviyana Certifications help ensure that products or services reach an 

organization’s standard. For this reason, the ability to administer and report on 

quality inspections can be a very useful skill. By teaching you about various 

standards and proper inspection processes, Aviyana Certifications. 

Contact us for best quotes of Certifications, Audit & Trainings 

Aviyana Certifications 

(A Division of Aviyana Ventures Pvt. Ltd.) 

Head Office: Parth Solitaire, Office No 609, 6th Floor, Plot No. 2, Sector 9E. Near D Mart, 

Kalamboli, Navi Mumbai, Maharashtra-410218. 

Cell No: 9004857376/ 8779102007 

Office No’s: 982045834/35, 8433680856/57/58/59/60/61/62/63/64/65 

Email: connect@aviyanaventures.com 

file:///E:/ANHARA%20MEDIA/ANHARA%20MEDIA/AVIYANA/AVIYANA%20MAGAZINE/Newsletter%20Oct%20-%20Dec%202021%20Edition%203/connect@aviyanaventures.com
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Aviyana Academy 

 

Learning & Development 

Experientia – A joint Ventures between Aviyana HR Solutions & Edumaan Training 

Services LLP. 

Fact that all organisations need Learning & development as an ongoing process. Find the 

value-add trainings brochure by Aviyana HR Solutions & Edumaan Training services LLP. 

Mail us your interest on connect@aviyanaventures.com or call us on 9004857376. 

 

https://www.linkedin.com/posts/ravindrapratapgupta_learning-development-activity-

6751380881048387584-rrZw 

mailto:connect@aviyanaventures.com
https://www.linkedin.com/posts/ravindrapratapgupta_learning-development-activity-6751380881048387584-rrZw
https://www.linkedin.com/posts/ravindrapratapgupta_learning-development-activity-6751380881048387584-rrZw
https://www.linkedin.com/posts/ravindrapratapgupta_learning-development-activity-6751380881048387584-rrZw
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
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Aviyana Academy 

Organisational Building & Transformation 

Experientia – A joint Ventures between Aviyana HR Solutions & Edumaan Training 

Services LLP. 

We provide the aggregation of best minds from the industry for landmark Organisational 

Building & Transformation. For more details and customised quote do mail us your 

interest on connect@aviyanaventures.com or call on 9004857376. 

 

https://www.linkedin.com/posts/ravindrapratapgupta_organisational-building-

transformation-activity-6751380761674321920-jSh6 

 

  

https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
mailto:connect@aviyanaventures.com
https://www.linkedin.com/posts/ravindrapratapgupta_organisational-building-transformation-activity-6751380761674321920-jSh6
https://www.linkedin.com/posts/ravindrapratapgupta_organisational-building-transformation-activity-6751380761674321920-jSh6
https://www.linkedin.com/posts/ravindrapratapgupta_organisational-building-transformation-activity-6751380761674321920-jSh6
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
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www.aviyanaglobaljobs.com 

Aviyana Global Jobs is a recruitment portal of Aviyana Ventures Pvt. 

Ltd. The company was incorporated in India 2015 and is diversified in 

various verticals. 

Aviyana Global Jobs aims to provide a platform for Employers, Job 

Seekers, Recruitment Agencies and Prospective Interns to share their 

requirements on a global platform and get them fulfilled in the best possible way. The 

company wishes to keep the job portal as easy as possible to navigate and all joining the 

portal find it a value add in their addition and search of the requirements. 

 

While researching various job portals the team felt to keep the portal as simple as 

possible yet meeting the global standards.  

Since this portal aiming at International Market as world being globalized will find a great 

opportunity to tap the potential of the World Market. 

http://www.aviyanaglobaljobs.com/
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
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Aviyana Matrimony 

 

    

Marriages may be made in heaven, but weddings have to happen first. Click the link to 

register www.aviyanamatrimony.com 

 

https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
http://www.aviyanamatrimony.com/
https://economictimes.indiatimes.com/jobs/vaccine-rollout-and-falling-covid-cases-have-added-momentum-to-the-white-collar-job-market/articleshow/80898762.cms
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Aviyana Media 

 

India’s Leading Content Creation, Marketing, Branding, PR & Image Management Agency. 

Your success is our success and we're dedicated to helping you increase leads and sales 

and grow your business. 

SERVICES 

Our 360 Degree Services 

• Content Creation 

• Graphics Design 

• Website Design 

o Static & Dynamic Website 

o Personal, E-commerce, Company Websites 

• Marketing 

• Offline Marketing 

o Business cards 

o T-shirts 

o Banners, 

o Billboards 

o Newspapers 

o Magazines 

o Flyers 

o Advertising in Moving Vehicles 

o Events & Conferences 

• Online Marketing 

For business discussion & Quote contact: Ms Silvia Dsouza  

Contact No: 8433680862, Email Id: paridhi.gupta@aviyanamedia.com 

Website: www.aviyanamedia.com 

 

mailto:paridhi.gupta@aviyanamedia.com
http://www.aviyanamedia.com/
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Aviyana Real Estate 

 

Aviyana Real Estate is a division of leading multi-business conglomerate Aviyana Ventures 

Pvt. Ltd. Having diversified interest in Human Resource Management, Healthcare, Retail, 

Education, Real Estate, FMCG, Advertising & Infrastructure Projects Space. Through 

Aviyana Real Estate we undertake Land, Residential, Commercial & Industrial Real Estate 

PAN India and with dedicated team of consultants either we purchase or do JV and ensure 

the liasonning, documentation, development, marketing and sales. 

Our Projects 

Real Estate Projects – India 

Maharashtra 

• Aviyana Luxe City -Khandala 

• Aviyana Palace City - Khalapur 

• Aviyana Farms – Rasayani 

• Aviyana Farms - Taloja 

• Aviyana Business Park - Pune 

Real Estate Projects – Global 

• Aviyana Luxe City – Bangkok 

• Aviyana Farms – Bangkok 

• Code Name Sky Villas – Navi Mumbai 
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https://drive.google.com/file/d/1d4eLyiPMmXXigkJB8h1WaCF_3dl13cn4/view?usp=shari

ng 

https://drive.google.com/file/d/1d4eLyiPMmXXigkJB8h1WaCF_3dl13cn4/view?usp=sharing
https://drive.google.com/file/d/1d4eLyiPMmXXigkJB8h1WaCF_3dl13cn4/view?usp=sharing
https://drive.google.com/file/d/1d4eLyiPMmXXigkJB8h1WaCF_3dl13cn4/view?usp=sharing
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https://drive.google.com/file/d/15taCErOn7cwlfIqjRuyidXlqDqxBN5oL/view?usp=sharing 
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HRMS Software with a difference -Contact for demo and quote on 9004857376  
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